


2021 LAVENDER LAW VIRTUAL SCHEDULE

THE LAVENDER LAW® FEATURED PANELS will be held on Wednesday, July 28 and Thursday, July 29 beginning at

12:30 pm ET/9:30 am PT and ending at approximately 3:45pm ET/12:45pm PT. Please see below for more information regarding

these panels, each of which will include a live Q&A opportunity for the audience. Earn CLE credit and join us for our annual “family

reunion” - you won’t want to miss it!

GENERAL ATTENDANCE SESSION I:

The Work Ahead: LGBTQ+ Legal Issues Under the Biden/Harris
Administration and the 117th Congress

Wednesday, July 28, 12:30-2:00pm Eastern Time

The advent of the Biden/Harris administration heralds a reboot of federal
policy with respect to LGBTQ+ equity. The past four years of the Trump/
Pence administration witnessed tremendous rollbacks of hard-won gains,
such as the revocation of President Obama's commitments to transgender
servicemembers serving openly and equally, the elimination of sexual
orientation and gender identity nondiscrimination provisions in Sec. 1557 of
the Affordable Care Act, the issuance of Department of Education guidance
falsely purporting that Title IX does not protect transgender students in
schools, etc. Moreover, the former administration assailed the LGBTQ+
community with new harms, including regulations allowing homeless
shelters to discrimination against transgender people, court briefs filed by
the US Department of Justice taking the position that businesses must be
permitted to opt out of complying with local pro-LGBTQ+ nondiscrimination
laws, nominating anti-LGBTQ+ judges to the federal courts, and many more.
This panel will discuss the progress that the Biden/Harris administration has
made in working to reverse this damage and advance its stated commitment
to LGBTQ+ equality. Our speakers will also explore the extent to which both
the new President and the 117th Congress are likely to be able to achieve

significant progress toward the overall well-being of LGBTQ+ people,
through avenues such as the Equality Act as well as other legislation which
would disproportionately benefit LGBTQ+ people.

Speakers: Alphonso David (Human Rights Campaign); Rodrigo Heng-
Lehtinen (National Center for Transgender Equality); Pamela Karlan

(Department of Justice); Sharon McGowan (Lambda Legal),; Tobias Barrington
Wolff (University of Pennsylvania Carey Law School)

GENERAL ATTENDANCE SESSION II:

A Conversation with Groundbreaking LGBTQ+ Supreme Court Justices

Wednesday, July 28, 2:15-3:45pm Eastern Time

Four trailblazing Supreme Court Justices will discuss their unique
backgrounds, their pathways to the bench and the barriers faced along

the way. The Justices will each touch upon the challenges they still face

as LGBTAQ judges and why being out and being visible matters even more
in today’s society. After the discussion, the Justice will be answering your
qguestions about how to continue an LGBTQ pipeline in the legal profession.

This panel is not available for CLE credit.

Speakers: Justice Andrew McDonald (Connecticut Supreme Court);
Justice Sabrina S. McKenna (Hawaii Supreme Court); Chief Justice Maite
D. Oronoz Rodriguez (Tribunal Supremo de Puerto Rico); Justice G. Helen
Whitener (Washington Supreme Court)
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GENERAL ATTENDANCE SESSION IlI:

GENERAL ATTENDANCE SESSION IV:

Reimagining Policing: LGBTQ+ and Racial Equity Issues in
Law Enforcement

Thursday, July 29, 12:30-2:00pm Eastern Time

The spring and summer of 2020 sparked a national call for a reimagining

of how law enforcement is conducted and what we all accept as the core
aspects of policing, as well as for how it is planned and funded as part

of healthy state and local community budgeting. While the wide-spread
demand for a reassessment of community priorities with respect to the role
of law enforcement versus other social agencies, and the understanding of
the connection between law enforcement and systems that uphold white
supremacy, are relatively nascent for many Americans, this new recognition
of truths long-known to people of color in America echoes a long-term
tension between law enforcement and LGBTQ+ advocates. From illegal

bar raids to unequal enforcement of public decency laws to "walking while
trans" arrests, LGBTQ+ people have been inequitably targeted by police for
decades. This panel will assess the ways in which law enforcement overreach
has harmed both communities of color and LGBTQ+ communities, and the
substantial harms done where those communities overlap. The panel will
spend time discussing what "reimagining policing” could look like, and what
considerations policymakers need to take into account for maximum equity.
Speakers: Gabriel Arkles (Transgender Legal Defense & Education Fund);
Jon W. Davidson (Freedom for All Americans); Karen DeMeola (University of

Connecticut School of Law), Anjelica Hendricks (University of Pennsylvania
Carey Law School); Senator Jamie Pedersen (Washington State Senate)

Intersectional Education: LGBTQ+, Racial, and Disability Diversity in
Law Schools

Thursday, July 29, 2:15-3:45pm Eastern Time

Law schools play a critical role for the entire legal profession. Not only do
our law schools train future lawyers in direct legal skills and knowledge, they
also establish norms for how the next generations of attorneys view their
fellow professionals. These norms guide the profession and set the rights,
responsibilities, and courtesies granted to fellow lawyers and all people
who come in contact with the legal system. By focusing on the systems
impacting LGBTQ+ people, people of color, and people with disabilities
within the law school environment, and by working to understand how
people with identities that intersect each of those groups are often
marginalized in that environment, law schools have the opportunity to
better support all their constituencies during their time in the building. This
panel will delve into the deep issues of racial, disability, sexual orientation,
and gender identity equity challenges that permeate the legal profession,
and discuss the transformations law schools are working toward to imbue
respect for all people in all who pass through their doors.

Speakers: Christopher Czerwonka (Hofstra University Maurice A. Deane
School of Law), Karen DeMeola (University of Connecticut School of Law);
M. Dru Levasseur (National LGBT Bar Association); Dean Kimberly M.
Mutcherson (Rutgers Law School), Kellye Testy (Law School

Admission Council)
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2021 RECRUITER EMPLOYEE BENEFIT INDEX

QUESTIONS

1. Non-Discrimination Policy:

Does your organization explicitly include “sexual orientation” and “gender
identity and expression” as protected classes in its nondiscrimination policy?

2. Gender-Inclusive Workplace Guidelines:

Does your organization have in place gender-inclusive workplace policies,
including, for example, pronoun usage, transition guidelines, privacy
considerations, and restroom accessibility?

2a. Does your organization encourage employees to include

pronouns in their email signature blocks?
3. Paternity or Maternity Leave Benefits:

Does your organization offer paternity/maternity leave benefits on equal
terms for all employees, regardless of sexual orientation, gender identity,
or marital status?

4. Nontraditional Family Planning:

Does your organization offer benefits that cover nontraditional family
planning, such as in vitro fertilization and adoptive benefits?

4a. Equal Nontraditional Family Planning:

If so, are those benefits available on equal terms for all employees,
regardless of sexual orientation, gender identity, or marital status?

5. Diversity Training:
Does your organization’s diversity, equity and inclusion training address
LGBTQ+ issues, including comprehensive transgender and nonbinary
workplace training?

5a. Does your organization’s anti-sexual harassment training
explicitly cover same-sex harassment and harassment of

transgender/nonbinary people?

6a.
6b.
6¢C.

7a.
7b.
7c.
7d.
7e.

7f.

79.

7h.

LGBTQ+ Affinity Group:

Does your organization have an LGBTQ+ affinity group?
Number of Affinity Group Members:
Percentage of members identifying as LGBTQ+:
Percentage of members identifying as allies:
Self-ID - attorneys:

Does your workplace allow LGBTQ+ employees to self-identify in a
confidential and voluntary manner?

Total number of lawyers, firm-wide?

Number of equity partners who identify as LGBTQ+?

Number of non-equity partners who identify as LGBTQ+?
Number of counsel who identify as LGBTQ+?

Number of associate attorneys who identify as LGBTQ+?
Number of other attorneys who identify as LGBTQ+?

Number of your organization’s top 10% highest compensated
partners who identify as LGBTQ+?

Total Number of LGBTQ+ attorneys who also identify as
people of color?

Pro Bono Hours:

What was the approximate total number of pro bono hours spent by the
organization representing individuals regarding LGBTQ+ related issues, or
on behalf of an LGBTQ+ organization in the last calendar year?

Billable Credit:

Does your firm give billable credit for work that is directly related to
LGBTQ+ diversity efforts (not including pro bono work)?
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2021 VIRTUAL LAVENDER LAW® CONFERENCE & CAREER FAIR SPONSORS

Davis Polk proudly supports

the LGBT Bar and the 2021 KSL GATES
Lavender Law Conferenc | 1/
and Career Fair, | | DISCOVER. DEVELOP. THRIVE.

A legal career at K&L Gates is an experience unlike any other. We offer
unique opportunities to DISCOVER your career path, DEVELOP your talents,
and THRIVE in a diverse and inclusive environment.

New York Paris

Ssln@eloya i PROUD TO SUPPORT THE NATIONAL LGBT BAR ASSOCIATION
ce T eI AND THE LAVENDER LAW CONFERENCE AND CAREER FAIR.

Sé&o Paulo Beijing

London Tokyo
K&L Gates LLP. Global counsel across five continents. Learn more at klgates.com/careers.

Davis Polk

davispolk.com

F Our commitment to
= inclusion

Paul |Weiss

At BakerHostetler, we vigorously recruit and support diverse

We are p roy d -tO S p po rt the 4 , lawyers because we know it enriches our counsel, our

workplace and our communities. We are honored to hold a

2 OZ’I Lave N d er La\/\/ perfect 100 percent rating in from the Human Rights Campaign

Foundation, which measures corporate policies and practices

Cornce rence & Ca r_eer Fa ”,. related to LGBTQ+ workplace equality.

Congratulations to the National LGBT Bar Association on another
outstanding Lavender Law Conference and Career Fair.

BakerHostetler

bakerlaw.com

PAUL, WEISS, RIFKIND, WHARTON & GARRISON LLP paulweiss.com / [ ’




Firm/Organization

Buckley LLP
Burr & Forman

Cadwalader, Wickersham &
Taft LLP

Chapman and Cutler LLP

Cleary Gottlieb Steen &
Hamilton

Clifford Chance US LLP

Cook County State's Attorney's
Office

Cooley LLP

Covington & Burling LLP
Cozen O'Connor

Cravath, Swaine & Moore LLP
Crowell & Moring LLP

Davis Polk & Wardwell

Davis Wright Tremaine LLP
Debevoise & Plimpton, LLP
Dentons US LLP

Dickinson Wright PLLC
Dinsmore & Shohl LLP

DLA Piper LLP (US)

Dorsey & Whitney, LLP
Duane Morris LLP
Earthjustice

Epstein Becker Green
Eversheds Sutherland (US) LLP

Faegre Drinker Biddle &
Reath LLP
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CLEARY GOTTLIEB

We proudly support the
2021 Lavender Law Conference
& Career Fair

v

Lowenstein Proud supporter of the
Sandler

2021 VIRTUAL LAVENDER LAW® CONFERENCE & CAREER FAIR SPONSORS

clearygottlieb.com

TEXAS BASED. erating Ideas.

GLOBAL REACH. | : ng Diversity.
Jackson Walker works to recruit and m

develop exceptional attorneys who -
areasdiverseasour clientsand have "
demonstrated the ability to lead, a

commitment to excellence, and a

desire to help the communities we

serve. We believe the diversity of our

unique backgrounds, experiences,

and perspectives better equips us

to serve our sophisticated, global

clients. Jackson Walker is proud to support the
National LGBT Bar Association & Foundation’s
Lavender Law Conference

National LGBT Bar Association

Dedicated to diversity;

Lowenstein Sandler is proud to support the

2021 LAVENDER LAW CONFERENCE &
CAREER FAIR

equity, and inclusion

We applaud the National LGBT Bar A iation and Foundation for its continuous efforts
to promote diversity in the legal field.

'l NELSON MULLINS

lowenstein.com | in W f

NEW YORK PALO ALTO NEW JERSEY UTAH WASHINGTON, D.C.

© 2021 Lowenstein Sandler LLP
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Jacobson LLP
Frost Brown Todd LLC Yes | Yes | Yes | Yes | Yes | Yes | Yes | No | Yes 18 0.96% N/A | Yes 51 2 1 1 4 0 0 1 50-100 No
Gallagher Evelius & Jones Yes | Yes | No | Yes | Yes | Yes | No | No | No Yes N/A No
Gibson, Dunn & Crutcher Yes | Yes | Yes | Yes | Yes | Yes | Yes | No | Yes 75 100% N/A | Yes | 1529 9 4 64 n/a 20 N/A N/A
GlaxoSmithKline Yes | Yes Yes | Yes | Yes | Yes | Yes | Yes Yes N/A
Goodwin Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes Yes 1432 9) ) 3 62 6 24 TBD Yes
Greenberg Traurig, LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 73 77% 23% | Yes | 2,271 28 N/A 8 32 N/A 15 Yes
Gunderson Dettmer Yes | No | Yes | Yes | Yes | Yes | No | Yes | Yes No Yes
Hanson Bridgett LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes Yes 180 4 2 0 3 2 N/A
Harris County Public Yes | Yes | No | Yes | No | Yes | Yes | Yes | No N/A N/A N/A | Yes | Unsure | Unsure | Unsure | Unsure | Unsure | Unsure Unsure Unsure | Unsure Yes
Defenders Office
Haynes and Boone, LLP Yes | Yes | Yes | Yes | No Yes | Yes | Yes 8 86% 13% Yes 552 3 2 1 5 0 1 N/A N/A
Hogan Lovells LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 48 100% 392 | Yes | 2,807 6 3 5 32 2 1 15 7,500+ Yes
Holland & Knight LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 45 100 0 Yes | 1330 12 12 5 16 1 0 10 120+ No
Holwell Shuster & Goldberg LLP | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 19 10 90 Yes 6l 0 0 0 0 2 0 0 N/A
Hunton Andrews Kurth LLP Yes | Yes | No | Yes | Yes | Yes | Yes | Yes | Yes 27 100% Yes 899 2 1 16 6 5 997 Yes
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Thank you for showing us that, inside all of us,

is the ability to unlock endless possibilities. WE DON'T JUST
RECOGNIZE DIVERSITY

WE EMBRACE IT

State Farm® is a proud sponsor of the
LGBT Bar’s Lavender Law® Conference
& Career Fair.

WE ARE PROUD TO SUPPORT
THE NATIONAL LGBT BAR

IN PROMOTING

DIVERSITY, EQUITY &
BELONGING

IN THE LEGAL PROFESSION

o StateFarm’

State Farm, Bloomington, IL

CLIFFORD
CHANCE
Careers DIVERSITY

LET’S RAISE THE LGBT BAR Rooted in Equity and Inclusion

At Schiff Hardin, we are committed to recruiting
and developing diverse talent, maintaining a

culture of belonging, and fighting for racial and
social justice everywhere.

l In 2020 we set diversity targets for We proudly support The National LGBT Bar
gender, ethnicity and LGBT+ colleagues Association’s annual Lavender Law Career Fair.
at our firm.

Chat with us about what this means
for your career at Clifford Chance.

www.cliffordchance.com/Igbt SChiffHardin

10
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Husch Blackewell Yes | Yes | No | Yes | Yes | Yes | Yes | Yes | Yes 16 100% Yes 754 3 2 1 1 0 0 1,349.40 | Yes
Ice Miller LLP Yes | Yes | Yes | Yes | No Yes | Yes | No Yes 337 2 1 2 4 1 0 20 No
Jackson Lewis P.C. Yes | Yes | No | Yes | Yes | Yes | No | No | Yes 38 21% N/A | Yes 952 5 6 2 3 N/A 6 3,600 Yes
Jackson Walker LLP Yes | No | No | Yes | No No | No | Yes 19 Yes Unknown | No
Jones Day Yes | Yes | No | Yes | Yes | Yes | Yes | Yes | Yes 75 Yes | 2500+ 15 N/A 1 36 0 5 N/A N/A
K&L Gates LLP Yes | Yes | Yes | Yes | Yes | Yes | No | Yes | Yes 51 100 0 Yes | 1,736 3 6 1 19 2 1 10 Yes
Katten Muchin Rosenman LLP | Yes | Yes Yes | Yes | Yes | Yes | Yes | Yes Yes 1,258.70 | Yes
Kilpatrick Townsend & Stockton | Yes | Yes | Yes | Yes | Yes | Yes | No | No | Yes 91 24 76 Yes 555 9 N/A 1 6 2 1 3 568 Yes
King & Spalding Yes | No | No | Yes | Yes | Yes | No | Yes | Yes 51 100% 0% Yes | 1,090 7 13 5 24 4 0 15 1,570 No
Kirkland & Ellis LLP Yes | Yes Yes | Yes | Yes | Yes | Yes | Yes 251 Yes | 2474 25 1 89 3] 1600 Yes
Kramer Levin Naftalis & Yes | No | No | Yes | Yes | Yes | Yes | Yes | Yes 10 100% 0% Yes 305 3 1 2 0 1 364 Yes
Frankel LLP
Kutak Rock LLP Yes | Yes | No | Yes | Yes | Yes | Yes | Yes | Yes 25 64% 36% | Yes 546 9 1 0 3 0 1 1 Unknown | No
Latham & Watkins LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 261 39% 61% Yes | 3132 17 N/A 6 85 6 N/A 31 N/A Yes
Lathrop GPM LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes Yes N/A Yes
Liberty Mutual Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | 2,958 N/A N/A No | 800+ N/A N/A N/A N/A N/A N/A N/A N/A N/A
Littler Mendelson, P.C. Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 69 84 9 Yes | 1085 16 5 8 26 2 3 13 Unknown | No
Locke Lord LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 20 40% 60% | Yes 633 5 1 2 2 1 5,000 Yes
Loeb & Loeb LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes Yes 445 6 3 3 7 0 6 250 Yes
Lowenstein Sandler LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 68 10% 90% | Yes 340 2 2 2 1 7 0 1 591 Yes
Major, Lindsey & Africa Yes [ No | Yes | Yes | Yes | Yes | No | Yes | Yes 15 100% 0% Yes N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Manatt, Phelps & Phillips, LLP | Yes | Yes | Yes | Yes | No Yes | No | Yes 29 51.72% | 4829% | Yes 282 3 2 0 5 0 1 4 2331 Yes
Manhattan District Attorney Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 31 Yes 573 1 N/A N/A
Mayer Brown LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes Yes | 1,042 5 5 4 34 0 16 1,381.95 Yes
McDermott Will & Emery Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 50 75% 25% | Yes 918 5 n 7 n 2 1 7 55,000+ | N/A
McGuireWoods Yes [ No Yes | Yes | Yes | No | Yes | Yes Yes TBD Yes
Michael Best Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | No Yes 278 2 2 0 3 0 0 2 Unknown | N/A
Milbank LLP Yes | Yes | Yes | Yes | Yes | No | Yes | Yes | Yes 148 35 N3 Yes 572 2 5 24 10 630 No
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Talk is not enough. It’s time for action.

Talking about diversity is a good start. But now it’s time for action.

B a ke r B Otts p ro U d ly S u p p O I’tS Working together, we can make the difference.
th e N at| O n a l I_G BT B a r Paul Hastings is a leading global law firm

committed to raising awareness about
- E ’ LGBT issues in the workplace and in our
A S SO C | a t | O n S I_ave n d e r I_a W industry. We believe that diversity is much
more than a policy or statement — it is
who we are and how we do business.

Conference & Career Fair.
PAUL
BAKER BOTTS HASTINGS

AUSTIN BRUSSELS DALLAS DUBAI HONG KONG Paul Hastings is a leading global law firm
HOUSTON LONDON MOSCOW NEW YORK PALOALTO with a SVOHQ presence throughout.Asia.
RIYADH SAN FRANCISCO WASHINGTON Europe, Latin America, and the United States.

Paul Hastings LLP | www.paulhastings.com

Morgan Lewis FISH

e Fish is a proud sponsor of the National
2 02 I lAVE N D E R lAw LGBT Bar Association and Foundation,
and we look forward to celebrating with
CON F E RE Nc E N ; them virtually this year.
| Fish & Richardson, the premier global intellectual property law firm,

: is trusted by the world’s most innovative and influential companies.
Together, EVAYVS continue to educate otur™ O We look forward to participating in the 2021 Annual Lavender Law

communities about the importance of active . SR & Cereer Pk
leadership, advocacy, and justice for all. 1000 Nine Ave S

Washington, DC 20024
202-783-5070

WWW.morganIeWis.com fr.com | @fishrichardson
©2021 Morgan, Lewis & Bockius LLP
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Mintz, Levin, Cohn, Ferris, Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 193 24% 76% | Yes 528 5 3 1 10 0 1 2 108 Yes
Glovsky and Popeo, P.C
Morgan, Lewis and Bockius LLP | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 83 67% 33% | Yes | 1649 14 2 5 46 0 0 19 1,579 No
Morrison & Foerster LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes Yes 1,013 14 7 41 3,035 N/A
Nelson Mullins Riley & Yes | Yes | Yes | Yes | Yes Yes | Yes | Yes 48 48% 52% | Yes 808 100+ Yes
Scarborough LLP
New Jersey Department of Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes NA NA NA No NA NA NA NA NA NA NA NA NA No
Public Safety
Norton Rose Fulbright Yes | Yes | Yes | Yes | Yes | Yes | Yes | No [ Yes 38 100% 0% Yes 768 4 N/A 3 6 0 0 2 1200 Yes
O'Melveny & Myers LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 30 100 N/A | Yes 635 5 N/A 6 15 1 5 2368 No
Ogletree Deakins Yes | Yes | Yes | Yes | No Yes | Yes | Yes 29 100 Yes 908 6 5 3 15 1 10 Yes
Orrick Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 50+ 50+ N/A | Yes | 1,265 12 N/A 3 35 4 1 20 2500 Yes
Paul Hastings LLC Yes | Yes | No | Yes | Yes | Yes | Yes | Yes | Yes N/A N/A | Yes 979 7 1 1 17 0 0 N/A 3002.35 | Yes
Paul Weiss Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 153 4% 59% | Yes | 1,032 10 NA 4 39 2 N/A 2 239.8 Yes
Perkins Coie LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 60 85% 15% Yes 1233 17 0 5 38 0 2 14 1,945 No
Pillsbury Winthrop Shaw Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 69 59 4 Yes 708 ll 1 9 14 3 0 9 Unknown | Yes
Pittman LLP
Proskauer Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 30 82.8 17.2 Yes 759 3 2 0 19 1 4 4176.47 No
Quinn Emanuel Urquhart & Yes | Yes | Yes | Yes | Yes Yes | Yes | Yes Yes 3667 Yes
Sullivan, LLP
Reed Smith LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | No | Yes 177 28% 72% | Yes | 1854 8 8 2 32 10 3 3 Yes
Robins Kaplan LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 9 56% 44% | Yes 210 1 2 0 3 0 0 0 3455 Yes
Robinson & Cole Yes | No | Yes | Yes | No Yes | Yes | No Yes 221 0 1 0 0 N/A N/A
Ropes & Gray, LLP Yes | No | Yes | Yes | Yes | Yes | No | Yes | Yes 67 5% 7% Yes | 1460 8 N/A 4 52 3 N/A 18 6960 Yes
Schiff Hardin LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes Yes 2,000 Yes
Schulte Roth Zabel Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes N/A N/A N/A | Yes 310 3 N/A 1 15 0 1 2 N/A Yes
Schwegman Lundberg & Woessner | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | No Yes n9 0 0 0 2 0 0 2 No
Seyfarth Shaw LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 36 64% 19% Yes 876 10 4 7 4 N/A 4 451.8 No
Shearman & Sterling LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 32 62% 38% | Yes 734 2 2 3 25 2 7 1,600 No
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LGBT Bar Association's
2021 Lavendar Law
Conference & Career
Fair — We're proud to
support you

It's our people who make Bank of America what it is today. We realize the power of diversity and value all our
differences - in thought, style, gender, culture, experience, ethnicity, sexual orientation, gender identity and
expression. Thanks to our teammates, we are a stronger company.

Visit us at bankofamerica.com/careers.bankofamerica.com/en-us

77
©2021 Bank of America Corporation | MAP3424764 | ESG-297-AD B A N K o F A M E R I c A //

We’re sharing our technology to help
communities realize the promise of a
digital world.

Wherever the world needs technology to solve
social issues, we're there. We invest in our brightest
minds to help make our communities better places
to work, live and learn.

Verizon supports the National LGBT Bar
Association and is proud to sponsor the 2021
Lavender Law Conference and Career Fair.

verizon’

14
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Akin Gump

STRAUSS HAUER & FELD LLP

LGBTQ+ community

akingump.com

@2021 Akin Gump Strauss Hauer & Feld LLP. All rights reserved. Attorney advertising. Prior results do not guarantee a similar outcome.

ROBINS KAPLAN LLP IS PROUD TO SUPPORT
THE NATIONAL LGBT BAR ASSOCIATION

We are committed to advancing diversity by ensuring that fairness,
respect and professional opportunity for everyone are integral to all
of our recruiting, retention and promotion efforts. We believe that
the diverse background of our people brings necessary and varied
perspectives that enrich our practice of law. Those perspectives
make us more than a diverse law firm; they make us a smart one.

M

ROBINS # KAPLAN...
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Shook, Hardy & Bacon LLP | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | 31 | 29% | 7% |vYes| 499 | 3 | 4 | 1 | 7 | 2 | 1 | 2 | 205 |ves
Sidley Austin LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes [ Yes 75 89% 100% | Yes 1526 17 N/A 5 34 2 16 10,843 Yes
Simpson Thacher & Bartlett LLP | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 45 89% 1% Yes 1076 4 1 3 30 N/A 1 9 21 No
State Farm Yes | Yes | Yes | Yes | Yes | Yes | No | Yes | Yes No N/A N/A
Steptoe & Johnson LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes ~75 ~70% ~30% | Yes 515 2 8 5 12 27 1 8 ~300 N/A
Sterne, Kessler, Goldstein & Fox | Yes | Yes | Yes | Yes [ No Yes | Yes | Yes 20 60% 40% | Yes 156 1 0 0 8 0 1 0 N/A
Sullivan & Cromwell LLP Yes | Yes No | Yes | Yes | Yes | Yes | Yes 6l 82% 18% Yes 836 10 N/A 5 40 13 5362 Yes
T-Mobile Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | 250+ Yes N/A N/A
Target Corporation Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes Yes Unknown | N/A
Thompson Hine LLP Yes | No | No | Yes | No | No | No | No [ Yes 26 65% 35% | Yes 370 1 3 3 8 0 0 3 N/A No
Thomson Reuters Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | 500 50% 50% | Yes | N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Troutman Pepper Hamilton Yes | Yes | Yes | Yes | Yes | Yes | No | No | Yes 260 Yes n42 4 3 0 23 1 1 3 292 Yes
Sanders LLP
Tucker Ellis LLP Yes | No | No | Yes | Yes | Yes | Yes | Yes | Yes 33 21% 79% | Yes 214 1 N/A 5 1 0 0 0 100 N/A
U.S. Air Force JAG Corps Yes | No | No | Yes | Yes | Yes | No | Yes | No N/A Yes | 1,386 N/A N/A
United States Navy Yes | Yes | No | Yes | Yes | Yes | No | No | Yes 50 100% 0 No 917 No
Venable LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes Yes | -800 1 3 1 21 1 7 No
Vinson & Elkins Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 138 25% 75% | Yes 716 4 N/A 3 20 1 5 Yes
Wachtell, Lipton, Rosen & Katz | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 383 30 70 Yes No
Weil, Gotshal & Manges LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 51 100% N/A | Yes 836 3 N/A 9 39 N/A N/A 12 N/A No
White & Case LLP Yes | Yes | No | Yes | Yes | Yes | Yes | Yes [ Yes 165 41% 59% | Yes 1792 4 N/A 3 42 N/A None 23 822 Yes
Willkie Farr & Gallagher LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes Yes 3600 Yes
WilmerHale Yes | No | Yes | Yes | Yes | Yes | No | No [ Yes 6 100% 0% Yes 1019 4 N/A 1 38 6 0 10 2,000 Yes
Wilson Sonsini Goodrich & Rosati | Yes [ No | Yes | Yes | Yes | Yes | No | Yes | Yes 108 43% 57% | Yes 975 6 N/A 3 31 1 1 10 480.3 Yes
Winston & Strawn, LLP Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes [ Yes 33 88% 12% Yes 901 7 1 21 8 2,771 Yes
Womble Bond Dickinson (US)LLP | Yes | No | No | Yes | No | Yes | No | Yes | Yes 130 15-20% | 80-85% | Yes 523 4 4 1 4 1 0 2 Unknown | No
Young Conaway Stargatt & Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes 16 Yes n5 0 1 0 2 Yes
Taylor, LLP
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PROUD LEADERSHIP
INCLUSIVE VISION

We are proud to sponsor the 2021 Annual
Lavender Law® Conference & Career Fair.

Lousene Hoppe
President of the National LGBTQ+ Bar Association
Shareholder and General Counsel to Fredrikson & Byron

kso

& BYRON, P.A.

Fredri

Life’s more fun with a little variety!

iy _E - ~ ;
-5 i i‘-’
g 3
! j
t

Burr & Forman is a proud sponsor of Lavender Law.

Ed Christian, CEO
420 North 20th Street, Suite 3400, Birmingham, AL (205) 251-3000

Diversity & Inclusion
BURR:‘FORMANLU
www.burr.com

16

is proud to support

The LGBT Bar’s 2021 Lavender Law®
Conference & Career Fair

Top 3 | Vault 2021 Rankings for
Overall Diversity and LGBTQ+ Diversity

HOPES GGRAY

ropesgray.com

MAYER |[BROWN

Community

Mayer Brown proudly,supports the annual Lavender Law Conference

the National LGBT Bar Association on its
ice and equality for the LGBT+ community.

& Career Fair.
unwaverin

mayerbrown.com

Americas | Asia | Europe | Middle East
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JacksonLewis

Jackson Lewis proudly supports the

At Jackson Lewis, we know an inclusive culture makes us a stronger, better firm. We are proud to support
the LGBT Bar’s mission to promote justice in and through the LGBTQ+ community in all its diversity.

44 South Broadway, 14th Floor
White Plains, NY 10601

(914) 872-8060
Michelle.Phillips@jacksonlewis.com

1088 Bishop Street, Suite 4100
Honolulu, HI 96813
(808) 526-0404

Duane Morris manages its diversity and inclusion program with the objective of
utilizing the best talent worldwide in solving legal problems.

Duane Morris LLP, a law firm with more than 800 attorneys in offices across the
United States and internationally, is asked by a broad array of clients to provide
innovative solutions to today's legal and business challenges.

www.duanemorris.com | Duane Morris LLP - A Delaware limited liability partnership

Wayne.Yoshigai@jacksonlewis.com

uan OIT.

Duane Morris
proudly
supports the

2021 ANNUAL
LAVENDER LAW

CONFERENCE
&
CAREER FAIR

For more information, please contact:
Sean S. Zabaneh, Partner
215.979.1149
sszabaneh@duanemorris.com
Catherine Heitzenrater, Partner
215.979.7342
cheitzenrater@duanemorris.com

DORSEY"
ahead

7ealous advocates

dorsey.com

Vicky Slade (she/her)
Counsel
Seattle

For attorney/law student opportunities: For contract attorney opportunities:

Sr. Manager, Talent Acquisition & Inclusion
hirokoperaza@dwt.com

DWTSurge Recruiting Administrator
mariahwatson@dwt.com

PWT.COM L-I Davis Wright
Anchorage | Bellevue | Los Angeles | New York J Tremalne LLP

Portland | San Francisco | Seattle | Washington, D.C.

17
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JuLy 28-30

Major, Lindsey & Africa and its LGBTQ Employee Resource Group,
The Outlaws, are proud to help those at Lavender Law navigate their legal

c?e;atthisYear’sSreerfairand ,bjzond. ) ,,'. Diverse eg
? ¢ ¢ @ C distinctive

Ru Bhatt Rebecca Glatzer Johnny Lam Bob Major Ricardo Mendez
(He/Him/His) (She/Her/Hers) (He/Him/His) (He/Him/His) (He/Him/His)
Partner, Associate Managing Director, Senior Administrator Founding Partner Research Associate
Practice Group Associate Practice Group New York Houston Chicago
New York Atlanta . .
White & Case is proud to support the

N Fa) 7 —E National LGBT Bar Association’s
.‘%, '@‘ - % 2021 Lavender Law Conference & Career Fair
\E \ \F S

Nathan Peart Andrew Teig Matthew Telford Brandon Vidal-Lubin Keith Wetmore
(He/Him/His) (He/Him/His) (He/Him/His) (He/Him/His) (He/Him/His)
Managing Director, Managing Director, Managing Director, Regional Manager, Managing Director,
Associate Practice Group Interim Legal Talent Associate Practice Group Asia Pacific Partner Practice Group

London New York New York Toyko San Francisco WHITE & CASE

whitecase.com/diversity
i MAJOR, LINDSEY & AFRICA  www.miaglobal.com

WINSTON & STRAWN PROUDLY SUPPORTS \ .

The LGBT Bar and the 2021 Lavender

Law Conference & Career Fair THOMSON REUTERS
Global Diversity & Inclusion are core values and strategic WORK PROUD

goals at Winston & Strawn

Winston’s vision is to cultivate a culture where all talented contributors can
have and see a path to long-term success. Diverse and inclusive teams reflect
the world we serve, create a stronger organization, and produce the best
results for our clients.

A proud sponsor of the National LGBT Bar Association Lavender Law® Conference & Career
Fair, Thomson Reuters is the leading provider of integrated information solutions to the global
legal market. We respect all types of diversity, celebrating our differences in ethnicity, thought,
culture, perspective, gender, sexual orientation, gender identity/expression, and experience.

legalsolutions.thomsonreuters.com

careers.thomsonreuters.com
PLACES TO WORK

WINSTON 2021 for LGBTQ Equaiity

winston.com NORTH AMERICA EUROPE ASIA &STRA\X/N - — THOMSON REUTERS®
LLP e ot e
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Katten = i McGuireWoods Promotes

Katten and its LGBTQ+ Coalition is committed to i D I V E R S I T Y ‘

supporting equal rights for LGBTQ+ individuals and | N C L U S I O N i'
their families, providing pro bono and financial support 2 | BN ' :
to LGBTQ+ causes, and supporting, mentoring, and : 4

i i -
providing opportunities for LGBTQ+ attorneys. ~ McGuireWoods embraces par%erships with clients and organizations
that share our commitment to advancing diversity and inclusion.

Katten is proud to support the LGBT Bar and the W e 't Bl to support the
2021 Lavender Law Conference and Career Fair. Lavender Law Conference and Career Fair.
Diversity at Katten A A —~r moy~\ A/~ \\C
Black Attorney Affinity Group | Committee for Racial and Ethnic Diversity | Diversity Committee | LGBTQ+ Coalition I V\Cb U I Kt V unb

Partner Collective on Racial and Ethnic Diversity | Women's Leadership Forum

1,100 lawyers | 21 offices | www.mcguirewoods.com

CENTURY CITY | CHARLOTTE | CHICAGO | DALLAS | LOS ANGELES | NEW YORK | ORANGE COUNTY | SHANGHAI | WASHINGTON, DC
KATTEN MUCHIN ROSENMAN LLP | LONDON: KATTEN MUCHIN ROSENMAN UK LLP | ATTORNEY ADVERTISING | KATTEN.COM

SECKER
o FOCUSED ON

WE PROUDLY SUPPORT THE Bl

The National LGBT Bar Association
Haynes and Boone, LLP is proud
to sponsor the 33rd Annual Lavender
Law Conference and Career Fair.

on the occasion of its
2021 Lavender Law®
Conference & Career Fair Thank you for your dedication to
the LGBTQ+ community.

ebglaw.com
Austin  Charlotte Chicago Dallas Dallas - North Denver Fort Worth
Houston London Mexico City New York Orange County Palo Alto

hoyneSboone / i an Francisco Shanghai The Woodlands  Washington, D.C.

© 2021 Epstein Becker & Green, P.C.
one, LLP
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Debevoise
Plimpton

Debevoise proudly supports the National LGBT Bar
Association’s Lavender Law Conference & Career Fair

New York Paris Moscow www.debevoise.com
Washington, D.C. Frankfurt Hong Kong
London Luxembourg Shanghai

%;/
=

We proudly sponsor the

NATIONAL LGBTQ+ BAR ASSOCIATION
Annual Lavender Law® Conference and Career Fair

www.alston.com ATLANTA | BEUING | BRUSSELS | CHARLOTTE | DALLAS | FORTWORTH | LONDON | LOS ANGELES | NEW YORK | RALEIGH | SAN FRANCISCO | SILICON VALLEY | WASHINGTON, D.C

Allied against injustice.
Committed to equality for all.

Frost Brown Todd is proud to support the LGBT Bar’s
Lavendar Law Conference. We stand united with members
and allies of the LGBTQ+ community in working
purposefully to end discrimination and build a better
working world for LGBTQ+ people everywhere.

BRI Todd.

frostbrowntodd.com | 800.793.6482
©2021 Frost Brown Todd LLC. Al rights reserved. ADVERTISING MATERIAL.

ATTORNEYS

Littler

We know that the best solutions are created by bringing together diverse

backgrounds, perspectives, and experiences. With a culture that prioritizes
inclusivity and collaboration comes an environment where ideas are sought
and shared, developed and improved, resulting in better answers for
your business.
Fueled by ingenuity.
Inspired by you.

littler.com
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LA . N

Vinson&Flkins B BEST

“41 | PLACES TO WORK

2021 | for LGBTQ Equality
100% CORPORATE EQUALITY INDEX

CELEBRATING

& EMBRACING

Empowering

Change

HARLAN W. ROBINS . . . N \ N
a&‘t\%ﬁ@p S14.7242575 | HROBINS@ Vinson & Elkins continues our active support of advancing LGBTQ+ equality
e DICKINSONWRIGHT.COM through our pro bono work and fostering an inclusive environment where all

Al

bﬁ% )’7’%@ JOHN L. KRIEGER

702.550.4439 | JKRIEGER@

ﬁQ g’ %“‘\\‘ DICKINSONWRIGHT.COM

have the opportunity to thrive and belong. Join the V&E team!

#f.? sz Vinson & Elkins LLP Attorneys at Law Austin Dallas Dubai Houston London
*: JILL'S. INGBER . . . . )

313.2233150 | JINGBER® Los Angeles* New York Richmond Riyadh San Francisco Tokyo Washington velaw.com
DICKINSON \/\RIGH DICKINSONWRIGHT.COM

YVTVFR;ITV INCLUSTU * By appointment only.

WA\ N

Goodwin is proud to sponsor
this year’s Lavender Law GOODWIN
Conference and Career Fair

We are proud to support the We applaud the r<:rg§niza|tion’s contigued
commitment to the development an
2021 Lavender Law }' advancement of LGBTQ+ lawyers, and the
Conference & Career Fair ' ongoing awareness it brings to the industry
as a whole.

and The National LGBT Bar Association’s
work to promote justice for the LGBTQ+ M \IT Z
community within the legal profession

and throughout society. mintz.com

goodwinlaw.com

Boston | London | Los Angeles | New York | San Diego | San Francisco | Washington

© 2021 Mintz, Levin, Cohn, Ferris, Glovsky and Popeo, P.C.
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Fox Rothschild LLP and

its LGBTQ & Allies Initiative
are proud to be returning
sponsors of the

Blank Rome LLP is proud to support the
mission of The LGBT Bar to promote
justice in the legal industry for the
LGBTQ+ community.

g Fox Rothschild we

ATTORNEYS AT LAW

BLANKROME

CELEBRATING 75 950 attorneys nationwide

Chicago » Cincinnati » Fort Lauderdale « Houston « Los Angeles » New York = Philadelphia « Pittsburgh « Princeton « San Francisco « Shanghai » Tampa « Washington « Wilmington

SHEARMAN & STERLING
HOLWELL SHUSTER & (GOLDBERG w1»

15 proud to support the

NATIONAL LGBT BAR
ASSOCIATION

AND ITS ANNUAL

LAVENDER LAW CONFERENCE
& CAREER FAIR

HSG is a commercial litigation boutique with the
i nd depth to handle the most
complex disputes of any size, in any forum.
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Proskauer Diversity-+Inclusion | PrOUd Pa rtners |n EqUIty

Faegre Drinker champions the LGBT Bar's mission of promoting justice in and

We are proud to SU ppor‘t ‘the through the legal profession for the LGBTQ+ community. We salute all participating

in this week's Lavender Law Conference & Career Fair and applaud this opportunity

2021 Lavender Law ; tLoGchTti(;itea;):rav”ayﬁ;sczvr::;:?tejt,share knowledge and foster success within the
Conference and Career Fair

faegre
drinker/
Our commitment to inclusion

is essential to our commitment faegredrinker.com
to excellence.

Proskauer.com

is on your side

| \I McDermott
d Nationwide' o M) Will & Emery

At Nationwide, diversity

is part of our culture.
We know that a diverse workforce makes us stronger — and 3 . WH E RE Yo U B E LO N Go

we’re recognized as a great place to work because of it. Together,
we create an environment where everyone is appreciated and At McDermott, we believe belonging leads to thriving.
respected, starting with our associates and extending into
our communities.

We are proud to support the National LGBT Bar Association’s

2021 Lavender Law® Conference & Career Fair.

L t nationwide.com/careers.
earn more a / VISIT US AT MWE.COM/DIVERSITY

Nationwide, the Nationwide N and Eagle and Nationwide is on your side are service marks
of Nationwide Mutual Insurance Company. © 2021 Nationwide CPR-1162A0 (06/21)
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Buckley proudly supports

DiverSity — . the 2021 Lavender Law

matters Conference & Career Fair

A Best Place to Work for LGBTQ Equity and

Troutman Pepper is proud to sponsor the 2021 -
100% on the Corporate Equality Index

Lavender Law Conference and Career Fair.
We applaud your mission to promote justice in
and through the legal profession for the LGBTQ+

community in all its diversity. BUC K L EY

troutman’

troutman.com e er WASHINGTON, DC LOS ANGELES SAN FRANCISCO NEW YORK CHICAGO LONDON
Troutman Pepper Hamilton Sanders LLP buckleyfirm.com | infobytesblog.com

HUMAN RIGHTS CA OUNDATION, 2016-2021

The Colors

"7 ] o
of Success. Cr Oweﬂmmorlng

We know that diversity and
inclusion within Locke Lord
make us a better Firm, thereby
enabling us to bring a wide
range of perspectives and life
experiences to the work we do.

We are proud to sponsor the National
LGBT Bar Association and Foundation’s
2021 Lavender Law Conference & Career Fair.

Locke Lord is pleased to
sponsor the National LGBT
Bar Association’s annual
Lavender Law® Career Fair.

www.lockelord.com crowell.com/diversity

Attorney Advertising © 2021 Locke Lord LLP
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We proudly support
the 2021 Lavender
Law Conference
and Career Fair.

At Bond, we are dedicated to increasing diversity and inclusion within our firm and
supporting efforts to create equity within our communities. When people can bring their
authentic selves to work, we all benefit. Attorneys with unique experiences and insights bring
a crucial perspective in our drive to provide the highest quality legal services to our clients.

% BOND &R

ALBANY BUFFALO GARDEN CITY NEW YORK CITY ROCHESTER SARATOGA SPRINGS SYRACUSE UTICA
BOSTON KANSAS CITY NAPLES, FL RED BANK, NJ

One Lincoln Center, Syracuse, NY 13202 + 315.218.8000 + BSK.COM

= =
= -
BERRY APPLEMAN & LEIDEN LLP

Baker
McKenzie.

Arnold & Porter proudly sponsors the

National LGBT Bar’s 2021 Lavender
Law Conference & Career Fair

We support your mission of creating a sense
of community and inclusion for LGBTQ+ law students
and legal professionals.

Baker McKenzie proudly supports
the National LGBT Bar Association

Arnold& Porter

Brussels | Chicago | Denver | Houston | London | Los Angeles | Newark | New York
San Francisco | Seoul | Shanghai | Silicon Valley | Washington, DC
© Arnold & Porter Kaye Scholer LLP 2021. All Rights Reserved.

—

T — arnoldporter.com
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Covington is proud to support the

2021 Lavender Law
Conference & Career Fair

COVINGTON

BEIJING BRUSSELS DUBAI FRANKFURT JOHANNESBURG LONDON LOS ANGELES
NEW YORK PALO ALTO SAN FRANCISCO SEOUL SHANGHAI WASHINGTON

I DLA PIPER
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WWW.Cov.com

©2021 Covington & Burling LLP. Al rights reserved.

Forward, together.

At DLA Piper, we are committed to creating a culture that is inclusive of all people, where everyone
has a voice and where pathways to success are transparent. We continue to pursue ways we can
make an immediate difference in the communities where we live and work, and we are committed to
using our resources to promote social and racial equality in the law.

DLA Piper is a proud sponsor of the National LGBT Bar Association and
Foundation’s 2021 Lavender Law Conference and Career Fair.

dlapiper.com

Target is proud and humbled
to support The National LGBT
Bar Association.

Learn more by visiting
Target.com/FutureAtHeart

Lolly Cerda
Director of Strategic
Diversity Initiatives
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WBD Pride BOND -

DICKINSON

At Womble Bond Dickinson (US) LLP, we proudly support
our LGBTQ+ attorneys, staff and community at large. We
are proud to support The Lavender Law® Conference

& Career Fair and its mission to promote justice in and
through the legal profession for the LGBTQ+ community
in all its diversity with.ineltusion and ect for all.

v
Tara Cho, CIPP/US, CIPP/E Kevin Hall
Partner Partner

t: 919.755.8172 t: 803.454.7710

e o@wbd-us.com e: kevin.hall@wbd-us.com womblebonddickinson.com

Womble Bond Dickinson is the trade name of Womble Bond Dickin: ind Womble Bond Dickinson (UK) LLP. For more information, please see www.womblebonddickinson.com/
us/legal-notices. 1221 Main Street, Suite 1600 Columbia, SC, US 2920 21 Womble Bond Dickinson (US) LLP

At Chapman, we want our attorneys and professional staff to fee
empowered, safe, and fulfilled. Our Chapman LGBTQ+ community
serves openly at all levels of firm leadership, helping craft policies
that are supportive and welcoming to all.

Chapman and Cutler Lrp

Attorneys at Law - Focused on Finance”

Charlotte » Chicago * New York « Salt Lake City « San Francisco ¢ Washington, DC « chapman.com e Attorney Advertising Material.

'THOMPSON
HINE

Always Innovating

Our commitment to diversity and inclusion stems
from the knowledge that an organization is

more innovative when it is composed of individuals
with different backgrounds and perspectives.

We are dedicated to fostering a diverse, equitable and
inclusive culture that encourages creativity.

Mansfield Rule

s - Certified 2020
2021 for LGBTQ Equ:

100% CORPORATE EGUALITY INDEX

ThompsonHine.com

YOUNG
CONAWAY

PROUD SUPPORTER OF THE
2021 ANNUAL LAVENDER LAW
CONFERENCE & CAREER FAIR

Questions about attorney opportunities? Questions about DEI im
Margaret Whiteman Greecher Deborah R |
Director of Recruiting & Associate Development Director of Diversity, Equity &
302.571.6753 | mgreecher@ycst.com 302.571.6630 | dedwards|
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Thank you to Lavender Law for leading
the way on justice, equity and inclusion.

"Back in the 90s | never thought that gay and lesbian
people would ever be able to serve openly and now
that's a thing of the past. | think as a society as
a whole, we are moving in that direction to be a
more open and honest society.”

- Evan Young, Former President of the Transgender American Veterans
Association, speaking at Orrick's 2021 Pride Celebration with clients
and friends - commemorating the 10" Anniversary of the repeal of
the U.S. Military’s "Don't Ask, Don't Tell” policy.

Orrick is proud of our 15-year 100% score on HRC's Corporate Equality Index. O r rl C

PROUDLY SUPPORTS THE

National LGBT Bar Association
and Foundation

As a law firm that thrives on change while serving a progressive clientele, we know the value

that diverse viewpoints, diverse experiences, and diverse backgrounds bring to an organization.
Wilson Sonsini has always considered diversity to be a vital thread that runs through the fabric
of our firm, lending a vibrancy to our workforce that benefits employees and clients alike.

Learn more at wsgr.com.

Austin  Beijing Boston Brussels HongKong London LosAngeles New York Palo Alto
San Diego San Francisco Seattle Shanghai Washington, DC  Wilmington, DE
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Ogletree Deakins is proud to support
Lavender Law and the
National LGBT Bar Association

Include. Empower. Thrive.

At Ogletree Deakins, we provide our attorneys and staff an inclusive
workplace where they feel empowered to bring their whole selves

to work. We continue to build a culture that supports and celebrates
the diverse voices in our firm, which helps us to provide innovative
approaches to our clients’ needs.

Our integrated approach of professional development and diversity
and inclusion ensures that equity, belonging, and wellness are present
at every stage of advancement and engagement. We're resilient, we're
agile, and we are all Better Together.

FOR QUESTIONS ABOUT OGLETREE DEAKINS’ INCLUSION EFFORTS, PLEASE CONTACT:

Diversity
Matters to Us

We are building the most diverse, equitable, and
inclusive workforce for all to come, stay, and thrive.

Everybody In at HP HP.com/diversity
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Fried Frank is proud fo continue our

strong annual support of the Lavender Law®

Conference & Career Fair

Fried Frank’s Diversity & Inclusion Department works to ensure an inclusive workplace where all can thrive and reach their full potential.

Fried, Frank, Harris, Shriver & Jacobson LLP Diversityandinclusion@friedfrank.com New York | Washington, DC | London | Frankfurt | friedfrank.com

Why GSK?

Because We Are Changing The World.

Imagine what it would be like if we could find a cure for cancer, an effective
vaccination for HIV and AIDS, or a medicine that could protect against heart

disease or stroke.

The unique and diverse talent of our workforce has already allowed us to
make breakthroughs that have saved millions of lives and helped improve
countless others. Our commitment to diversity has been recognized by the
Human Rights Campaign as having achieved a perfect score (100%) fifteen
times in the HRC Corporate Equality Index from 2006 through 2021 and

a listing as one of the “Best Places to Work for LGBTQ+ equality”

So, when we say our goal as a company is to help people “do more, feel
better, live longer," it means a lot more than just another advertising slogan
or corporate mission statement. It's a truth that's been recognized and

appreciated time and time again.

If this sounds like something you'd like to be a part of, we have opportunities
throughout our diverse and dynamic business. Whether you're ready to
make a career move today, or are contemplating the future, we'd like to

hear from you.

Visit www.gsk.com/careers to find out more.

GSK is an Equal Opportunity/Affirmative Action Employer/Female/Minority/Disability/Veteran.

At GSK, we believe that effectively managing and leveraging inclusion and diversity opens the

door to innovation.

Our stripes run every
color of the rainbow

By building and promoting diversity and inclusion, Bowman and Brooke
brings broader perspective to our clients and provides greater affinity
and identification with witnesses, judges, jurors, our communities
and those who put their trust in us.

If you are interested in pursuing a career with Bowman and Brooke,
please visit bowmanandbrooke.com/careerssection/careers.

/ = ’ Bowman and Brooke ...

bowmanandbrooke.com

Skadden, Arps, Slate, Meagher & Flom LLP and Affiliates

Skadden is proud to support the
LGBT Bar

skadden.com Skadden




reedsmith.com

GreenbergTraurig ‘ L_GBTQ"'

Embracing the

it's a core principle for us, worldwide. From the start, we’ve welcomed people
regardless of sexual orientation or gender identity. Because it’s only when people
are free to be themselves that they can share the full measure of their talents. For
us, that’s a source of real pride.

o GreenbergTraurigLLP

Reed Smith stands with

the National LGBT Bar

in supporting and developing
a truly diverse bar.

RIDE: ReedSmith

through diversity, equity & inclusion

AGT Affinity Group /
Committed to Diversity, «| GTLAW.COM
Inclusion, and Equality

GREENBERG TRAURIG, LLP | ATTORNEYS AT LAW | 2200 ATTORNEYS | 40 LOCATIONS WORLDWIDE®

o GT_Law GT_Law

& San Francisco | St. Louis
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Tucker Ellis is proud
to sponsor the

2021 Lavender Law
Conference & Career Fair.
Tucker “"4
Ellis e

Chicago | Cleveland
Columbus | Los Angeles

tuckerellis.com
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SULLIVAN & CROMWELL LLP

Sullivan & Cromwell proudly supports
the LGBT Bar Association and s pleased
to sponsor the 2021 Lavender Law®
Conference & Career Fair

‘When it comes to Diversity, Equity & Inclusion, we’re all in.
At S&C, we believe that attracting, developing and retaining the
finest lawyers of all backgrounds is vital to providing the highest

level of service to our clients.

www.sullcrom.com

NEW YORK * WASHINGTON, D.C. - LOS ANGELES * PALO ALTO
LONDON - PARIS * FRANKFURT - BRUSSELS
TOKYO * HONG KONG * BEIJING - MELBOURNE * SYDNEY

Building the Future

Foley is proud to sponsor the National LGBT Bar
Association and Foundation’s 2021 Annual
Lavender Law® Conference & Career Fair.

We are dedicated to diversity and inclusion and
believe that diverse perspectives and experiences
lead to effective client solutions.

To further connect, we encourage you to listen to our podcast,
The Path & The Practice. Subscribe and listen on all major podcast
platforms or our Foley Career Perspectives Blog on our website.

For more information about Foley, please contact:
Kerri Klippel | Manager, Legal Recruiting | kklippel@foley.com

= FO L EY FOLEY.COM

FOLEY & LARDNER LLP

FOLEYRECRUITING.COM

321 N. Clark St., Suite 3000, Chicago, IL 60654 | 312.832.4500

©2021 Foley & Lardner LLP | Attorney Advertisement | 21.MC33650

Holland & Knight is proud to support

THE 2021 LAVENDER LAW CONFERENCE & CAREER FAIR

We join the National LGBT Bar Association in our commitment to creating an
organization, profession and culture where all talented individuals — regardless of
sexual orientation, gender identity or expression — have a path to success.

Holland & Knight

www.hklaw.com

Eddie Jauregui, Partner | Los Angeles, CA | 213.896.2400
Karl Lott, Partner | Los Angeles, CA | 213.896.2400
Jamie Rodriguez, Senior Counsel | Washington, DC | 202.955.3000

Copyright © 2021 Holland & Knight LLP All Rights Reserved

COMMITTED
TO INCLUSION

Bilzin Sumberg is proud to
sponsor the National LGBT Bar
Association’s annual Lavender

Law Career Fair. As motivated
members and allies of the LGBTQ+
community, we stand committed to
fostering inclusiveness across the
legal profession.

@ Bilzin Sumberg

PROUD TO BE JUDGED
BY THE COMPANY WE KEEP

Bilzin Sumberg Baena Price & Axelrod LLP
1450 Brickell Avenue, 23rd Floor, Miami, Florida 33131 - 3456
305 374 7580 | bilzin.com
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Our strength is in our differences

We believe that diverse skills, knowledge and viewpoints
make us a stronger, more productive law firm.

SUTHERLAND

Best Law Firms

#6 for Diversity,

10 a Corporate Equality Index (CEI),
Vault

Best Law Firms
Human Rights Campaign

#5 to Work For,
Vault

Eversheds Sutherland is proud to sponsor the 2021 Lavender Law
Conference & Career Fair.

eversheds-sutherland.com

© Eversheds Sutherland Ltd. 2021 Client commitment. Innovative solutions. Global service.

DIVERSITY, EQUITY
AND INCLUSION

(‘_\ FINNEGAN

We are committed to

more than IP law.

Finnegan proudly supports the 2021 Lavender Law Conference & Career Fair

Finnegan practices all aspects of patent, trademark, and copyright law, including counseling,
prosecution, licensing, and litigation. We understand that by cultivating a work environment of
respect and inclusion for individuals from many backgrounds, we position ourselves to offer the
most creative perspectives to our broad and diverse client base; attract and retain the finest talent;
and grow through the diverse cultures within our walls.
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Leading
the way.

Congratulations to our Partner Daniela Paez, and to all the 2021

Best LGBTQ+ Lawyers Under 40 class members, who continue to do
extraordinary things and shape the world. Your leadership and dedication
consistently raise the bar of excellence in the legal community and beyond.

_Ulmer

ATTORNEYS

Our business begins with you:

CLEVELAND CINCINNATI CHICAGO COLUMBUS NEW YORK  WASHINGTON DC BOCA ULMER.COM

LATHAM&WATKINSue

Latham & Watkins proudly supports

Lavender Law Conference

Latham is committed to an inclusive and collaborative legal progression, and as part of
that commitment, we are proud to be long-time supporters of the National LGBT Bar.

LWCareers.com
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PROUDLY SUPPORTS THE

Lavender Law Conference & Career Fair

WACHTELL, LIPTON, ROSEN & KATZ
51 WEST 52ND STREET, NEW YORK, NY 10019
TEL: 212.4031000 | WWWWLRK.COM

GIBSON DUNN

is a Proud Advocate Sponsor of the

2021 Lavender Law Conference
and Career Fair

www.gibsondunn.com

Beijing Denver Houston New York San Francisco

Brussels Dubai London Orange County Sao Paulo
Century City Frankfurt Los Angeles Palo Alto Singapore

Dallas Hong Kong Munich Paris Washington, D.C.

WILLKIE FARR & GALLAGHER w1

We proudly support
The National LGBT Bar Association’s

Lavender Law
Conference & Career Fair

July 28 - 30, 2021

NEW YORK WASHINGTON HOUSTON PALO ALTO SAN FRANCISCO CHICAGO PARIS LONDON FRANKFURT BRUSSELS MILAN ROME

www.willkie.com

A COMMITMENT TO DIVERSITY IS A COMMITMENT TO EXCELLENCE.

@ HansonBridgett

LOS ANGELES | SACRAMENTO |1 SAN FRANCISCO 1 SAN RAFAEL | WALNUT CREEK

Hanson Bridgett is a proud supporter of the
National LGBT Bar Association and the 2021
Lavender Law Conference and Career Fair
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Ice Miller is proud to sponsor the 2021
Lavender Law Conference and Career Fair

300+lawyers across 7 different offices

icemiller.com/diversity-inclusion

attorney advertising material

IceMiller

Visit us in the virtual exhibit
room to learn about career
opportunities with us!

Sterne Kessler is a proud supporter
of the National LGBT Bar Association
and the 2021 Virtual Lavender Law
Conference & Career Fair

We're also proud to be ranked
a top-tier intellectual
property firm and to be voted
by our attorneys and staff

as a great place to work!

. Sterne Kessler

< STEANE KESSLER GOLDSTEIN & FOX

O'Melveny

is proud to support » ..
The National LGBT e
Bar Association and Foundation’s :
33rd Annual Lavender Law .
Conference & Career Fair :'

Austin « Century City « Los Angeles « Newport Beach « New York « San Francisco - Silicon Valley » Washington, DC
Beijing « Brussels - Hong Kong - London + Seoul « Shanghai » Singapore  Tokyo

omm.com

svee,
evee
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CELEBRATING INCLUSION

Thompson

Thompson & Knight is PF JUD to support the LGBT Bar Association’s 2021 Lavender Law Annual Conference
and commends its continued efforts and impact on the LGBTQ+ Community and the legal profession.
We are especially PF OUD of Nadia Haghighatian for being recognized as a 2021 National LGBT Bar 40 Best
LGBTQ+ Lawyers Under 40 Award recipient.

CCat minimum, the makeup of legal institutions
should reflect our diverse population. While the
climate for LGBTQ+ attorneys in law practice is
improving, equity and inclusion will require legal
employers to not just accept but actively seek out
and welcome LGBTQ+ attorneys for interviews,
clerkships, internships, associate positions, and
partner promotions — and then foster a culture
where these attorneys can succeed long-term. »

www.tklaw.com
Algiers Austin Dallas Fort Worth Houston London Mexico City Monterrey New York



“In diversity there is beauty
and there is strength.”

—Maya Angelou

WilmerHale is proud to support the 2021 Lavender Law

Conference & Career Fair.

wiimerhalocom WILMERHALE' [{f]

Bradley is proud to support
the 2021 Lavender Law

&

Bradley Arant Boult Cummings LLP

bradley.com | ALABAMA | FLORIDA | MISSISSIPPI | NORTH CAROLINA | TENNESSEE | TEXAS | WASHINGTON, D.C.

BRYAN CAVE LEIGHTON PAISNER
is proud to support the 2021 LAVENDER LAW

CONFERENCE AND CAREER FAIR and
applauds the tremendous efforts by the National
LGBT Bar Association to promote sustained
inclusion and diversity within the legal community.

BCLP is committed to inclusion and diversity and to developing initiatives
and programs to celebrate and propel diverse attorneys forward in the legal
field. The firm is pleased to support the National LGBT Bar Association and
welcomes all participants.

E
LEIGHTON
PAISNER

Together.
Leading the way.

Manatt proudly supports the

National LGBT Bar Association.

Manatt, Phelps & Phillips, L.LP  manatt.com
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More
INCLUSION

While attending the 2021 conference and career fair,

Venable is a proud sponsor
of the Lavender Law
Conference and Career Fair.

be sure to visit Dinsmore’s virtual booth.

Connect with our attorneys to learn how the
firm’s authentic diversity and inclusion efforts

are setting an example for the legal industry.

Accomplish more

VENABLE ..
DINSMORE & SHOHL LLP

We are a national, full-service law firm with offices coast to coast. CA | DC | DE|IL| MD | NY | VA

° A
Learn more about our efforts at more.com/diversity.
ra Garrote, Esq. | Partner in Charge, Diversity and Inclusion
ATTORNEY ADVERTISING. © 2 e 00 Ma: s Avenue, NW, Washington, DC | Attorney advertising,

DIVERSITY & INCLUSION

DRIVING EXCELLENCE

PROUD LGBT BAR & LAVENDER LAW
CONFERENCE & CAREER FAIR SUPPORTER

EXCELLENCE IS DIVERSITY

Different perspectives and voices are critical to the success of any business, and the
practice of law is no different. At Michael Best, diversity is one of our core values, and
we are committed to fostering a diverse, inclusive culture; hiring and retaining diverse

Diversity is essential to providing excellence to our clients. Investing in
diversity and inclusion is more than smart business—it is who we are.

attorneys and staff; and helping advance their careers. . . . o
y ping Perkins Coie proudly supports the national LGBT Bar Association

M iChaeI and shares its commitment to diversity. .
Best MICHAELBEST. S PERKINSCOIE

PerkinsCoie.com/Diversity&Inclusion | Perkins Coie LLP | Attorney Advertising COUNSEL TO GREAT COMPANIES
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GALLAGHER

GALLAGHER EVELIUS & JONES
ATTORNEYS AT LAW

1961-2021

Collaborative.
Welcoming.
Inclusive.

We are proud to sponsor the
National LGBT Bar Association and
Foundation’s 2021 Annual

Lavender Law® Conference

and Career Fair.

[P

218 North Charles St., Suite 400 | Baltimore, MD 21201 |p. 410.727.7702 | gejlaw.com
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MICROSOFT.COM/PRIDE
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mE Microsoft Linked

DO THE BEST
LEGAL WORK
OF YOUR LIFE,
WHILE STILL
HAVING

A LIFE

Named o Best Place to Work for LGBTQ e ' e B "
i WY Al - : ]
ra uality Index for Second s
ive Year

KIRKLAND & ELLIS w8

It’s our differences that
make the difference

Kirkland & Ellis is proud to sponsor the
Lavender Law Conference & Career Fair in its
commitment to diversity and inclusion within
the legal profession’s recruiting efforts.
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WIGGIN

WIGGIN AND DANA

SN —__ 7 = i

Wiggin and Dana proudly supports the
LGBT Bar's Lavender Law Conference and Career Fair

At Wiggin and Dana, we believe that inclusion, diversity and equity is critical to developing
creative solutions for clients and serving the communities in which we work. We are committed to fostering
an inclusive culture rooted in education, and strive to maintain a forward-thinking, high-performing and
rewarding environment of diverse and enthusiastic professionals who share collective pride in our firm.
For more information about the law firm of Wiggin and Dana, please contact Najia S. Khalid, Partner and

Chairperson of Wiggin and Dana'’s Inclusion, Diversity and Equity Committee at nkhalid@wiggin.com
ATTORNEY ADVERTISING

www.wiggin.com

CONNECTICUT | NEW YORK | PHILADELPHIA | WASHINGTON, DC | PALM BEACH

Pride means
more for all.

So, we keep marching.
Anytime. Anywhere.

Making every voice heard
and every step towards equality, count.

Standing together even when we're apart.
We are the culture of Accenture.

Find out more at accenture.com/Pride

>
accenture
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G GUNDERSON
DETTMER

is a proud sponsor of the

NATIONAL LGBT BAR ASSOCIATION’S
2021 LAVENDER LAW® CAREER FAIR

We believe a workforce comprised of individuals with
a broad set of backgrounds, experiences and beliefs
who openly and fully engage is essential to advising
our clients and providing innovative legal solutions.

VISIT US AT WWW.GUNDER.COM/CAREERS

RADENTONS

Dentons is proud to be
recognized as a top employer
for LGBTQ+ equality.

X Stonewai | & F—
TOPGLOBAL (GLOBAL!

| EMPLOYERS | []J:‘.‘I'E'I}PSI!;-[iJ
[~ | | ouars

dentons.com

© 2021 Dentons. Dentons is a global legal practice providing client services worldwide
through its member firms and affiliates. Please see dentons.com for Legal Notices.
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Altria salutes the National LGBT Bar. , o Seeing life through each other’s eyes
4 : : gives us all better perspective.

Everyone henefits from diversity and inclusion.
By promoting a culture of support and collaboration,
the best and most innovative ideas fuel our business.

A place to work, grow, and be your true self.
We hire people with different identities and backgrounds,
and encourage everyone to bring their authentic self to work.

When every voice is heard, we are all better for it.
We come from different perspectives, but share the belief
that diversity and inclusion make us stronger together.

Prudential is proud to sponsor the 2021 Lavender Law*®
Conference & Career Fair.

Visit jobs.prudential.com @ Prudential
©Altria Group, Inc. 2021

© 2021. Prudential, the Prudential logo and the Rock symbol are service marks of Prudential
Financial, Inc. and its related entities, registered in many jurisdictions worldwide
Prudential is an equal opportunity employer (veterans/disability). EEQ is the law.

0315591-00001-00

MORRISON & FOERSTER IS PROUD TO SU

THE 2021 ANNUAL
LAVENDER LAW
CONFERENGE & CAREER FAIR

Fragomen is committed to promoting

FRAGOI\IEN for all employees and applicants, regardless

of

MORRISON
FOERSTER
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Come build the future
with Amazon Legal

2021 VIRTUAL LAVENDER LAW® CONFERENCE & CAREER FAIR SPONSORS

amazon.jobs/legal

We hope you and yours ére_ €r in spirit to celebrate

the LGBTQ community and its allies, and to continue the fight for
LGBTQ equality in this country and around the world.

ar Association’s
avender Law
and Career Fair.

dechert.com

Dechert

LLP
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THE 2021 LAVENDER LAW CONFERENCE AND
CAREER FAIR

THE NATIONAL LGBT BAR ASSOCIATION
(202).637-7661 | info@LGBTbar.org [ LGBTbar.org




