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1. What is work life like for LGBTQI lawyers? How does this differ from the cis and/or heterosexual employee experience in the law?
0. Intersectionality of identities 
0. Gender presentation 
0. Access to bathrooms
· Executive Order 16: Access to Single-Sex City Facilities, New York City, March 7, 2016. 
· Whitaker v. Kenosha Unified School District, 858 F.3d 1034 (7th Cir. May 30, 2017).  
0. Pronouns
· Christy Hall & Conner Suddick, Beyond the Binary Practical Advice for Using Gender Pronouns, Bench & B. Minn., February 2019.
1. Where do policies most frequently miss LGBTQI employees’ needs?
1. Family
0. Fertility v. infertility benefits
·  Bittker & Lokken: Federal Taxation of Income, Estates & Gifts, 36.2 MEDICAL AND DENTAL EXPENSES—IN GENERAL, 1997 WL 439677 (2019)
· Section 213 of the Internal Revenue Code – Fertility expenses deduction. 
· Davis, “Reproducing Value: How Tax Law Differentially Values Fertility, Sexuality, and Marriage,” 19 Cardozo J.L. (2012)
· Pratt, “Deducting the Costs of Fertility Treatment: Implications of Magdalin v. Commissioner For Opposite-Sex Couples, Gay and Lesbian Same-Sex Couples and Single Women And Men,” 2009 Wis. L. Rev. 1283 & Gender 1 (2012).
0. Surrogacy and adoption
· Morrissey v. United States, 871 F.3d 1260, 2017-2 U.S. Tax Cas. (CCH) P 50360, 120 A.F.T.R.2d 2017-5852 (11th Cir. 2017) (taxpayer could not deduct medical costs that were attributable to egg donor and gestational surrogate; taxpayer's asserted right to reproduction assisted by IVF and surrogacy was not a fundamental right and the taxpayer failed to demonstrate that IRS treated him differently from similarly situated heterosexual taxpayers; and the taxpayer failed to demonstrate that the IRS discriminated against him on the basis of sexual orientation).
0. Cryopreservation 
1. Gender 
· M. Dru Levasseur, Gender Identity Defines Sex: Updating The Law To Reflect Modern Medical Science Is Key To Transgender Rights, 39 VT. L. REV. 943 (2015).
1. Insurance coverage 
0. Gender confirmation surgeries and treatment
· Pub. L. 111–148, title I, § 1557, Mar. 23, 2010, 124 Stat. 260. (Nondiscrimination provision of the ACA)
0. Sex-specific preventative services
· Pub. L. 111–148, title I, § 1557, Mar. 23, 2010, 124 Stat. 260. (Nondiscrimination provision of the ACA)
1. Guide to transition within company 
1. Sexual harassment
2. Inclusive workplace conduct training – Need for more nuanced discussions
2. Culture of objectification / Complicit behavior 
· Oncale v. Sundowner Offshore Services, Inc., 523 U.S. 75, 118 S. Ct. 998, 140 L. Ed. 2d 201, 76 Fair Empl. Prac. Cas. (BNA) 221, 72 Empl. Prac. Dec. (CCH) ¶ 45175 (1998) (sex discrimination by harasser of same sex as victim actionable under Title VII)
· Smith v. Rock-Tenn Services, Inc., 813 F.3d 298, 128 Fair Empl. Prac. Cas. (BNA) 1233, 99 Empl. Prac. Dec. (CCH) P 45489 (6th Cir. 2016) (whether co-worker's conduct went beyond horseplay to sexual harassment was question for jury in Title VII hostile work environment case premised on co-employee's alleged same-sex harassment, given evidence that co-employee engaging in pattern of pinching and slapping buttocks of his fellow male employees, had engaged in escalating campaign of harassment against plaintiff, in first slapping his butt, then roughly one week later in grabbing his posterior, and grinding his pelvis against plaintiff's behind in a manner simulating);
1. Best practices and successful advocacy  
 
