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Tips for Informed Outreach to LGBTQ Students

by Lorri Olan and Jaclyn Vargo

Identifying and serving LGBTQ students can be a

challenge, regardless of law school location. This

article explores how career services can create a

welcoming environment for LGBTQ students,

suggests ways to connect with students, identifies

some job search challenges students face, and

shares tips on how CSOs can stay on top of a

quickly changing legal landscape.

From your first outreach to admitted students,

CSOs can establish credibility with the LGBTQ

community by demonstrating sensitivity and un-

derstanding for a diverse student body and their

particular needs. CSOs must provide both a safe

and inclusive environment and informed counsel-

ing to LGBTQ students.

Creating a safe and inclusive CSO environment

begins by educating administrators and counsel-

ors. Safe Zone training is a 3-hour program that

provides school administrators and counselors

with the language and skills to create a safe space

for LGBTQ students — a “Safe Zone.” After the

training, individuals receive a Safe Zone sticker to

display so that students know they have a founda-

tion of knowledge about the LGBTQ community.

One of the extended workshops on the morning of

Saturday, April 27, during the Annual Education

Conference in Tampa will provide training of this

nature.

OUT For Work’s LGBTQ Career Center Certifi-

cation Program is another resource that raises

CSOs’ awareness “around specific workplace

challenges and career specific resources” for

LGBTQ students. In addition to assessing its ser-

vices to LGBTQ students, OUT For Work offers

staff development training workshops.

CSOs can also create a culture of inclusion by

speaking at OUTlaw meetings and attending

sponsored events. Not all LGBTQ students

choose to participate in the student LGBTQ group

or are out of the closet. To reach those students

and for NALP reporting purposes, consider add-

ing LGBTQ as a self-selection option in Sympli-

city. Students are more likely to answer this ques-

tion when they know the selection helps with

targeted outreach for LGBTQ-specific job post-

ings and conferences. Other options include par-

ticipating in the planning of LGBTQ events,

co-sponsoring programs, coordinating with the

campus LGBTQ resource center, frequently in-

cluding LGBTQ staff, faculty, alumni, and stu-

dent speakers in programming, and using exam-

ples including LGBTQ students or highlighting

employers that serve the LGBTQ community.

We tell our students time and again that network-

ing forges new professional relationships. While

students are often hesitant to attend firm diversity

receptions and local bar association events, these

occasions provide essential opportunities to inter-

face with lawyers who can speak directly to their

experiences as LGBTQ attorneys or allies. The

CSO’s participation in LGBTQ bar association

events sends the message that CSOs are inclusive

and enables counselors to educate themselves

about the landscape of the LGBTQ legal commu-

nity. Additionally, the National LGBT Bar Asso-

ciation hosts Lavender Law, an annual conference

and career fair which allows candidates to speak

with LGBTQ-friendly employers while discuss-

ing emerging legal issues in the LGBTQ commu-

nity.

CSOs can also direct LGBTQ students to the

NALP Directory of Legal Employers, which lists

the number of diverse and openly LGBT lawyers

employed by each firm. Other factors students

should analyze when considering an employer’s

commitment to diversity include whether the em-



Reprinted from NALP Bulletin, February 2013. � 2013 National Association for Law Placement, Inc.
®

(NALP
®
)

All rights reserved. This article may be printed for personal use only. Any reproduction, retransmission or republication

of all or part of this material is expressly prohibited unless NALP or the copyright owner has granted prior written

consent. For reprint permission contact the NALP office at (202) 835-1001 or www.nalp.org.

ployer attends diversity events, uses inclusive lan-

guage on its website, sponsors LGBTQ causes and

organizations, includes supporting the LGBTQ

community in its mission, includes sexual orienta-

tion and gender identity in its nondiscrimination

policy, or whether its internal diversity program

aligns with its business model, e.g., does it work

with clients publicly or passively hostile to the

LGBTQ community.

Addressing when during the interview process, in-

cluding on the résumé, a student should come out

will be a very individual consideration based upon

the student’s aspirations and the employer’s

LGBTQ friendliness. For some students the best

advice is to be out throughout the process and for

others it may be best to wait until an offer is in

hand. Job applicants might benefit from NALP’s

2005 brochure, “To Be Out or Not to Be Out?”

Also, do not presume that an LGBTQ student

wants to work for an LGBTQ organization. Many

do not.

No matter where your CSO falls on the awareness

and preparedness spectrum, here are a few tips for

enhancing services to LGBTQ students: Train

staff and faculty on workplace issues affecting

LGBTQ students, provide students with member-

ship information for local or national LGBTQ bar

associations, host diversity in the workplace pro-

grams, refer students to NALP’s Member Diver-

sity Initiatives, and connect students with alumni

and other LGBTQ professionals. To keep current

on LGBTQ issues, CSO staff should work with

the LGBTQ bar associations on educational pro-

gramming and support services for its students, at-

tend LGBTQ conferences and events, subscribe to

relevant publications, and visit LGBTQ websites

on a regular basis.

Lorri Olan is Director of Career Planning and

Professional Development at Washington

and Lee University School of Law, and

Jaclyn Vargo is Associate Director of Career

Services at Brooklyn Law School Career

Center. This article was submitted on behalf

of the NALP LGBT Section.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails true
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (Color Management Off)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


