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Policy Number: 1
Policy Applies to: All Employees
Nova Southeastern University will take affirmative action to employ qualified members of minority groups, and ensures that no discriminatory hiring or employment practices shall exist.
In line with this policy, all employees will be provided an equal opportunity to be considered for promotion or transfer regardless of race, color, religion, creed, age, sex, sexual orientation, disability, political affiliation or belief, national origin, veteran status or marital status - if they satisfy the education (or equivalent) and experience requirements for the position. However, no employee is guaranteed either a promotion or a transfer.
In order to ensure that all employees will be afforded an equal opportunity for promotion or transfer, all job vacancies will be posted on the NSU web site. Employees interested in applying for an announced vacancy will have until that position's closing date to electronically submit an internal application. The Director of Human Resources may waive or shorten the posting requirement in circumstances under which the operation of a department would be adversely affected.
In furtherance of the Affirmative Action Policy and the University's philosophy, the University will maintain an Affirmative Action Committee and appoint an Affirmative Action Officer who will oversee the Affirmative Action Committee. The Officer or committee members will serve on search committees, and will be called upon from time-to-time to serve on grievance investigations and/or hearings on matters involving elements of discrimination

Vision, Mission And Core Values
https://www.nova.edu/about/mission.html
In pursuit of defining the Nova Southeastern University of tomorrow, President George L. Hanbury II, Ph.D. collaborated with faculty members, deans, staff, alumni, student leaders, community members, and the board of trustees to create a single-shared vision based on eight core values. The Vision 2020, Mission, and Core Values will collectively guide NSU into the future.
Vision 2020
By 2020, through excellence and innovations in teaching, research, service, and learning, Nova Southeastern University will be recognized by accrediting agencies, the academic community, and the general public as a premier, private, not-for-profit university of quality and distinction that engages all students and produces alumni who serve with integrity in their lives, fields of study, and resulting careers.
Mission
The Mission of Nova Southeastern University, a private, not-for-profit institution, is to offer a diverse array of innovative academic programs that complement on-campus educational opportunities and resources with accessible distance learning programs to foster academic excellence, intellectual inquiry, leadership, research, and commitment to community through engagement of students and faculty members in a dynamic, life-long learning environment.
Core Values
Academic Excellence
Academic excellence is the provision of the highest quality educational and learning experiences made possible by academically and professionally qualified and skilled instructional faculty and staff, opportunities for contextual learning, state-of-the-art facilities, beautiful surroundings, and effective resources necessary to support learning at the highest level. Additionally, academic excellence reflects the successful relationship between engaged learners and outstanding instructional faculty and staff.
Student Centered
Students are the focus of institutional priorities, resource decisions, and planning. We are stewards of student needs and advocates for student academic success and professional development.
Integrity
Integrity involves honesty and fairness, consistency in instruction, ethics of scholarship, freedom of inquiry, and open and truthful engagement with the community through effective communication, policies and practices.
Innovation
Innovation is the creative and deliberate application of teaching, research, scholarship and service for effective education, and the development of useful products or processes providing a value added to the community.
Opportunity
Opportunity fosters the possibility for anyone associated with NSU to acquire an education or an educational experience through creative, yet sound pedagogical programs.
Scholarship/Research
Research and scholarship products are disseminated and evaluated through intellectual discourse, application, assessment, and other mechanisms of the relevant peer community
Diversity
Diversity includes, but is not limited to, race, ethnicity, culture, religion, philosophy, gender, physical, socioeconomic status, age and sexual orientation. Differences in views, interpretations and reactions derived from diversity are important. Diversity enriches a learning environment focused on preparing individuals to live and work in a global society.
Community
NSU is a community of faculty staff, students and alumni that share a common identity and purpose who engages with the university’s external community through diverse services, clinical programs, and community-based research and resources. Our community extends into professional, intellectual, as well as geographical domains that both support and are the focus of our educational mission.
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