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Post-Graduation

After graduating, are you interested in: Is Partnership more or less attractive to you since
the COVID-19 Pandemic?

m Big Law m Mid-Size firm mMore mless ®Same
(AmLaw 100 Firm) (Am Law 100 +)

Non-profit/in
house/other

Given COVID-19, would the public sector/
government still of interest to you?

mYes mNo = NotApplicable
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Does Big Law Care?

Do you think the Big Law firms cared about Associates
during the COVID-19 Pandemic?

AGREE

What austerity measures do you think were appropriate for law firms to take during the
pandemic to ensure fiscal health?

m Associate salary
cuts equal to law firm

m Associate salary cuts
less than law firm
Staff furlough

m Associate furlough
Partner furlough

m Staff layoffs

Associate layoffs

m Partner layoffs

m Stealth layoffs

m Other
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Gen-/Z and The Future of Work

Since the pandemic resulted in flexible and Would you take a cut in compensation for
remote work, what would your preferred geographic flexibility?
model of flexibly be?

20%

m Full choice of flexibility in or out of the office . mYes mNo
m Set work remote days

No remote work days

100% remote work
u Choice in work hours

Post-COVID, do you still intend to live in:

mAbigcity m=More remote
geography
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Gen-Z and The Future of Work

What are some of the challenges that have resulted from a remote environment?

35%
32%

30% 28%

25%
23%

20%

15% 14%
10%

5% 3%

0%
Lack of mentorship  Lack oftraining  Difficulty integrating Challenges with Other
into the group getting work

©2021 Major, Lindsey & Africa LLC. All rights reserved. An Allegis Group Company. POST COVID ATTITUDES OF GEN-Z | 6




How Gen-Z Evaluate Future Employers

Have firm decisions regarding austerity Have firms’ decisions regarding reinstating
measures (layoffs, pay cuts, furloughs, etc.) salaries, paying bonuses, etc. positively affected
negatively affected your perceptions of these your perceptions of these firms in evaluating a
firms in evaluating a potential employer? potential employer?

mYes mNo

mYes mNo
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ABOUT MAJOR, LINDSEY & AFRICA

Major, Lindsey & Africa is the world’s leading legal search firm. Founded

in 1982, the firm offers a range of specialized legal recruiting and advisory
services to meet the ever-changing needs of law firms and legal departments
and to support the career aspirations of talented lawyers and legal and
compliance professionals. With more than 25 offices and 200-plus search
consultants around the world, Major, Lindsey & Africa uses its market
knowledge and experience to understand and meet client and candidate
needs while maintaining the highest degree of professionalism and
confidentiality. The firm considers every search a diversity search and has
been committed to diversity in the law since its inception. Major, Lindsey &
Africa is an Allegis Group company, the global leader in talent solutions. To
learn more about Major, Lindsey & Africa, visit www.mlaglobal.com.

This survey was created by Nathan Peart
and Jacqueline Bokser LeFebvre.

Nathan Peart is a managing director in our Associate Practice Group based
in London. An expert in cross-border relocation, Nathan works closely

with associates to help them make lateral moves into law firms, whether in
New York City, on the East Coast or internationally. He is a regular writer
and contributor to legal and national publications, including American
Lawyer, Forbes.com and Attorney at Law. Originally from London, Nathan
has traveled the world, living in Hong Kong, China and Moscow. He can be
reached at npeart@mlaglobal.com.

Jacqueline Bokser LeFebvre is a managing director in our New York Associate
Practice Group. She focuses on recruiting and placing associates of all levels
in top-tier national, international, regional and boutique law firms. Jackie has
presented to and counseled students at top law schools, including University
of Pennsylvania and Stanford. She began her legal career as a litigation
associate and finds this background helpful when connecting with her
candidates. Jackie can be reached at jbokser@mlaglobal.com.
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