
The Southern Illinois University School of Law 

is committed to a policy of providing its 

students and graduates with equal 

opportunity to obtain employment free of 

unlawful harassment, including sexual 

harassment, and without discrimination or 

segregation on the ground of race, color, 

religion, national origin, sex, age, disability, 

gender identity, gender expression, or sexual 

orientation.  It is the School of Law’s firm 

expectation that employers to whom the 

School furnishes assistance or facilities for 

interviewing or other career services functions 

will observe this principle of equal 

opportunity.  In requesting assistance or 

facilities, employers are affirming their intent 

to abide by the above-stated policy. 


