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DISCOVER. DEVELOP. THRIVE.
A legal career at K&L Gates is an experience unlike any other. We offer  
unique opportunities to DISCOVER your career path, DEVELOP your talents,  
and THRIVE in a diverse and inclusive environment.  

PROUD TO SUPPORT THE NATIONAL LGBT BAR ASSOCIATION  
AND THE LAVENDER LAW CONFERENCE AND CAREER FAIR.

K&L Gates LLP. Global counsel across five continents. Learn more at klgates.com/careers.

dechert.com

Dechert is a proud sponsor of the 

National LGBTQ+ 
Bar Association’s 
Annual Lavender 
Law Conference  
and Career Fair

Forward Together

CA  |  DC  |  DE  |  FL  |  IL  |  MD  |  NY  |  VA  

Jenn M. Reddien  |  Chief Diversity, Equity, and Inclusion Officer

600 Massachusetts Avenue, NW, Washington, DC

Attorney advertising.

Venable is a proud sponsor of 
the Lavender Law Conference 
and Career Fair.

BOARD & STAFF
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© 2024 Epstein Becker & Green, P.C. 
Attorney Advertising

We proudly support The National LGBTQ+  
Bar Association on the occasion of its  
2024 Lavender Law Conference & Career Fair

ebglaw.com

ALWAYS FOCUSED. FULLY COMMITTED.
Amazon sponsors with 

Pride the 2024 Lavender 
Law Conference and 

Career Fair

At Amazon, we recognize, 
support, and celebrate 

LGBTQIA+ voices

© 2024 Faegre Drinker Biddle & Reath LLP.  
All Rights Reserved. 591794faegredrinker.com

Proud Sponsor of 
the Lavender Law 
Conference & 
Career Fair
Faegre Drinker takes a comprehensive 
approach to recruiting, retaining and 
advancing the careers of a diverse group 
of attorneys. Our efforts to recruit a diverse 
talent pool — from recent law school 
graduates to experienced attorneys —  
spans the country and the world.

 Proskauer.com  

Proskauer Rose LLP | Eleven Times Square, New York, NY 10036-8299 | 212.969.2900
Attorney Advertising

Diversity, Equity and Inclusion

We are proud to  
support the 2024  
Lavender Law  
Conference and  
Career Fair

Our commitment to DEI  
is essential to our 
commitment to excellence.
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Proud 
Leadership
Inclusive 
Vision
We are proud to sponsor the 2024 Annual 
Lavender Law® Conference & Career Fair.

fredlaw.com

is proud to support 

www.omm.com/dei

In addition to her leadership within O’Melveny, Bendita is the President of 
the National LGBTQ+ Bar Association. Her appointment came with many 
firsts worth celebrating: Bendita is the first Black woman, bi+ person, and 
non-practicing lawyer to hold the role. Bendita’s first mission as president is 
to ensure that all LGBTQ+ lawyers and legal business professionals have the 
necessary tools to enrich their careers and join the fight to combat pending 
anti-LGBTQ+ legislation.

Bendita C. Malakia
Director of Diversity and Engagement

The National LGBTQ+
Bar Association and Foundation’s

34th Annual Lavender Law
Conference & Career Fair 

Committed to Diversity, 
Equity and Inclusion
We are pleased to sponsor the  
2024 Lavender Law Conference  
and Career Fair.

We have a long-standing commitment 
to diversity, equity and inclusion and 
recognize its central role in our  
continued success.

Over 40 Offices Across Four Continents 
squirepattonboggs.com
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NATIONAL LGBTQ+ BAR STAFF

Partners  
in inclusion.
At DLA Piper, we advance diversity by fostering inclusivity. We promote the 
future by welcoming all backgrounds. We enhance collaboration by celebrating 
individuals’ contributions. We sponsor achievement by offering opportunities.

DLA Piper is proud to sponsor and attend the 2024 Lavender Law Conference & 
Career Fair.

dlapiper.com

Keith B. Greenberg | 500 Eighth Street, NW, Washington, DC 20004 | ATTORNEY ADVERTISING | MRKT0017279

linklaters.com

Celebrating your whole self.

Diversity, Equity  
and Inclusion: Careers:

Join the leading global law firm where you can 
bring your whole self to work. We celebrate 
every part of you and embrace the power of our 
diversity as we support the future of our clients 
and each other.

©2024 Arnold & Porter Kaye Scholer LLP. All Rights Reserved.

Arnold & Porter welcomes you to 
Washington, D.C.! Our firm proudly supports 
the National LGBTQ+ Bar Association  
and congratulates all of this year’s awardees 
during Lavender Law. 



PROUD SUPPORTER OF THE 
LGBTQ+ BAR AND LAVENDER LAW 

CONFERENCE & CAREER FAIR

2024 Lavender Law 
Conference & Career Fair

Covington is proud to support the

© 2024 Covington & Burling LLP. All rights reserved.

Vinson & Elkins LLP  Attorneys at Law   
Austin  Dallas  Dubai  Houston  London  Los Angeles  
New York  Richmond  San Francisco  Tokyo  Washington 

 velaw.com

 Empowering

 Change
Vinson & Elkins continues our  
active support of advancing 
LGBTQ+ equality through our 
pro bono work and fostering an 
inclusive environment where all 
have the opportunity to thrive and 
belong. Join the V&E team!

PLENARIES &
CONFERENCE RECEPTIONS

Empowering 
the Next 

Generation 
of Lawyers

 AccessLex.org 
HelixBarReview.org
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Sponsored byby

Sponsored by

TUESDAY, AUGUST 6

6:30 PM - 7:30 PM LAW STUDENT/RECRUITER RECEPTION

WEDESDAY, AUGUST 7

1:30 PM - 5:30 PM CAREER FAIR

6:30 PM - 7:30 PM WELCOME RECEPTION

THURSDAY, AUGUST 8

12:00 PM - 1:30 PM SEATED LUNCHEON

12:15 PM - 1:30 PM GENERAL SESSION PLENARY: The Status of Diversity, Equity, and Inclusion in 
   2024 America, and the Impact of National Trends on LGBTQ+ People

5:30 PM - 6:30 PM CONFERENCE RECEPTION

6:30 PM - 7:30 PM FINANCE LAW INSTITUTE RECEPTION
   For registered attendees of the Finance Law Institute only.

6:30 PM - 7:30 PM PEOPLE OF COLOR RECEPTION
   All Lavender Law® registered attendees who are people of color are invited to 
   attend the National LGBTQ+ Bar’s inaugural People of Color Reception.

Sponsored by

FRIDAY, AUGUST 9

12:00 PM - 1:30 PM AWARDS LUNCHEON
   Join us for the presentation of our 2024 40 Best LGBTQ+ Lawyers Under 40 Awards and 
   Dan Bradley Award!

4:45 PM - 5:30 PM GOODBYE TOAST

5:30 PM - 7:30 PM LAVENDER LAW® AFTER-PARTY
   Location: Shakers (2014 9th St NW, Washington, DC)
   Hosted by DC LGBTQ+ Bar Association; 
   RSVP required

LAVENDER LAW® PLENARIES AND CONFERENCE RECEPTIONS LAVENDER LAW® PLENARIES AND CONFERENCE RECEPTIONS

2400 LAWYERS.  40 LOCATIONS.  5 CONTINENTS.  JONESDAY.COM

Jones Day proudly supports the 
National LGBTQ+ Bar Association’s 2024 
Lavender Law® Conference & Career 
Fair and its mission to promote LGBTQ+ 
diversity in the legal profession.

Why Jones Day? Binding energy, 
conviction, and credibility arising from 
shared professional values. 16 Offices Nationwide | BIPC.com

Legal and Government Relations Services

Our commitment to 
diversity and inclusion 
is reflected in how our 

employees feel, how we 
provide service to our 

clients, and how each of 
us is empowered to thrive.



Wiley is a proud sponsor of the 2024 
Annual Lavender Law Conference 
& Career Fair. We stand as allies 
with the National LGBTQ+ Bar 
Association in its commitment to 
empower the next generation of 
LGBTQIA+ legal professionals.

Intel ConfidentialDepartment or Event Name 1

Let’s make more 
wonderful together
A more wonderful world starts with a 
more inclusive worldview. As one of 
Intel’s core values, diversity and 
inclusion in our workforce, industry, and 
greater community is essential to 
driving innovation that has a positive 
impact on the world.  Intel is committed 
to fostering an inclusive and equitable 
workplace enabling us to bring our 
authentic selves to work.  Intel is a proud 
sponsor of the 2024 Lavender Law 
Conference & Career Fair.

We are proud 
to sponsor the 

2024 Lavender 
Law Conference 
& Career Fair.

680 MAINE AVENUE SW, WASHINGTON, DC 20024   
202.434.5000  |  WWW.WC.COM



See your passion 
take flight!

Proud sponsor of The 2024 Lavender 
Law® Conference & Career Fair, 
GE Aerospace is committed to  
advancing flight for future  
generations in a more sustainable  
way. In order to fulfill on our goals, 
we rely on a culture of leadership, 
diversity, and inclusiveness.

Explore opportunities
invent.ge/legal

DIVERSITY IS EXCELLENCE

We foster a culture that supports diverse perspectives, inclusive 
behaviors, and equitable opportunities for everyone to succeed in 
service to our clients, the legal profession, our communities, and 
each other.

Perkins Coie is a proud supporter of the National LGBTQ+ Bar 
Association and the 2024 Lavender Law Conference.

Perkins Coie LLP   Lawyer Advertising

PerkinsCoie.com/Diversity&Inclusion

2024 AWARDS
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Kim Surratt embarked on her legal career in 2002, founding her own 
practice in 2007 with licenses to practice in both Nevada and California. Her 
journey in Assisted Reproductive Technology (ART) law began in 2004 with 
her first surrogacy case. Kim is a distinguished ART Fellow at the Academy 
of Adoption and Assisted Reproduction Attorneys, where she is serving her 
second term on the Board of Trustees and has earned the prestigious 
President’s Award.

Her pro bono efforts commenced in 2003 with the Nevada Justice 
Association, through which she has significantly impacted LGBTQ+ family 
law. Her advocacy has facilitated numerous legislative achievements, 
including the Nevada Domestic Partnership law, comprehensive revisions 
to pro-LGBTQ+ family law statutes, a surrogacy insurance bill, and 

gender-neutral revisions across all Nevada statutes. Her work also led to the establishment of the first voluntary 
acknowledgment of parentage statute and enhancements to adoption laws.

Kimberly's dedication to justice has been recognized with several awards, including the Nevada Legal Services 
Champion of Justice Award, and she has been honored six times with the Nevada Legal Services Pro Bono Law 
Firm of the Year award. Additional accolades include the Washoe Legal Services Children’s Attorney Pro Bono 
Award and the Nevada Supreme Court Access to Justice Pro Bono Services Award.

Since 2017, she has chaired the State of Nevada Child Support Commission and has previously led the State of 
Nevada Family Law Section Executive Council and served as president of the Nevada Justice Association. A 
pioneer in her field, Kim was a founding member of the LGBTQ+ Bar Section of the Nevada State Bar in 2013. 
She has been a member of the NCLR National Family Law Advisory Council since 2008, and her expertise in 
reproductive law has taken her to international stages and media, where she has educated numerous attorneys on 
surrogacy law.

CONGRATULATIONS, KIMBERLY (KIM) SURRATT!

LEADING FAMILY LAW PRACTITIONER AWARD

Target is proud and humbled
to support the National LGBTQ+
Bar Association and Foundation.

Learn more by visiting
Target.com/FutureAtHeart
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Michelle Garcia (she/hers/ella) is a graduate of Loyola University who is 
admitted to the New Mexico Bar, the Navajo Nation Bar, the State Bar of 
Louisiana, the Pueblo of Pojoaque and the Federal District Court of New 
Mexico. After graduating from law school, Michelle worked as a prosecutor 
and law clerk for the State of New Mexico. After joining New Mexico Legal 
Aid in 2018 she became the managing attorney for Safe to Be You, New 
Mexico’s LGBTQ+ legal access program for rural and indigenous 
communities and serves as Deputy Director for New Mexico Legal Aid. She 
works in the area of civil rights related to tribal law, violence, rural 
accessibility and LGBTQ+ discrimination.

CONGRATULATIONS, MICHELLE GARCIA

LEGAL SERVICES JUSTICE AWARD

Boston • Chicago • Cincinnati • Dallas • Fort Lauderdale 
Houston • Los Angeles • New York • Orange County 
Philadelphia • Pittsburgh • Princeton • Shanghai • Tampa 
Washington • Wilmington

Blank Rome LLP is proud to 
support the mission of the
National LGBTQ+ Bar Association
to promote justice in and through 
the legal industry for the 
LGBTQ+ community.

Celebrating the LGBTQ+ and 
ally legal community.

Taftlaw.com

The Modern
Law Firm. 

Hogan Lovells is  proud to sponsor the  

www.hoganlovells.com
©Hogan Lovells 2024. All rights reserved. BT-REQ-2487

2024 Lavender Law  
Conference & Career Fair

Follow Hogan Lovells Recruiting on Instagram 
@hoganlovellscareers.us

Connect with Hogan Lovells DEI on LinkedIn 
Hogan Lovells Diversity, Equity & Inclusion
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For more than 50 years, from his practice in rural Somerset County, New Jersey, Bill 
Singer has been working to create and protect queer families. He is an advocate as 
well as an attorney, speaking, writing, testifying, and lobbying.

Starting in the late 1970’s, Bill fought to protect the parental rights of lesbians and 
gay men coming out of heterosexual marriages. As lesbians and gay men started 
to create families on their own, Bill worked to reflect their intentions and protect 
those families through a wide range of creative estate and life planning, including 
co-parenting and gamete donation agreements. As same-sex couples won legal 
recognition of their relationships, Bill helped families protect the status of the 
non-genetic, non-gestational parent through second parent and stepparent 

adoptions.

After marriage equality became the law of the land, Bill Singer conceived the term and process now known as “confirmatory” 
adoption. Confirmatory adoptions streamline the adoption process eliminating intrusive background checks and home 
studies enabling queer families to obtain a judicial order subject to full faith and credit. These judgments allow families to 
travel and move freely.

In 2024, in another win for queer families, Bill co-authored legislation to broaden the New Jersey health insurance mandate to 
cover infertility treatment for everyone, married or unmarried, single or not, whatever their sexual orientation or gender identity.

Working on these issues decades ago before access to the internet, Bill felt isolated, far from fellow attorneys in metropolitan 
areas engaged in the same endeavors.

To connect with fellow attorneys, Bill did two things.

First, in the late 1980’s, Bill became a founding member of what was is now the National LGBTQ+ Bar. 
Bill served as General Counsel to the Bar for 35 years. Among his accomplishments are securing tax exempt status for the 
Association and the Foundation, winning trademark registration for Lavender Law ® and overcoming objections and securing 
affiliate status for the Bar with the American Bar Association. 

Bill is pleased and amazed to see how the Bar has grown and developed, to see the importance of the Lavender Law 
conference and the size and interest generated by the Career Fair. This progress exceeds what the Bar founders ever dreamt.

Second, building on an idea from the National Center for Lesbian Rights (NCLR), in 2009, Bill founded the LGBT Family Law 
Institute ® (FLI).  Initially, Bill conceived it as a one-time meeting at Lavender Law for experienced lawyers serving the LGBT 
community. An enthusiastic response led to national and regional meetings and a robust listserve. As the US project 
flourished, the idea spread internationally with FLI affiliates in UK/Ireland, Australia, Europe, and Latin America. Bill is proud 
to have connected attorneys worldwide who are working to protect our community.

Bill is a Fellow of the Academy of Adoption and Assisted Reproductive Attorneys, a member of the National Family Law 
Advisory Council of NCLR and Treasurer of New York Attorneys for Adoption and Family Formation.

Bill has been married to Raoul Daniel Luna for 20 years. They are the proud fathers of a daughter Quinn and grandson Drake.

He received a degree in history with distinction from Rutgers College and his JD from the Columbia University School 
of Law.

CONGRATULATIONS, BILL SINGER!

DAN BRADLEY AWARD

 Littler is proud to sponsor the  

2024 Lavender 
Law Conference  
& Career Fair!

Fueled by ingenuity.  
Inspired by you.®

littler.com



THANK YOU TO THE

NATIONAL LGBTQ+ 
BAR ASSOCIATION
For your work to empower the next generation of 
LGBTQ+ legal professionals by promoting equity, justice 
and inclusion across our profession.

Leader in LGBTQ+ Workplace Inclusion
17 years at 100% on the Corporate Equality Index
–  Human Rights Campaign, 2023

orrick.com

Duane Morris proudly supports the 
LAVENDER LAW CONFERENCE 

& CAREER FAIR

Duane Morris manages its diversity, equity and inclusion program with the 
objective of utilizing the best talent worldwide in solving legal problems. 

Duane Morris LLP, a law firm with more than 900 attorneys in offices across 
the United States and internationally, is asked by a broad array of clients to 

provide innovative solutions to today’s legal and business challenges.

For more information, please contact: 

www.duanemorris.com  |  Duane Morris LLP – A Delaware limited liability partnership

Catherine Heitzenrater 
215.979.7342  

cheitzenrater@duanemorris.com 

Sean P. McConnell 
215.979.1947 

spmcconnell@duanemorris.com  

Cahill is proud to sponsor

cahill.com
New York  |  Washington, D.C.  |  London 

National LGBTQ+ 
Bar Association’s
Annual Lavender 
Law Conference

Fragomen proudly supports the 2024  
Lavender Law Conference and Career 
Fair in Washington D.C., celebrating  
diversity and inclusion in the legal  
profession and beyond. 

PROUD SPONSOR 
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CONGRATULATIONS TO THE 2024 CLASS!
Each year, the National LGBTQ+ Bar recognizes LGBTQ+ legal professionals (practicing lawyers, law professors, 
corporate counsel, members of the judiciary, politicians, etc.) under the age of 40 who have distinguished 
themselves in their field and have demonstrated a profound commitment to LGBTQ+ equality. We are thrilled to 
celebrate these deserving awardees at the 2024 Lavender Law® Conference and Career Fair.

NATHAN ARROWSMITH
Unit Chief Counsel, Arizona Attorney General's Office, 
Solicitor General's Office - Special Litigation Section

MATTHEW BARRAGÁN
Assistant United States Attorney, United States Attorney's 
Office for the Central District of California

JOSHUA BLECHER-COHEN
Judicial Law Clerk, United States Courts

M BOULETTE
Practice Group Chair/Partner, Taft Law

JONATHAN BRIT
Partner, Kirkland & Ellis LLP

LYDIA X. Z. BROWN
Director of Public Policy, National Disability Institute

STEPHEN CHA-KIM
Partner, Arnold & Porter Kaye Scholer

JACOB CHEN
Partner, DGW Kramer LLP

BRANDON D. COX
Shareholder; Co-Chair, LGBTQ+ Affinity Group, Greenberg 
Traurig

RYAN COYLE
Partner, Bilzin Sumberg Baena Price & Axelrod LLP

BRADFORD CRAIG
Senior Associate, Blank Rome LLP       
     
D DANGARAN
Director of Gender Justice, Rights Behind Bars
            
JEFFRY DOROCAK
City Attorney, City of Las Vegas  

JOHN FOWLER
Senior Trial Attorney, Civil Rights Division, U.S. Department of 
Justice

GERARDO GOMEZ GALVIS
Of Counsel, Morrison Foerster

LESLIE GUTIERREZ MELO
Partner, Kirkland & Ellis LLP

JACK HAMILTON
Partner, Wilson Sonsini Goodrich & Rosati

KATIE HARRINGTON
Partner, Foley & Lardner LLP

MILO INGLEHART
Staff Attorney, Transgender Law Center

DANIELLE (DANNY) KING
Senior Youth Policy Counsel, National Center for 
Lesbian Rights

A.D. LEWIS
Manager, Trans Beyond Bars Project, Prison Law Office

JOYCE LIOU
Partner, Morrison Foerster

ISIDRO MARISCAL
Senior Trial Attorney, U.S. Department of Labor, Office 
of the Solicitor, Plan Benefits Security Division

ANGELO MATHAY
Administrative Judge, U.S. Equal Employment 
Opportunity Commission

SEAN McDIVITT
Judge Advocate, U.S. Air Forcee

MARISSA MELI
Associate General Counsel, Green Bay Packers, Inc.

ROBERT NILES-WEED
Partner, Weil, Gotshal & Manges LLP

NISHA PAREKH
Trial Attorney, U.S. Department of Labor

NICOLE PHILLIS
Contract Partner, Davis Wright Tremaine LLP

STEPHANIE A. RAMIREZ
Defense Counsel, Assistant Officer-In-Charge, Defense 
Service Office North Detachment Great Lakes, U.S. 
Navy Judge Advocate General's Corps

KYLE RAPIÑAN
Assistant Attorney General, 
New York State Attorney General

OLENA RIPNICK-O'FARRELL
Associate General Counsel, Meta

A'NIYA ROBINSON
Policy and Advocacy Director, ACLU of Alabama

BRANDT THOMAS ROESSLER
Senior Associate, Baker Botts LLP 

SKYLER ROSELLINI
Assistant Director of California Policy, National Health 
Law Program

J. MAX ROSEN
Associate, Munger Tolles & Olson LLP

KRIS TASSONE
Senior Policy Counsel, Advocates For Trans Equality

BRANDON TRICE
Counsel, Kaplan Hecker & Fink LLP

LÉO TUCKER
Director, Arkansas Immigrant Defense

LAUREN ZIMMERMAN
Partner, Selendy Gay PLLC

2024 ANNUAL BEST LGBTQ+ LAWYERS UNDER 40 2024 ANNUAL BEST LGBTQ+ LAWYERS UNDER 40

1,100 lawyers | 21 offices | www.mcguirewoods.com

McGuireWoods embraces partnerships with 
clients and organizations that share 

our commitment to advancing diversity and inclusion.  

We proudly support the National LGBTQ+ Bar Association’s 
Lavender Law Conference & Career Fair.  



davispolk.com

©2024 Davis Polk & Wardwell llp

We proudly 
support the 
LGBTQ+ Bar. 



WINSTON & STRAWN PROUDLY SUPPORTS
————

The LGBT Bar and the 
2024 Lavender Law 
Conference & Career Fair
Global Diversity & Inclusion are core values 
and strategic goals at Winston & Strawn 

Winston’s vision is to cultivate a culture where all 
talented contributors can have and see a path to 
long-term success. Diverse and inclusive teams 
reflect the world we serve, create a stronger 
organization, and produce the best results for 
our clients.

winston.com 
____
NORTH AMERICA
SOUTH AMERICA
EUROPE
ASIA

Spencer Fane LLP | spencerfane.com

The more diverse, equitable, and inclusive we are, the 
better equipped we become to rise above challenges and 
add new, creative, and fresh perspectives to the problems 
we solve. The important work to advance DEI at Spencer 
Fane is a shared passion.

Spencer Fane is among the highest ranked law firms in the 
nation for professional satisfaction and one of the nation’s 
fastest growing. Welcome to a great place for great 
people to grow and thrive.

© 2024 Spencer Fane LLP. The choice of a lawyer is an important decision and should not be based solely on advertisements.

Inclusion lifts us all. 
We’re all in.

PROGRAM HIGHLIGHTS
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LUNCHEON & PLENARY CLE SESSION:

THE STATUS OF DIVERSITY, EQUITY, AND INCLUSION IN 2024 AMERICA, 
AND THE IMPACT OF NATIONAL TRENDS ON LGBTQ+ PEOPLE
THURSDAY, AUGUST 8  |  12:00 PM - 1:30 PM

The traditional framework of Diversity, Equity, and Inclusion (DEI) seeks fair treatment and participation for all 
people, especially those who have historically faced discrimination or been underrepresented, with the goal of 
correcting systemic inequities. In the wake of the U.S. Supreme Court decision in Students for Fair Admissions v. 
Harvard College addressing affirmative action in college admissions, together with some states’ legislative and/or 
executive branch decisions to abolish DEI efforts in 2023 and 2024, however, the concept of DEI is being rethought 
in a number of spheres across America. That rethinking has potential ramifications not only for people whose racial 
identities are underrepresented in numerous sectors, but also for LGBTQ+ people, people with disabilities, 
women, and others; it moreover has the potential to heavily impact people with multiple intersectional identities. 
This panel of experts in constitutional law, LGBTQ+ law, and DEI work will address the current state of DEI in 
America; will analyze how the law regarding LGBTQ+ status may or may not differ from the constitutional and 
statutory analyses of other identities; and will contemplate where our nation may be headed with regard to 
inclusion and our Constitutional promise of a more perfect union establishing justice. Please join us for this 
educational luncheon - 1 hour of CLE credit is anticipated.

NAN HUNTER
(Moderator)

(Georgetown University
Law Center)

MORGAN FONG
(Instacart)

KEVIN JENNINGS
(Lambda Legal)

BENDITA CYNTHIA
MALAKIA

(O’Melveny & Myers)

IMANI
RUPERT-GORDON

(National Center for
Lesbian Rights (NCLR))

STATE OF THE LAW: ADDRESSING SYSTEMIC RACIAL BARRIERS 
IMPACTING BLACK LGBTQ COMMUNITIES, AND ITS PERPETUATION
THROUGH EMERGING POLICIES AND LEGAL DOCTRINES

THURSDAY, AUGUST 8  |  2:00 PM - 3:15 PM

Historic adversities stemming from the intersectionality between race and sexual orientation continues to create 
disproportionate hardships among Black LGBTQIA+ individuals. In fact, Black LGBTQ individuals experience 
compound effects of heightened discrimination levels in the workplace, health care systems, and police 
interactions. Against this backdrop, this two-hour facilitated workshop will address the multiple layers of systemic 
barriers affecting Black LGBTQ communities and analyze the current legal landscape on national emerging trends 
such as the Criminalization Laws of HIV/AIDS Statuses, Book Banning, Don’t Say Gay Legislation, Gay Panic 
Defense in Criminal Cases, issues affecting Black Transgender people, Employment Rights for LGBTQ individuals, 
and so much more. Using hypotheticals and concrete examples, panelists will discuss potential upcoming legal 
challenges to controversial laws, and information concerning other legislation. This interactive CLE will also equip 
practitioners to better understand the lived experiences of LGBTQIA+ people, and advance equal protection under 
the law for marginalized LGBTQ communities.

BRYANNA JENKINS
(Lavender Rights Project)

AERIC PAULK
(ProGeorgia)

SPONSORED BY THE BLACK LGBTQ+ LEGAL PROFESSIONALS' CAUCUS
AND THE NATIONAL BAR ASSOCIATION'S LGBTQ DIVISION

PROGRAM HIGHLIGHTS PROGRAM HIGHLIGHTS



DIVERSITY • EQUITY • INCLUSION

Jackson Lewis proudly supports The National LGBTQ+ Bar 
Association. To the LGBTQ+ community: we see you, we value 

you and we stand beside you in the fight for equity and inclusion. 

Christopher M. Repole (He/Him) 
Principal & OPAL Co-Chair
212-545-4019
Christopher.Repole@jacksonlewis.com

Teresa Burke Wright (She/ Her) 
Principal & OPAL Co-Chair
703-483-8310
Teresa.Wright@jacksonlewis.com

©2024 Jackson Lewis P.C.  |  Attorney Advertising  |  jacksonlewis.com

Kimya S.Johnson (She/Her) 
Chief Diversity, Equity  
& Inclusion Officer
267-319-7832
Kimya.Johnson@jacksonlewis.com

Angie Cavallo (She/ Her) 
Director of Diversity,  
Equity & Inclusion
267-593-7970
Angie.Cavallo@jacksonlewis.com

LGBTQ+ BAR ASSOCIATION 
AND THE 2024 LAVENDER 
LAW CONFERENCE.

NETFLIX PROUDLY SUPPORTS THE

beneschlaw.com

A better and brighter future 
starts with all of us.

Kelly Mulrane 
Co-Chair, LGBTQ+ Employee 

Resource Group 
T: 614.223.9318 

kmulrane@beneschlaw.com

Holly Gross 
Co-Chair, LGBTQ+ Employee 

Resource Group 
T: 614.223.9392 

hgross@beneschlaw.com

Cultivating a Culture of 
Diversity, Equity & Inclusion

Benesch is proud to support the 
National LGBTQ+ Bar Association and 

Foundation’s Lavender Law Conference

reedsmith.com

We are proud to support Lavender Law 2024 
and to stand together in the fight for LGBTQ+ 
equality and inclusion in the legal field.

©2024 Hunton Andrews Kurth LLP  |  HuntonAK.com 

We are proud to support the LGBTQ+  
Bar's 2024 Lavender Law Conference  
and Career Fair.

Culture  |  Opportunity  |  Community

BakerHostetler has an unwavering commitment to creating an inclusive 
workplace, and we are delighted to have been named a recipient of the 
Equality 100 Award: Leader in LGBTQ+ Workplace Inclusion, receiving  
a score of 100 on the Human Rights Campaign Foundation’s 2023-2024 
Corporate Equality Index (CEI).

Celebrating 36 years of Lavender Law®

We are proud to support the largest LGBTQ+ legal conference in  
the country and promote LGBTQ+ equality in the legal profession.

bakerlaw.com
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AAPIS AND THE FIGHT FOR MARRIAGE EQUALITY

THURSDAY, AUGUST 8  |  3:30 PM - 4:45 PM

In 2015, in Obergefell v. Hodges, the Supreme Court held that the 14th Amendment guaranteed same-sex couples 
the right to marry. The fight for marriage equality, however, began decades earlier, with AAPIs playing a prominent 
role. In 1931, a Filipino man was denied a license to marry a white woman because of California's 
antimiscegenation law. He sued and won, in Roldan v. Los Angeles County. In the 1950s, in Naim v. Naim, the 
Virginia courts voided a marriage between a Chinese man and a white woman, relying on the right of states to 
prevent the "corruption of the races"; the Supreme Court declined to hear the case, apparently because it did not 
believe the country was ready for mixed marriages. When the Supreme Court finally struck down bars on interracial 
marriage in Loving v. Virginia in 1967, the JACL played an important role. And in 1990, Genora Dancel and Ninia 
Baehr were denied a marriage license in Honolulu. They sued and their efforts led to the first decision in the country 
to invalidate a state restriction on same-sex marriage. The victory was short-lived, as Hawaii thereafter passed a 
constitutional amendment limiting marriage to opposite-sex couples. Nonetheless, Baehr v. Miike was a landmark 
decision. This program, the 15th in a series of reenactments presented by AABANY, tells the story of plaintiffs in 
Baehr v. Miike and examines the role of AAPIs in the fight for marriage equality, through narration, reenactment of 
court proceedings, and historic photos.

KATHY�HIRATA�CHIN
(Moderator)

(Retired Partner, Crowell
& Moring LLP.)

HON. DENNY CHIN
(Moderator)

(United States Court of
Appeals for the Second Circuit)

PARRIS BASS
(Wilson Sonsini

Goodrich & Rosati)

JACOB CHEN
(DGW Kramer LLP)

J HORNBECK
(Kaplan Hecker & Fink LLP)

CAT KOZLOWSKI
(Polsinelli PC)

ANGELA LIM
(VIZ.ai)

GLENN MAGPANTAY
(U.S. Commission

on Civil Rights)

DENNIS QUINIO
(A&O Shearman LLP)

RAYMOND ROLLAN
(State Bar of California)

RACHEL SEE
(Seyfarth Shaw)

MICHAEL NGUYEN
(Patent Law Works)

JACKSON PAI
(Crowell & Moring LLP)

SPONSORED BY NAPABA'S LGBTQ+ DIVISION

PROGRAM HIGHLIGHTS

Contact:Contact:    Virginia E. McGarrityVirginia E. McGarrity | vmcgarrity@rc.com | 860.275.8291 | vmcgarrity@rc.com | 860.275.8291
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© 2024 Robinson & Cole LLP  |  Attorney Advertising© 2024 Robinson & Cole LLP  |  Attorney Advertising

We take pride in 
supporting the  
broad set of ideas 
and perspectives 
that our increasingly 
diverse group of 
lawyers brings to  
the practice of law. 
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LANGUAGE, ADVOCACY & VISIBILITY: LAWYERING IN THE LATINE LGBTQ+ COMMUNITY

FRIDAY, AUGUST 9  |  10:30 AM - 11:45 AM

In this workshop, a panel of LGBTQ+ Latine lawyers will discuss how language (English, Spanish, Spanglish, 
legalese, LGBTQ+ terminology, pronouns, etc.) plays a role in not only how we define ourselves, but also guides 
our advocacy on behalf of Latine and LGBTQ+ clients and communities.

RAQUEL RIVERA
(Moderator)

(Porzio, Bromberg &
Newman, P.C.)

IVELIZ CRESPO
(Mitchell Silberberg & 

Knupp LLP)

OMAR GONZALEZ-PAGAN
(Lambda Legal)

ANYA MARINO
(National Women’s

Law Center)

ANTHONY VARONA
(Seattle University

School of Law)

SPONSORED BY THE HISPANIC NATIONAL BAR ASSOCIATION'S LGBTQ+ DIVISION Energizing 
Impact

huschblackwell.com/hb-pride

As a law firm committed to creating an 

equitable and inclusive work environment, 

Husch Blackwell celebrates the LGBTQ+ 

Bar Association’s mission to promote 

justice for the LGBTQ+ community in 

and through the legal profession. We are 

proud to support the 2024 Lavender Law 

Conference and Career Fair.
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United States, Europe 
and the Middle East,
Asia, Latin AmericaGreenberg Traurig is a service mark and trade name of Greenberg Traurig, LLP and Greenberg Traurig, P.A. ©2024 Greenberg Traurig, 

LLP. Attorneys at Law. All rights reserved. Attorney Advertising. Contact: Brandon D. Cox in Atlanta at 678.553.2100 or Alice L. Kessler in 
Sacramento at 916.442.1111. °These numbers are subject to fl uctuation.  40353

EMBRACING THE
AUTHENTIC YOU.

A GT A�  nity Group Committed to 
Diversity, Inclusion, and Equality GTLAW.COM

•  According to American Lawyer’s 2022 LGBTQ+ Scorecard, GT ranks No. 3 for number
of LGBTQ+ Partners Overall

•  Score of 100% on Corporate Equality Index, Human Rights Campaign Foundation
•  Best Places to Work LGTBQ+ Certifi cation, Mexico City O�  ce, HRC Equidad MX
•  Mansfield Rule, The Diversity Lab, Certified Plus, 2023

It’s a core principle for us, worldwide. From the start, we’ve welcomed 
people regardless of sexual orientation or gender identity. Because it’s 
only when people are free to be themselves that they can share the 
full measure of their talents. For us, that’s a source of real pride.

Greenberg Traurig is proud to be a Patron Sponsor of the 
2024 ANNUAL LAVENDER LAW CONFERENCE AND CAREER FAIR.

PROGRAM HIGHLIGHTS

 At Dickinson Wright, diversity is fundamental to who 
we are as an organization, frames how we view our 
work, and is a strategic priority essential to the Firm’s 
continued success. We are committed to advancing 
diversity, equity, and inclusion in our firm and in all 

the places where we do business.

Dickinson Wright shares the National LGBTQ+ 
Bar Association’s commitment to developing 
communities that are inclusive and equitable for all 
LGBTQ+ people. We are proud to support the 2024 

Annual Lavender Law Conference and Career Fair.

JOHN L. KRIEGER  |  MEMBER, LAS VEGAS
702.550.4439   |   JKRIEGER@DICKINSONWRIGHT.COM 

JAKE R. MCMILLIAN  |  DIRECTOR OF DIVERSITY, EQUITY AND INCLUSION
312.377.7764   |   JMCMILLIAN@DICKINSONWRIGHT.COM

(860) 251-5000  |  www.shipmangoodwin.com  |  Connecticut  |  New York  
Shipman & Goodwin LLP™

™

Proud supporters of the  
Lavender Law Conference

and Career Fair
Shipman is proud to be the sole Connecticut 

law firm partnering with GLAD on  
their Connecticut Transgender ID Project.

Contact: Alfredo G. Fernández, Partner and Chair 
 of Shipman’s Diversity, Equity and Inclusion Committee

Facebook “f ” Logo CMYK / .eps Facebook “f ” Logo CMYK / .eps
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THE SUPREME COURT: WHAT HAPPENED IN THE 2023-24 TERM AND WHAT’S NEXT

FRIDAY, AUGUST 9  |  9:00 AM - 10:15 AM

The panel will analyze the decisions the U.S. Supreme Court issued during its 2023-24 term that are likely to be of 
greatest interest to those attending Lavender Law (especially cases involving LGBTQ+ and other civil rights 
issues), provide insights on trends in the Court's developing jurisprudence, and examine the issues presented by 
the most important cases in which the Supreme Court has accepted cert. for its 2024-25 term.

JON DAVIDSON
(Moderator)

(American Civil
Liberties Union)

SUNU CHANDY
(Democracy Forward)

ALEXANDER CHEN
(Harvard Law School

LGBTQ+ Advocacy Clinic)

KAREN LOEWY
(Lambda Legal)

PAUL SMITH
(Georgetown University

Law Center)

www.brickergraydon.com

CONNECTION.
At Bricker Graydon, 

we celebrate what 

makes us unique and 

also what connects us. 

We are proud to  

support the  

2024 Lavender Law 
Conference and Career Fair

Clyde & Co is a 
proud sponsor of 
the 2024 Lavender 
Law Conference 
and Career Fair.

clydeco.com

PROGRAM HIGHLIGHTS

We are pleased to support 
the National LGBTQ+ 
Bar Association.  
Congratulations on the 
2024 Lavender Law 
Conference & Career Fair.
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DISMANTLING THE ADMINISTRATIVE STATE AND THE IMPACT ON LGBTQI COMMUNITIES

FRIDAY, AUGUST 9  |  3:30 PM - 4:45 PM

What does a Supreme Court case about fishing regulations have to do with LGBTQI rights? Quite a bit, in fact. 
Government agencies radically impact the lives of our communities: issuing marriage licenses and driver’s 
licenses, regulating healthcare for people living with HIV, overseeing homelessness and immigration policy, 
ensuring access to food and gender-affirming care, and enforcing nondiscrimination laws. For decades, federal 
and state agencies were given wide latitude to administer these programs, with a wide range of consequences for 
LGBTQI people. However, as reflected most recently in the Loper Bright case, the Supreme Court has charted a 
course away from this fundamental component of functioning government. Join us as we discuss the present state 
of administrative law, key developments most relevant to LGBTQI communities, and effective strategies at the 
federal, state and local agency level to leverage positive outcomes for LGBTQI people.

ELANA REDFIELD
(Moderator)

(Williams Institute)

JOSE ABRIGO
(Lambda Legal)

CLERMON ACKLIN CHARLY GILFOIL
(National Health Law Program)

AMES SIMMONS
(Duke University
School of Law)

freshfields.us
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King & Spalding proudly 
supports the Annual  
Lavender Law Conference & 
Career Fair.

The diversity of different backgrounds, 
experiences, and perspectives enriches 
our individual lives, our profession, 
and our ability to provide clients
with the highest quality legal service.

kslaw.com

“Best Law Firm of the Year”
— AMERICAN LAWYER 2023

UNITED IN PRIDE
H P  i s  p r o u d  t o  s u p p o r t  t h e  2 0 2 4  

L a v e n d e r  L a w  C o n f e r e n c e  &  C a r e e r  F a i r  

Now, more than ever, it is crucial to
emphasize the strength that comes from unity. 

PROGRAM HIGHLIGHTS
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Tables 192 - 195 are located inside the Potomac Ballroom and not in the Rock Creek Ballroom.
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Quarles & Brady LLP
U.S. Immigration and Customs Enforcement
Davis Wright Tremaine LLP
Stradley Ronon Stevens & Young, LLP
Axinn, Veltrop & Harkrider LLP
Alston & Bird LLP
Bronx County District Attorney's Office
Baker Botts LLP
Latham & Watkins LLP
Target Corporation
Brownstein Hyatt Farber Schreck LLP
Baker McKenzie LLP
Intel
Cozen O'Connor P.C.
Womble Bond Dickinson
Hogan Lovells (US) LLP
A&O Shearman
Fried, Frank, Harris, Shriver & Jacobson LLP
Goodwin LLP
Ogletree, Deakins, Nash, Smoak & Stewart, P.C.
Frost Brown Todd
Willkie Farr & Gallagher LLP
New York County Manhattan District Attorney's Office
Wiley Rein LLP
Polsinelli PC
Foley & Lardner LLP
Linklaters LLP
Taft Stettinius & Hollister LLP
Clifford Chance LLP
McGuireWoods LLP
Littler Mendelson P.C.
Skadden, Arps, Slate, Meagher & Flom LLP
Seyfarth Shaw LLP
Davis Polk & Wardwell LLP
Munger, Tolles & Olson LLP
Fredrikson & Byron, P.A.
Legal Aid DC
Troutman Pepper Hamilton Sanders LLP
Freshfields Bruckhaus Deringer LLP
Arnold & Porter Kaye Scholer LLP
Cravath, Swaine & Moore LLP
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Dickinson Wright PLLC
Kutak Rock LLP
U.S. Navy JAG Corps
DLA Piper LLP
Orrick, Herrington & Sutcliffe LLP
Winston & Strawn LLP
Norton Rose Fulbright US LLP
Akin Gump Strauss Hauer & Feld LLP
K&L Gates LLP
Jackson Walker LLP
Debevoise & Plimpton LLP
Fish & Richardson P.C.
Fragomen, Del Rey, Bernsen & Loewy
Brooklyn District Attorney's Office
Reed Smith LLP
Lowenstein Sandler LLP
Allstate Insurance Company
Kentucky Department of Public Advocacy
Gunderson Dettmer Stough Villeneuve 
Franklin & Hachigian, LLP
Holwell Shuster & Goldberg LLP
Katten Muchin Rosenman LLP
Richmond County District Attorney’s Office
Robins Kaplan LLP
Squire Patton Boggs
Simpson Thacher & Bartlett LLP
Venable LLP
Dorsey & Whitney LLP
Wachtell, Lipton, Rosen and Katz
Dechert LLP
Dinsmore & Shohl LLP
Shook, Hardy & Bacon LLP
Paul Hastings LLP
Shipman & Goodwin LLP
Bradley Arant Boult Cummings LLP
Crowell & Moring LLP
U.S. Department of State
U.S. Patent and Trademark Office
Epstein Becker & Green, P.C.
Wells Fargo
Ballard Spahr LLP

We are proud to support 
the National LGBTQ+ Bar 
Association’s 2024 Lavender 
Law Conference & Career Fair.

aoshearman.com

THE 2024 LAVENDER LAW® CAREER FAIR  |  CAREER FAIR DIRECTORY
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Embracing Diversity | Ensuring Equity | Fostering Inclusion

 
We are proud to support The 2024 
Lavender Law® Conference & Career Fair

ThompsonHine.com

Kirkland & Ellis is proud to sponsor

The National LGBTQ+ Bar 
Association’s 2024 Lavender 

Conference & Career Fair

www.kirkland.com/diversity
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Paul, Weiss, Rifkind, Wharton & Garrison LLP
Bricker Graydon
Locke Lord LLP
Dentons
Allen Matkins Leck Gamble Mallory & Natsis
Thompson Hine LLP
Faegre Drinker Biddle & Reath LLP
Saul Ewing LLP
Mayer Brown
Bass, Berry & Sims PLC
Chapman and Cutler LLP
Husch Blackwell LLP
U.S. Department of Justice
Covington & Burling LLP
Jones Day
Michael Best & Friedrich LLP
Clyde & Co US LLP
Jenner & Block LLP
Fisher Phillips, LLP
Acacia Center for Justice
Fox Rothschild LLP
Vinson & Elkins LLP
Morgan, Lewis and Bockius LLP
Holland & Knight LLP
Wilson Sonsini Goodrich & Rosati
Robinson & Cole LLP
Proskauer Rose LLP
Eversheds Sutherland LLP
U.S. Securities & Exchange Commission
Day Pitney
Jackson Lewis P.C.
Blank Rome LLP
Sherman & Howard LLC
Baker, Donelson, Bearman, Caldwell & Berkowitz, PC
Queens County District Attorney's Office
Liberty Mutual Insurance
Perkins Coie LLP
Baker & Hostetler LLP
Schulte Roth & Zabel LLP
Spencer Fane LLP
Phillips Lytle LLP
U.S. Postal Service
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Thompson Coburn LLP

Morrison & Foerster LLP
Federal Energy Regulatory Commission
Marion County Prosecutor's Office
Vorys, Sater, Seymour and Pease LLP
Cooley LLP
Steptoe & Johnson
Banner Witcoff
Quinn Emanuel Urquhart & Sullivan
U.S. Department of Defense, Office of General Counsel
Wilson Elser Moskowitz Edelman & Dicker LLP
Benesch Friedlander Coplan & Aronoff LLP
Cook County State's Attorney's Office
AbbVie, Inc.
USAA
Akerman LLP
Thomson Reuters
Fenwick & West LLP
Nixon Peabody LLP
Knobbe, Martens, Olson & Bear, LLP
T-Mobile
O'Melveny & Myers LLP
Barnes & Thornburg
MetLife
Sheppard, Mullin, Richter & Hampton LLP
Social Security Administration
Comcast/NBCUniversal
Travelers
Boies Schiller & Flexner LLP
Haynes and Boone, LLP
ArentFox Schiff LLP
Central Intelligence Agency
Cahill Gordon & Reindel LLP
Cleary Gottlieb Steen & Hamilton LLP
Children's Law Center of California
King & Spalding LLP
Bracewell LLP
Federal Trade Commission
Illinois Attorney General’s Office
Duane Morris LLP

There is no table numbered as 125. The list skips from 124 to 126.
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Manatt, Phelps & Phillips, LLP
Federal Aviation Administration
U.S. Army JAG Corps
Bryan Cave Leighton Paisner LLP
State Farm Mutual Automobile Insurance Company
Nelson Mullins Riley & Scarborough LLP
Buchanan Ingersoll & Rooney PC
Kirkland & Ellis LLP
JPMorgan Chase & Co.
Ropes & Gray LLP
Pillsbury Winthrop Shaw Pittman LLP
Finnegan, Henderson, Farabow, Garrett & Dunner, LLP
Hunton Andrews Kurth LLP
U.S. Coast Guard JAG Corps
Gibson, Dunn & Crutcher LLP
U.S. Environmental Protection Agency
Porter Wright Morris & Arthur
Bowman and Brooke LLP
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WilmerHale
U.S. Department of Veterans Affairs
U.S. Customs and Border Protection
Riverside County District Attorney’s Office
Public Justice
U.S. Department of Transportation
Kramer Levin Naftalis & Frankel LLP
New York State Office of the Attorney General
Berger Montague
Mintz, Levin, Cohn, Ferris, Glovsky and Popeo, P.C.
Sidley Austin LLP
Greenberg Traurig, LLP
McDermott Will & Emery
Los Angeles County District Attorney’s Office
Federal Deposit Insurance Corporation
Patterson Belknap Webb & Tyler LLP
Williams & Connolly LLP
GlaxoSmithKline

*Tables 192 - 195 are located inside the Potomac Ballroom and not in the Rock Creek Ballroom.
**Tables 196 - 200 are located outside the ballrooms in the Potomac Foyer.
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At Ogletree Deakins, we are building a culture that 
supports and celebrates the diverse voices in our firm 
in order to provide innovative solutions for our clients. 
 
We are resilient. We are agile. We are all Better Together.

Ogletree Deakins is proud to  
support the 2024 Lavender Law  

Conference & Career Fair.

INCLUDE. EMPOWER. THRIVE.

Authenticity matters. As members and 
allies, our LGBTQ+ Business attorneys 
bring the experience and understanding 
needed to help each client thrive as their 
authentic self.

SCAN TO LEARN MORE.

Visit our table at the career fair!

Sherman & Howard is committed to a  

culture where people are valued for who  

they are and feel safe to share their ideas  

and perspectives. Working together,  

we create more opportunities to shape the 

future for our professionals and clients.

S H E R M A N & H O WA R D L . L .C . 

PROUD SUPPORTER OF THE LGBTQ+ BAR  

& LAVENDER LAW® 

ARIZONA • COLORADO • NEVADA • NEW MEXICO 

©2024. All rights reserved.



“We have to create a world where  
everyone can thrive, not just survive.”

—Bayard Rustin  

WilmerHale is proud to support the National LGBTQ+ Bar Association’s  

2024 Lavender Law Conference & Career Fair. We applaud its mission to promote  

justice in the legal profession for the LGBTQ+ community. 

© 2024 Wilmer Cutler Pickering Hale and Dorr llp

wilmerhale.com

2024 DIVERSITY, EQUITY
AND INCLUSION INDEX

© 2024 Apple Inc. All rights reserved.

At Apple, we continue to build a culture where everybody 
belongs. That’s what sparks our innovation and our progress 

toward a more inclusive workforce and a better world.

To learn more, visit www.apple.com/inclusion

How we come 
together is how we 
change the world.
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NON-DISCRIMINATION POLICY: 
1.       Does your organization explicitly include “sexual 

orientation” and “gender identity and expression” 
as protected classes in its nondiscrimination policy?

GENDER-INCLUSIVE WORKPLACE GUIDELINES:
2.       Does your organization have in place 

gender-inclusive workplace policies, including, for 
example, pronoun usage, transition guidelines, 
privacy considerations, and restroom accessibility?

2a.     Does your organization offer fully-inclusive 
transition-related health benefits, including 
hormone therapy, gender counseling, and 
gender-affirming surgeries?

2b.     Does your organization encourage employees to 
include pronouns in their email signature blocks?

2c.     Does your organization provide all-gender 
restrooms in every office on every floor?

LEAVE BENEFITS:
3.       Does your organization offer parental leave benefits 

on equal terms for all employees, regardless of 
sexual orientation, gender identity, or marital status?

3a.     Nontraditional Family Planning: Does your 
organization offer medical benefits that cover 
nontraditional family planning, including artificial 
insemination, vitro fertilization, cryopreservation, 
gestational surrogacy, and adoptive benefits?

3b-1. Equitable Access to NontraditionalFamily Planning 
(Fertility Benefits): If your organization has a plan as 
set out in question 3a, are the terms of the policy 
coverage limited by a medical determination of 
infertility or determination of likely future infertility, or 
can all persons access the benefits without such a 
medical diagnosis (i.e. are they fertility benefits, 
rather than infertility benefits)?*

3b-2. Equal Access to Nontraditional Family Planning 
(Infertility Benefits): If your organization has a plan 
as set out in question 3a, which is limited by a medi-
cal diagnosis of infertility, is the definition of infertility 
sufficiently broad as to not exclude the needs of 
LGBTQ+ or single employees?**

LGBTQ+ INCLUSION TRAININGS:
4.       Does your organization’s diversity, equity and 

inclusion programming address LGBTQ+ issues, 
including a comprehensive transgender and 
nonbinary workplace training?

4a.     Does your organization’s anti-sexual harassment 
training explicitly cover same-sex harassment and 
harassment of transgender/nonbinary people?

LGBTQ+ AFFINITY GROUP: 
5.       Does your organization have an LGBTQ+ 

affinity group?

5a.     Is it open to both attorneys and business 
professionals?

5b.     Number of Affinity Group Members?

5c.     Percentage of members identifying as LGBTQ+?

5d.     Percentage of members identifying as allies?

SELF-ID - ATTORNEYS:
6.       Does your workplaceallow LGBTQ+ employees to 

self-identify ina confidential and voluntary manner?

6a.     Total number of lawyers, firm-wide?

6b.     Number of equity partners who identify as LGBTQ+?

6c.     Number of non-equity partners who identify 
as LGBTQ+?

6d.     Number of counsel who identify as LGBTQ+?

6e.     Number of associate attorneys who identify 
as LGBTQ+?

6f.     Number of other attorneys who identify as LGBTQ+?

6g.     Total Number of LGBTQ+ attorneys who also 
identify as people of color?

PRO BONO HOURS: 
7.       What was the approximate total number of pro bono 

hours spent by the organization representing 
individuals regarding LGBTQ+ related issues, or on 
behalf of an LGBTQ+ organization in the last 
calendar year?

BILLABLE CREDIT:
8.       Does your firm give billable credit for work that is 

directly related to LGBTQ+ diversity efforts (not 
including pro bono work)?

SPONSORSHIP PROGRAM:
9.       Does your firm have a formalized sponsorship 

program focused on LGBTQ+ attorney retention and 
promotion?

2024 DIVERSITY, EQUITY AND INCLUSION INDEX

What you do 
makes a difference

Bracewell is pleased to support 

The National LGBTQ+ Bar Association, 

its mission and The 2024 Annual Lavender 

Law® Conference & Career Fair.

bracewell.com

© 2024 Bracewell LLP. Attorney Advertising.

NATIONAL LGBTQ+ BAR 
ASSOCIATION

AND ITS ANNUAL 
LAVENDER LAW CONFERENCE  

& CAREER FAIR

is proud to support the 

hsgllp.com/careers | careers@hsgllp.com 
425 Lexington Avenue, New York, NY 10017

Diverse teams lead 
to creative solutions

As part of building the next generation 
of leaders, Jenner & Block champions 
diversity and inclusion in our firm, our 
community and the legal profession.
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Acacia Center for 
Justice Yes Yes 0Yes Yes n/a Yes Yes Yes Yes Yes Yes 0 0 n/a n/a n/a n/a n/a n/a n/a n/aYes n/a n/a

Akerman LLP Yes Yes 42Yes Yes No Yes Yes Yes Yes Yes Yes Yes 88 12 748 4 8 3 13 0 8 995yes No Yes

Akin Gump Strauss 
Hauer & Feld LLP Yes Yes 64Yes Yes No Yes Yes Yes Yes Yes Yes Yes 53 47 937 8 0 3 43 0 13 4400Yes Yes no

A&O Shearman Yes Yes 82Yes Yes No Yes Yes Yes Yes Yes Yes n/a n/a n/a 320 13 0 1 23 1 15 597Yes Yes No

Allen Matkins 
Leck Gamble 
Mallory & Natsis

Yes Yes 10No Yes No Yes No Yes Yes Yes No 90 10 240 1 0 1 8 0 0 0Yes No Yes

Alston & Bird LLP Yes Yes 35Yes Yes No Yes Yes Yes Yes Yes Yes No 100 0 935 3 8 2 18 2 5 318Yes Yes Yes

Altria Client 
Services LLC Yes Yes 500Yes Yes No Yes Yes Yes Yes Yes Yes Yes 10 90 60 n/a n/a n/a n/a n/a n/a 200Yes Yes Yes

Amazon Yes Yes n/aYes Yes No Yes Yes Yes Yes Yes Yes Yes n/a n/a 1458 n/a n/a n/a n/a n/a n/a n/aYes Yes No

ArentFox Schiff 
LLP Yes Yes 61Yes Yes No Yes Yes Yes Yes Yes Yes Yes 74 26 617 5 9 1 27 2 12 48Yes Yes No

Axinn, Veltrop & 
Harkrider LLP Yes Yes 23Yes Yes No Yes No Yes Yes Yes Yes 22 78 100 0 1 0 5 0 3 4Yes Yes No

Baker & Hostetler 
LLP Yes Yes 76Yes Yes Yes Yes Yes Yes Yes Yes Yes No 54 46 1051 13 1 4 25 4 12 365Yes Yes Yes

Baker Botts LLP Yes Yes 80Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 70 30 538 7 0 2 23 0 7 5100Yes Yes Yes

Baker McKenzie 
LLP

Yes Yes 70Yes Yes No Yes Yes Yes Yes No No Yes Yes 93 7 626 4 3 0 17 0 12 0Yes Yes Yes

Baker, Donelson, 
Bearman, Caldwell 
& Berkowitz, PC

Yes Yes 62Yes Yes No Yes Yes Yes Yes Yes Yes Yes 37 62 702 2 3 4 9 1 3 600Yes No Yes

Ballard Spahr LLP Yes Yes 83Yes Yes No Yes Yes Yes Yes Yes Yes Yes 57 43 595 10 0 5 20 1 9 2267Yes No Yes

Barnes & 
Thornburg Yes Yes Yes Yes No Yes No Yes Yes Yes n/a 90 51 49 725 3 7 3 12 4 5 177Yes n/a Yes

2024 DIVERSITY, EQUITY AND INCLUSION INDEX

© 2024 Cooley LLP, 3175 Hanover Street, Palo Alto, CA 94304 www.cooley.com

True colors  
shine brightest.

cooley.com/careers

Manatt, Phelps & Phillips, llp    manatt.com

Together.
Leading 
the way.
Manatt proudly supports the 

National LGBTQ+ 
Bar Association.

All qualified applicants will receive consideration for employment 
without regard to race, color, religion, sex, sexual orientation, gender 
identity, national origin, disability, or status as a protected veteran.   
© 2024 Wells Fargo Bank, N.A. All rights reserved.

Are you ready to thrive?
Wells Fargo’s consistent and unwavering support of the LGBTQ+ 
community for more than three decades continues to be a 
priority and a point of pride, as we strive to create a better 
future for our employees and our customers.

Wells Fargo is proud to be a sponsor of The 2024 Annual 
Lavender Law® Conference and Career Fair.

Scan QR code to join our Legal 
Talent Community or to learn more, 
visit wellsfargojobs.com
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4Bass, Berry & Sims 
PLC Yes Yes 167Yes Yes No Yes Yes Yes Yes Yes Yes Yes 10 90 362 2 2 1 7 1 400Yes Yes Yes

Benesch 
Friedlander Coplan 
& Aronoff LLP

Yes No 40Yes Yes No Yes Yes Yes No No Yes Yes 48 52 405 0 3 0 21 0 9 n/aYes Yes No

Blank Rome LLP Yes Yes 48Yes Yes No Yes Yes Yes Yes Yes Yes Yes 77 9 720 5 2 4 15 0 3 500Yes No Yes

Boies Schiller & 
Flexner LLP Yes Yes 15Yes Yes No Yes No Yes Yes Yes No 87 13 190 0 5 0 8 0 6 0Yes n/a No

Bowman and 
Brooke LLP Yes Yes 0Yes Yes No Yes Yes Yes Yes Yes No n/a 0 0 169 0 0 0 1 0 0 0Yes No No

Bracewell LLP Yes Yes 0Yes No No Yes Yes Yes No No No n/a 0 0 343 1 1 1 9 0 1 &2Yes Yes No

Bradley Arant Boult 
Cummings LLP Yes No 8Yes No No Yes Yes Yes No No Yes No 100 0 654 0 1 0 7 0 3 150Yes No No

Bricker Graydon Yes Yes 5Yes Yes No Yes No No No Yes Yes 0 0 195 1 1 1 7 0 2 0Yes No No

Bronx County 
District Attorney's 
Office

Yes Yes n/aYes Yes Yes Yes No Yes Yes Yes Yes n/a n/a 300 n/a n/a n/a n/a n/a n/a n/aYes n/a Yes

Brownstein Hyatt 
Farber Schreck 
LLP

Yes No 50Yes Yes No Yes No Yes Yes Yes Yes 75 25 274 2 4 0 4 0 0 336Yes Yes No

Buchanan Ingersoll 
& Rooney PC Yes Yes 57Yes Yes No Yes No Yes Yes Yes Yes 30 70 400 2 0 2 7 0 1 1981Yes No No

Cahill Gordon & 
Reindel LLP Yes Yes 0Yes Yes No Yes Yes Yes Yes Yes Yes Yes 0 0 320 3 n/a 3 13 0 5 1981Yes Yes No

Chapman and 
Cutler LLP

Yes Yes 13Yes Yes No Yes Yes Yes Yes Yes Yes n/a 100 0 249 2 5 0 6 1 2 209Yes Yes Yes

Children's Law 
Center of California Yes Yes n/aNo Yes Yes Yes No Yes Yes No n/a n/a n/a 260 n/a n/a n/a n/a n/a n/a n/aYes n/a No

Cleary Gottlieb 
Steen & Hamilton 
LLP

Yes Yes 81Yes Yes No Yes Yes Yes Yes Yes Yes No 53 47 578 5 0 3 42 4 17 2635Yes Yes Yes

Clifford Chance 
LLP Yes Yes Yes Yes No Yes No Yes Yes Yes Yes 0 0 0 388 2 0 3 16 0 8 n/aYes Yes No

Baker Botts  

proudly supports  

the National LGBTQ+ 

Bar Association’s 

Lavender Law 

Conference &  

Career Fair.

AUSTIN   BRUSSELS   DALLAS   DUBAI   HOUSTON   

LONDON   NEW YORK   PALO ALTO   RIYADH    

SAN FRANCISCO   SINGAPORE   WASHINGTON

We proudly support The National LGBTQ+
Bar Association and its mission. 

At Day Pitney, we seek out diversity 
as an inexhaustible source of fresh ideas, 
innovative strategies and new approaches.

Boston  |  Connecticut  |  Florida  |  New Jersey | Providence  |  New York  |  Washington, DC
daypitney.com

Sidley is proud to support the 
Lavender Law Conference 
& Career Fair.

Stand Out.  
Be Proud.

AMERICA • ASIA PACIFIC • EUROPE  
sidley.com 

Attorney Advertising - Sidley Austin LLP is a global law firm. Our addresses and contact information 
can be found at www.sidley.com/en/locations/offices. MN-23306

Find out how we are standing up for 
equality at sidley.com/diversity

BEYOND  
INTENTION.

DIVERSITY, EQUITY, AND INCLUSION

Ballard goes beyond.

2024 DIVERSITY, EQUITY AND INCLUSION INDEX
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n/aClyde & Co US LLP Yes Yes 50Yes Yes No Yes Yes Yes Yes Yes Yes Yes n/a n/a 250 n/a n/a n/a n/a n/a 402Yes Yes No

Cook County 
State's Attorney's 
Office

Yes Yes 40Yes Yes No Yes Yes Yes Yes Yes Yes Yes 95 5 727 n/a n/a 30 n/a n/a 30 0Yes No Yes

Cooley LLP Yes Yes 259Yes Yes No Yes Yes Yes Yes Yes Yes Yes 50 50 1380 8 n/a 7 69 10 36 5930Yes Yes Yes

Covington & 
Burling LLP Yes Yes 186Yes Yes No Yes Yes Yes Yes Yes Yes Yes 100 0 1480 16 n/a 8 91 7 38 10,295Yes Yes No

Cozen O'Connor 
P.C. Yes Yes 36Yes Yes No Yes Yes Yes Yes Yes Yes Yes Yes 8 92 864 4 10 2 14 0 6 989Yes No Yes

Cravath, Swaine & 
Moore LLP Yes Yes 52Yes Yes No Yes No Yes Yes Yes No 65 35 523 4 0 1 28 2 16 2636Yes No No

Crowell & Moring 
LLP Yes Yes 39Yes Yes No Yes No Yes Yes Yes No 97 0 575 5 2 2 34 0 16 554Yes Yes No

Davis Polk & 
Wardwell LLP Yes Yes 124Yes Yes No Yes Yes Yes Yes Yes Yes No n/a n/a 947 7 n/a 6 51 n/a 14 2604Yes n/a Yes

Davis Wright 
Tremaine LLP Yes Yes 45Yes Yes No Yes Yes Yes No No Yes No 100 0 656 11 5 2 27 1 14 525Yes Yes Yes

Day Pitney Yes Yes 21Yes Yes No Yes Yes Yes Yes Yes Yes Yes Yes 43 57 312 0 3 0 8 0 1 75Yes Yes No

Debevoise & 
Plimpton LLP Yes Yes 53Yes Yes No Yes Yes Yes Yes Yes Yes Yes 89 11 783 7 0 5 56 1 25 8666Yes No Yes

Dechert LLP Yes Yes 67Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 100 n/a 1000 2 4 4 36 0 9 0Yes Yes Yes

Dentons Yes Yes 38Yes Yes No Yes Yes Yes Yes Yes Yes Yes 79 21 748 10 0 0 20 2 12 2000Yes Yes Yes

Dickinson Wright 
PLLC Yes Yes 15Yes Yes Yes Yes No Yes Yes Yes Yes 10 33 500 1 2 1 6 0 1 n/aYes Yes Yes

Dinsmore & Shohl 
LLP Yes Yes 259Yes Yes No Yes Yes Yes Yes Yes Yes Yes Yes 15 85 709 1 4 0 11 1 5 200Yes Yestt Yes

Dorsey & Whitney 
LLP Yes Yes Yes Yes No Yes Yes Yes Yes Yes Yes Yes Yes 89 39 61 600 2 0 0 15 0 5 69Yes Yes Yes

IS PROUD TO SUPPORT 

THE 
NATIONAL 
LGBTQ+ BAR 
ASSOCIATION

Schulte proudly supports the 
National LGBTQ+ Bar Association’s 
work to achieve inclusion for 
LGBTQ+ candidates within the  
legal profession’s recruiting efforts.

srz.com
The contents of these materials may constitute attorney advertising under the regulations of various jurisdictions.

© 2024 Schulte Roth & Zabel LLP

dentons.com

Grow | Protect | Operate | Finance

© 2024 Dentons. Dentons is a global legal practice providing client services worldwide through its 
member firms and affiliates. Please see dentons.com for Legal Notices.

Diversity, Equity & Inclusion

LGBTQ+
Proud to support the  
LGBTQ+ Bar’s Annual  
Lavender Law Conference
Dentons is committed to advancing LGBTQ+ 
equality and inclusion within the Firm and 
beyond. At Dentons, we want each and every 
one of our people to feel comfortable bringing 
their authentic selves to work.
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6Duane Morris LLP Yes No 29Yes No No Yes Yes Yes Yes Yes Yes Yes 79 21 952 5 2 4 16 0 1173Yes n/a Not

Epstein Becker & 
Green, P.C. Yes Yes 17Yes Yes No Yes No Yes Yes Yes Yes Yes 82 18 343 0 2 0 8 0 4 500Yes Yes Yes

Eversheds 
Sutherland LLP Yes Yes 21Yes Yes No Yes Yes Yes Yes Yes Yes Yes Yes 100 0 400 3 1 5 13 0 7 n/aYes Yes No

Faegre Drinker 
Biddle & Reath LLP Yes Yes 49Yes Yes No Yes Yes Yes Yes Yes Yes Yes 100 0 1085 7 0 1 25 0 8 330Yes Yes No

Federal Aviation 
Administration Yes Yes 30Yes Yes No Yes Yes Yes No No Yes Yes 85 15 100 n/a n/a 10 n/a n/a n/a n/aYes n/a No

Federal Energy 
Regulatory 
Commission

Yes Yes 1Yes No No Yes Yes Yes Yes No No Yes Yes n/a n/a n/a n/a n/a n/a n/a n/a n/a n/aYes n/a No

Fenwick & West 
LLP Yes Yes 84Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes n/a n/a 196 2 0 4 20 0 9 414Yes Yes No

Filevine Yes No 53No No No Yes No No Yes Yes n/a 9 91 4 n/a n/a n/a n/a n/a n/a n/aNo n/a No

Finnegan, 
Henderson, 
Farabow, Garrett & 
Dunner, LLP

Yes Yes 135Yes Yes No Yes Yes Yes Yes No No Yes Yes 6 n/a 293 2 0 2 12 0 7 0Yes Yes No

Fish & Richardson 
P.C. Yes Yes 62Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 100 n/a 356 4 3 0 13 0 7 1199Yes Yes No

Fisher Phillips, LLP Yes Yes 0Yes Yes No Yes Yes Yes Yes Yes No n/a 0 0 596 5 2 0 7 1 5 300Yes No No

Foley & Lardner 
LLP Yes Yes 349Yes Yes No Yes Yes Yes Yes Yes Yes Yes 25 75 1098 9 0 5 24 0 9 500Yes No Yes

Fox Rothschild LLP Yes Yes 30Yes Yes No Yes Yes Yes No No Yes Yes 95 5 973 7 9 1 14 0 7 0Yes Yes Yes

Fragomen, Del Rey, 
Bernsen & Loewy Yes Yes 55Yes Yes No Yes Yes Yes No No Yes Yes 54 46 783 3 4 1 18 0 9 112Yes No No

Fredrikson & Byron, 
P.A. Yes Yes 18Yes Yes No Yes Yes Yes Yes Yes Yes Yes 100 0 391 2 0 0 7 0 3 0Yes Yes No

Freshfields 
Bruckhaus 
Deringer LLP

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 47 50 50 428 3 0 2 19 0 7 1090Yes Yes No

NODNOLNOTSUOHGNOKGNOHSLESSURBGNIJIEBKROYWEN

L O S A NGE L E S    PA L O A LT O    S ÃO PAU L O    T OK YO    WA SH I NG T ON, D.C .

We Proudly Support the

National LGBTQ+ Bar Association
and the Annual Lavender Law 
Conference & Career Fair We are committed to 

more then IP law.

FINNEGAN, HENDERSON, FARABOW, GARRETT & DUNNER, LLP WWW.FINNEGAN.COM

Finnegan proudly supports the 
2024 Lavender Law Conference & Career Fair

Finnegan practices all aspects of patent, 
trademark, and copyright law. We understand 
that by cultivating a work environment of 
respect and inclusion for individuals from many 
backgrounds, we position ourselves to offer the 
most creative perspectives to our broad and 
diverse client base; attract and retain the finest 
talent; and grow through the diverse cultures 
within our walls.

National LGBTQ+ 
Bar Association  
and Foundation
As a forward-thinking law firm that 

thrives on change, Wilson Sonsini deeply 
values diversity. We believe that diverse 

perspectives and backgrounds enrich  
our organization, benefiting both our  

employees and our progressive clientele.

PROUDLY SUPPORTS THE

Learn more at careers.wsgr.com.

Wilson Sonsini has 19 offices in technology and business hubs worldwide.  
For details, visit wsgr.com/offices.
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13
Fried, Frank, Harris, 
Shriver & Jacobson 
LLP

Yes Yes 77Yes Yes No Yes Yes Yes Yes Yes Yes Yes 56 44 747 4 0 2 48 0 2124Yes Yes No

Frost Brown Todd Yes Yes 20Yes Yes No Yes Yes Yes Yes Yes Yes Yes 100 100 587 2 5 0 12 3 5 167Yes No No

GE Aerospace Yes Yes n/aYes Yes No Yes Yes Yes Yes Yes Yes Yes n/a n/a 109 n/a n/a n/a n/a n/a n/a n/aYes Yes Yes

Gibson, Dunn & 
Crutcher LLP Yes Yes 183Yes Yes No Yes Yes Yes Yes Yes Yes Yes 70 30 1600 8 4 7 109 0 51 9200Yes No No

Goodwin LLP Yes Yes 128Yes Yes No Yes Yes Yes Yes Yes Yes Yes No 100 0 1901 13 7 4 97 7 48 3594Yes Yes No

Greenberg Traurig, 
LLP Yes Yes 106Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 87 13 2723 35 0 6 55 0 25 679Yes Yes Yes

Gunderson Dettmer 
Stough Villeneuve 
Franklin & 
Hachigian, LLP

Yes Yes 40Yes Yes No Yes Yes Yes Yes Yes Yes Yes 35 65 400 3 n/a 1 8 n/a 2 n/aYes Yes No

Haynes and Boone, 
LLP Yes Yes 53Yes Yes Yes Yes Yes Yes Yes Yes Yes No 46 54 651 5 2 4 12 0 4 n/aYes Yes No

Hogan Lovells (US) 
LLP Yes Yes 320Yes Yes No Yes Yes Yes Yes Yes Yes Yes 29 33 969 10 6 1 45 2 46 1700Yes Yes Yes

Holland & Knight 
LLP Yes Yes 64Yes Yes No Yes Yes Yes Yes Yes Yes Yes n/a 92 0 2162 14 13 5 38 5 49 0Yes Yes Yes

Holwell Shuster & 
Goldberg LLP Yes Yes 21Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 24 76 78 0 0 0 4 2 2 0Yes Yes Yes

Hunton Andrews 
Kurth LLP Yes No 46Yes No No Yes Yes Yes Yes Yes Yes Yes n/a n/a 869 3 0 1 18 0 6 356Yes Yes Yes

Husch Blackwell 
LLP

Yes Yes 85Yes Yes No Yes Yes Yes Yes Yes Yes Yes 100 0 1052 4 5 5 30 2 6 619Yes Yes Yes

Jackson Lewis P.C. Yes Yes 54Yes Yes No Yes No Yes Yes Yes Yes No 40 60 1039 1 3 1 14 2 6 0Yes Yes No

Jackson Walker 
LLP Yes No 26No No No Yes Yes Yes No No Yes No 38 62 514 0 6 1 2 0 0 0Yes No Yes

JAMS Yes Yes No Yes No Yes No Yes Yes Yes n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/aYes No Yes

Latham & Watkins proudly supports

The Lavender Law 
Conference & Career Fair
Latham is committed to expanding access to the 
legal profession and supporting the next generation 
of lawyers and leaders.

Join us at LWCareers.com

2024 DIVERSITY, EQUITY AND INCLUSION INDEX
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21Jenner & Block LLP Yes Yes 73Yes Yes No Yes Yes Yes Yes Yes Yes Yes n/a n/a 534 7 7 5 51 2 2926Yes Yes No

Jones Day Yes Yes 118Yes No No Yes Yes Yes Yes Yes Yes Yes n/a n/a 2498 14 n/a 1 46 1 9 1935Yes No No

K&L Gates LLP Yes Yes 55Yes Yes No Yes Yes Yes Yes Yes Yes Yes 84 16 1255 5 7 0 46 2 24 655Yes Yes No

Katten Muchin 
Rosenman LLP Yes Yes 30Yes Yes No Yes Yes Yes Yes Yes Yes Yes Yes 100 0 698 1 11 3 22 0 8 300Yes Yes Yes

Kentucky 
Department of 
Public Advocacy

Yes No n/aNo Yes No Yes No Yes Yes Yes Yes n/a n/a 13 n/a n/a n/a n/a n/a n/a n/aYes n/a No

King & Spalding 
LLP Yes Yes 58Yes Yes No Yes Yes Yes Yes Yes Yes Yes No n/a n/a 1134 13 n/a 2 38 3 210 3575Yes No Yes

Knobbe, Martens, 
Olson & Bear, LLP Yes No 10Yes Yes No Yes No Yes Yes Yes No 77 23 285 1 0 0 9 1 1 0Yes Yes No

Kramer Levin 
Naftalis & Frankel 
LLP

Yes Yes 23Yes Yes No Yes Yes Yes Yes Yes Yes Yes Yes n/a n/a 320 4 1 3 3 0 1 634Yes Yes No

Kutak Rock LLP Yes Yes 25Yes Yes No Yes Yes Yes Yes No No Yes Yes 52 48 567 9 1 0 5 0 1 0Yes No No

Liberty Mutual 
Insurance Yes Yes 6295Yes Yes No Yes Yes Yes Yes Yes Yes Yes n/a n/a n/a n/a n/a n/a n/a n/a n/a n/aYes n/a Yes

Linklaters LLP Yes Yes n/aYes Yes No No No Yes No Yes n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/aYes Yes No

Littler Mendelson 
P.C. Yes Yes n/aYes Yes No Yes Yes Yes No No Yes n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/aYes Yes Yes

Locke Lord LLP Yes No 28Yes No No Yes Yes Yes No No Yes No 54 46 562 5 1 1 10 3 2 20Yes Yes No

Lowenstein Sandler 
LLP Yes Yes 11Yes Yes No Yes Yes Yes Yes Yes Yes Yes n/a n/a n/a n/a n/a n/a n/a n/a n/a 3421Yes Yes Yes

Manatt, Phelps & 
Phillips, LLP Yes Yes 31Yes Yes No Yes Yes Yes Yes Yes Yes Yes 75 25 295 3 3 1 7 0 4 780Yes Yes No

Marion County 
Prosecutor's Office Yes Yes Yes Yes No Yes No Yes Yes Yes Yes 23 35 65 165 n/a n/a n/a n/a n/a n/a n/aYes n/a No

Debevoise proudly supports the National LGBTQ+ Bar 
Association’s Lavender Law Conference & Career Fair

www.debevoise.com

Fisher Philips is a proud sponsor of 
the 2024 Lavender Law Conference.

fisherphillips.com 

With almost 600 attorneys in 41 offices across the United States and 
Mexico, Fisher Phillips is an international labor and employment 
firm providing practical business solutions for employers’ workplace 
legal problems. We regularly advise and counsel clients on issues 
surrounding wage and hour, employment discrimination and 
harassment, litigation, workplace safety, immigration, trade secrets 
and non-competes, and more.

2024 DIVERSITY, EQUITY AND INCLUSION INDEX
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16McDermott Will & 
Emery Yes Yes 166Yes Yes No Yes Yes Yes Yes Yes Yes Yes 75 25 1106 13 14 6 31 4 1062Yes Yes No

McGuireWoods 
LLP Yes No 25No No No Yes Yes Yes Yes Yes Yes No 100 0 923 2 4 4 12 0 2 436Yes No Yes

Michael Best & 
Friedrich LLP Yes Yes 58Yes Yes No Yes Yes Yes Yes Yes Yes Yes 29 71 309 3 2 1 5 0 6 45Yes Yes No

Mintz, Levin, Cohn, 
Ferris, Glovsky and 
Popeo, P.C.

Yes Yes 232Yes Yes No Yes Yes Yes Yes Yes Yes Yes 26 74 561 6 2 3 15 0 8 n/aYes Yes No

Morgan, Lewis and 
Bockius LLP Yes Yes 100Yes Yes No Yes Yes Yes Yes Yes Yes No 73 27 1688 18 0 4 69 0 30 3859Yes Yes No

Morrison & 
Foerster LLP Yes Yes 100Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 80 20 1080 13 3 10 48 1 28 2117Yes Yes Yes

Munger, Tolles & 
Olson LLP Yes Yes 18Yes Yes No Yes Yes Yes Yes Yes Yes No 100 0 0 3 0 0 15 0 5 772Yes No Yes

Nelson Mullins 
Riley & 
Scarborough LLP

Yes Yes 80No Yes No Yes Yes Yes Yes Yes Yes No 34 66 989 5 8 2 24 0 7 100Yes Yes Yes

Netflix Yes Yes 816Yes Yes Yes Yes Yes Yes No Yes Yes Yes n/a n/a n/a n/a n/a n/a n/a n/a n/a n/aYes n/a No

New York County 
Manhattan District 
Attorney's Office

Yes Yes 41Yes Yes No Yes Yes Yes Yes Yes Yes Yes n/a n/a 541 n/a n/a n/a n/a n/a 7 n/aYes n/a No

Nixon Peabody 
LLP Yes Yes 0Yes Yes No Yes Yes Yes Yes Yes Yes Yes 0 0 618 2 8 1 12 4 10 1129Yes Yes Yes

Norton Rose 
Fulbright US LLP Yes Yes 56Yes Yes No Yes Yes Yes Yes No Yes Yes 100 0 826 9 0 8 19 0 11 551Yes Yes No

Ogletree, Deakins, 
Nash, Smoak & 
Stewart, P.C.

Yes Yes 41Yes Yes No Yes No Yes Yes Yes No 95 5 995 7 4 8 28 0 12 0Yes Yes No

O'Melveny & Myers 
LLP Yes Yes 90Yes Yes No Yes No Yes No Yes No 42 58 856 5 0 14 35 1 14 870Yes Yes Yes

Orrick, Herrington 
& Sutcliffe LLP Yes Yes 99Yes Yes No Yes Yes Yes Yes Yes Yes Yes 65 35 1288 12 0 8 52 1 26 7500Yes Yes Yes

Paul Hastings LLP Yes Yes Yes No No Yes Yes Yes Yes No Yes Yes n/a n/a n/a 1206 13 0 3 25 1 14 2769Yes Yes No

Fried Frank  
is proud to sponsor 
the 2024 Lavender 
Law Conference

FRIED, FRANK, HARRIS, SHRIVER & JACOBSON LLP

friedfrank.com

2024 DIVERSITY, EQUITY AND INCLUSION INDEX
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0Perkins Coie LLP Yes Yes 132Yes Yes No Yes Yes Yes Yes Yes Yes Yes 70 28 0 19 0 13 32 1 2622Yes Yes No

Phillips Lytle LLP Yes Yes 0No Yes No Yes No No No No n/a 0 0 142 0 n/a 0 2 n/a 1 44Yes No No

Pillsbury Winthrop 
Shaw Pittman LLP Yes Yes 73Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 64 35 703 10 0 4 20 0 10 6700Yes Yes Yes

Polsinelli PC Yes Yes 77Yes Yes No Yes No No No Yes No 33 67 1027 3 5 6 26 1 8 55Yes Yes No

Porter Wright 
Morris & Arthur Yes Yes 62Yes Yes No Yes No Yes No Yes Yes 10 90 160 2 0 0 1 3 01 150Yes Yes No

Proskauer Rose 
LLP Yes Yes 40Yes Yes No Yes Yes Yes Yes Yes Yes Yes Not 38 2 807 6 3 4 29 2 8 1197Yes No Yes

Public Justice Yes Yes n/aYes Yes n/a Yes n/a Yes Yes Yes Yes n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/aYes Yes Yes

Quarles & Brady 
LLP Yes Yes 26Yes Yes No Yes No Yes Yes Yes Yes Yes 81 19 506 3 2 0 5 1 2 997Yes No No

Queens County 
District Attorney's 
Office

Yes Yes 50Yes No No Yes Yes Yes Yes Yes Yes Yes 95 5 350 n/a n/a n/a n/a n/a n/a n/aYes No Yes

Quinn Emanuel 
Urquhart & Sullivan Yes No n/aYes No No Yes Yes Yes Yes Yes Yes n/a n/a n/a 1600 n/a n/a n/a n/a n/a n/a n/aYes No No

Reed Smith LLP Yes Yes 150Yes Yes No Yes Yes Yes Yes Yes Yes Yes 47 53 1600 8 10 9 32 4 15 650Yes Yes Yes

Richmond County 
District Attorney’s 
Office

Yes Yes 25Yes Yes No Yes Yes Yes Yes Yes Yes Yes Yes 5 95 72 0 0 6 6 6 2 n/aYes No No

Robins Kaplan LLP Yes Yes 18Yes Yes no Yes Yes Yes Yes Yes No Yes Yes 44 56 184 2 1 1 1 0 2 720Yes Yes Yes

Robinson & Cole 
LLP Yes No 0Yes Yes No Yes No Yes Yes No n/a 0 0 261 1 1 1 6 0 3 n/aYes Yes No

Ropes & Gray LLP Yes Yes 204Yes Yes No Yes Yes Yes No No Yes No 45 55 1600 10 n/a 7 86 7 31 6500Yes Yes No

Saul Ewing LLP Yes Yes Yes Yes No Yes No Yes Yes Yes Yes Yes 44 39 61 412 6 0 1 10 0 1 120Yes Yes Yes

gibsondunn.com

Gibson Dunn is a proud  
Advocate Sponsor of the

2024 Lavender  
Law Conference 
and Career Fair

Abu Dhabi
Beijing
Brussels
Century City
Dallas
Denver
Dubai

Frankfurt
Hong Kong
Houston
London
Los Angeles
Munich
New York

Orange County
Palo Alto
Paris
Riyadh
San Francisco
Singapore
Washington, D.C.

Baker McKenzie is proud to support

bakermckenzie.com

Lavender Law

2024 DIVERSITY, EQUITY AND INCLUSION INDEX
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3Schulte Roth & 
Zabel LLP Yes Yes 49Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 49 51 380 4 0 2 16 1 2130Yes Yes No

Seyfarth Shaw LLP Yes Yes 54Yes Yes No Yes Yes Yes Yes Yes Yes Yes 59 41 968 10 8 13 10 1 0 730Yes No Yes

Sheppard, Mullin, 
Richter & Hampton 
LLP

Yes Yes 57Yes Yes No Yes Yes Yes Yes Yes Yes n/a 77 23 1003 2 8 3 31 3 10 2210Yes Yes Yes

Sherman & Howard 
LLC Yes Yes 16Yes Yes No Yes Yes Yes No Yes Yes Yes 45 55 143 0 0 1 4 0 0 n/aYes Yes No

Shipman & 
Goodwin LLP Yes Yes 0No Yes No Yes Yes Yes Yes Yes No n/a 0 0 143 0 0 0 2 0 0 171Yes Yes No

Shook, Hardy & 
Bacon LLP Yes Yes 54Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 52 48 532 6 5 5 11 2 4 1677Yes Yes Yes

Sidley Austin LLP Yes Yes 119Yes Yes No Yes Yes Yes Yes Yes Yes No 99 1 1708 17 n/a 4 96 3 47 1120Yes Yes Yes

Simpson Thacher & 
Bartlett LLP Yes Yes 62Yes Yes Yes Yes Yes Yes Yes Yes Yes No 84 16 1112 4 5 9 51 2 16 535Yes No Yes

Skadden, Arps, 
Slate, Meagher & 
Flom LLP

Yes Yes 152Yes Yes no Yes Yes Yes Yes Yes Yes Yes 54 46 1203 7 0 4 51 0 20 500Yes Yes No

Spencer Fane LLP Yes no n/aYes Yes No Yes No Yes Yes Yes Yes n/a n/a 520 n/a n/a n/a n/a n/a n/a n/aYes No No

Squire Patton 
Boggs Yes Yes 16Yes Yes No Yes Yes Yes Yes Yes Yes n/a 94 6 608 2 5 1 15 1 7 536Yes Yes No

Steptoe & Johnson Yes Yes 88No Yes No Yes No Yes Yes Yes n/a 14 0 378 2 3 1 6 0 6 800Yes Yes No

Stradley Ronon 
Stevens & Young, 
LLP

Yes Yes 20Yes Yes No Yes Yes Yes Yes Yes Yes n/a 95 5 204 2 3 0 6 0 1 75Yes Yes Yes

Taft Stettinius & 
Hollister LLP Yes No n/aYes No No Yes No Yes Yes Yes Yes n/a n/a n/a n/a n/a n/a n/a n/a n/a n/aYes No No

Target Corporation Yes Yes 3000Yes Yes No Yes Yes Yes Yes Yes Yes Yes n/a n/a n/a n/a n/a n/a n/a n/a n/a n/aYes No No

Thompson Coburn 
LLP Yes Yes Yes Yes No Yes Yes Yes Yes Yes Yes Yes n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/aYes Yes Yes

Paul Hastings is committed to raising awareness about 
LGBTQ+ issues in the workplace and within our industry.

PROUDLY SUPPORTS THE

Lavender Law 
Conference & Career Fair

2024 DIVERSITY, EQUITY AND INCLUSION INDEX
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5Thompson Hine 
LLP Yes Yes n/aYes Yes No Yes No Yes Yes No n/a n/a n/a 391 2 2 4 9 3 n/aYes Yes No

Thomson Reuters Yes Yes 500Yes Yes No Yes Yes Yes Yes Yes Yes Yes Yes n/a n/a n/a n/a n/a n/a n/a n/a n/a n/aYes n/a No

Travelers Yes Yes n/aYes Yes No Yes Yes Yes Yes Yes Yes Yes n/a n/a n/a n/a n/a n/a n/a n/a n/a n/aYes n/a No

Troutman Pepper 
Hamilton Sanders 
LLP

Yes Yes 258Yes Yes No Yes Yes Yes Yes Yes Yes Yes 27 73 1113 4 3 4 33 2 10 1000Yes No No

U.S. Army JAG 
Corps Yes Yes n/aYes No No Yes Yes Yes Yes Yes Yes n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/aYes n/a No

U.S. Coast Guard 
JAG Corps Yes Yes 100Yes Yes No Yes Yes Yes Yes Yes Yes n/a n/a n/a 400 n/a n/a n/a n/a n/a n/a n/aYes n/a No

U.S. Department of 
Defense, Office of 
General Counsel

Yes Yes n/aYes No Yes Yes Yes Yes Yes Yes No n/a n/a n/a 200 n/a n/a n/a n/a n/a n/a n/aYes Yes No

U.S. Department of 
State Yes Yes n/aNo Yes No Yes No No No Yes Yes n/a n/a 220 n/a n/a n/a n/a n/a n/a n/aYes n/a No

U.S. Navy JAG 
Corps Yes Yes n/aYes No No Yes Yes Yes Yes No No Yes Yes n/a n/a 1000 n/a n/a n/a n/a n/a n/a n/aNo n/a Yes

U.S. Postal Service Yes Yes n/aYes No No Yes Yes Yes Yes No No Yes Yes n/a n/a 260 n/a n/a n/a n/a n/a n/a n/aNo n/a No

Venable LLP Yes Yes 26Yes Yes No Yes Yes Yes Yes No Yes n/a n/a n/a 831 2 4 5 14 1 6 n/aYes No No

Vinson & Elkins 
LLP Yes Yes 102Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 21 79 696 4 0 4 13 1 4 165Yes Yes No

Vorys, Sater, 
Seymour and 
Pease LLP

Yes No 0No Yes No Yes Yes Yes No No No n/a 0 0 357 2 0 0 6 0 2 n/aYes No No

Willkie Farr & 
Gallagher LLP Yes Yes 54No Yes Yes Yes Yes Yes No No Yes No 65 35 1293 7 2 0 48 0 28 4859Yes No No

Williams & Connolly 
LLP Yes Yes 37Yes Yes No Yes Yes Yes No No Yes Yes 100 0 375 1 0 1 21 6 7 0Yes Yes No

Wachtell, Lipton, 
Rosen and Katz Yes No 11Yes Yes Yes Yes Yes Yes Yes Yes Yes No 100 0 253 2 n/a 0 9 0 1 n/aYes n/a No

Belong at Seyfarth.
Belonging is our commitment. We intentionally foster an inclusive culture where 
everyone feels seen, is supported, and can thrive—because people matter.

Seyfarth’s innovative programs—inside the firm and in partnership with our 
clients—help grow our population of attorneys from underrepresented groups 
and provide a platform where they can excel.

We think the LGBTQ+ Bar is awesome. Our 17 years 
of sponsorship proves that. Join us in challenging 
our profession to be more inclusive.

www.seyfarth.com©2024 Seyfarth Shaw LLP  #24-9237 R2

2024 DIVERSITY, EQUITY AND INCLUSION INDEX
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xxxx Yes Yes 0Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 0 0 0 0 0 0 0 0 0 0Yes Yes Yes

xxxx Yes Yes 0Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 0 0 0 0 0 0 0 0 0 0Yes Yes Yes

xxxx Yes Yes 0Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 0 0 0 0 0 0 0 0 0 0Yes Yes Yes

xxxx Yes Yes 0Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 0 0 0 0 0 0 0 0 0 0Yes Yes Yes

xxxx Yes Yes 0Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 0 0 0 0 0 0 0 0 0 0Yes Yes Yes

xxxx Yes Yes 0Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 0 0 0 0 0 0 0 0 0 0Yes Yes Yes

xxxx Yes Yes 0Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 0 0 0 0 0 0 0 0 0 0Yes Yes Yes

xxxx Yes Yes 0Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 0 0 0 0 0 0 0 0 0 0Yes Yes Yes

xxxx Yes Yes 0Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 0 0 0 0 0 0 0 0 0 0Yes Yes Yes

xxxx Yes Yes 0Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 0 0 0 0 0 0 0 0 0 0Yes Yes Yes

xxxx Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 0 0 0 0 0 0 0 0 0 0 0Yes Yes Yes

WilmerHale Yes Yes Yes Yes no Yes Yes Yes Yes Yes Yes No 85 100 0 1048 7 0 1 51 9 14 7000Yes Yes No

Womble Bond 
Dickinson Yes Yes 314Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 9 97 605 2 5 2 5 0 2 n/aYes No No

20Wilson Sonsini 
Goodrich & Rosati Yes Yes 112No Yes No Yes Yes Yes Yes Yes Yes Yes 47 53 1034 12 0 3 44 0 3500Yes Yes No

Winston & Strawn 
LLP Yes Yes 84Yes Yes No Yes Yes Yes Yes Yes Yes Yes 96 4 895 14 0 3 31 1 20 3775Yes Yes Yes

Proud Sponsor of the 

2024 Lavender Law®  
Conference

From our founding, we have been committed to 
creating and fostering an inclusive and diverse 
workplace. It’s a commitment that has yielded 
real and meaningful results, and today we are 
recognized as among the most diverse mid-size  
firms in the nation.

We promote diversity through active outreach and 
recruitment, as well as through internal programs 
that ensure the needs and goals of all our diverse 
employees are recognized and valued. 

S T A N D I N G  W I T H  P R I D E  A L O N G S I D E  T H E  L G B T Q +  C O M M U N I T Y

Meet us at Lavender Law!

EVELYN
CLARK

JENNA
CLIATT

MATT
RUDOLPHI

JESSE
DOGGENDORF

JENNY
ECKLUND

NORMA
JACKSON

PARTNER ASSOCIATE ASSOCIATE PARTNER CHIEF DIVERSITY 
& ATTORNEY 

DEVELOPMENT
OFFICER

PARTNER

JOSH
ADRIAN 

ASSOCIATE

2024 DIVERSITY, EQUITY AND INCLUSION INDEX

Haynes Boone is proud to support the  
Lavender Law Conference and Career Fair.

Thank you for your dedication to the  
LGBTQ+ community. 

© 2024 Haynes and Boone, LLP
haynesboone.com

troutman.com

Setting the 
standard.
We proudly support the 
2024 Annual Lavender 
Law Conference & 
Career Fair.



Stronger together
JPMorgan Chase works to advance equity and 
inclusion for the LGBTQ+ community globally 
through philanthropic engagements, public 
stances and actions on relevant policy issues, 
and local community support.

We are proud to support The LGBTQ+ Bar.

jpmorganchase.com/diversity
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Proud to support the 

NATIONAL 
LGBTQ+ BAR 
ASSOCIATION

Nelson Mullins Riley & Scarborough LLP
Attorneys and Counselors at Law

nelsonmullins.com
Ryan Todd, Partner 

2 South Biscayne Blvd. | 21st Floor
Miami, FL 33131

Lyndsey Stults, Partner
One Financial Center | Suite 3500

Boston, MA 02111

fr.com  |  @FishRichardson

Fish & Richardson is  
a proud sponsor of  
the National LGBTQ+  
Bar Association’s  
annual Lavender Law®  
Conference and  
Career Fair.
As a firm that serves the world’s greatest visionaries, we know that 
creativity and innovation almost inevitably are the result of seeing 
the world from multiple perspectives. From patent, trademark, and 
copyright prosecution and counseling to our full-service litigation 
practice, we work together to provide our clients with exceptional 
advocacy across the life cycle of intellectual property needs in 
the U.S. and around the world. Having a diverse team enhances 
the quality of legal services we provide to our clients, sustains our 
standing as a premier IP law firm, and strengthens the fabric of  
our firm.

Diversity, Equity, and Inclusion
are our foundations

for innovation and drive
our business forward.

Comcast NBCUniversal is proud to support the LGBTQ+ Bar
and the 2024 Lavender Law Conference. 

COMC A S TCO R P O R AT I ON .COM / D I V E R S I T Y

Vorys, Sater, Seymour and Pease llp    
52 East Gay Street
Columbus, Ohio 43215 
614.464.6400 | vorys.com

THE VORYS LAW FIRM HAS BEEN 
LOCATED ON GAY STREET 

SINCE 1909. COINCIDENCE?  

www.morganlewis.com
© 2024 Morgan, Lewis & Bockius LLP

Celebrating diversity with the

 2024 LAVENDER
LAW CONFERENCE
Together, may we continue to 
educate our communities about the 
importance of active leadership, 
advocacy, and justice for all. 

Filevine - Legal case management software
that makes managing cases easier.

Your Complete
Legal Tech Stack,
Supercharged by AI

Get a free demo today
at filevine.com

WHERE
DIVERSE

MINDS
MEET

WE SPILL THE LGB-TEA

At Clifford Chance, we believe 
that true inclusion starts with 
an open dialogue; providing the 
space for people to be themselves, 
share their experiences, and feel 
supported every step of the way. 

www.cliffordchance.com/inclusion



DWT.COM

DWT proudly supports the LGBTQ+ 
community. We look forward to 

participating in the 2024 Lavender 
Law Conference and Career Fair.

Scott Commerson (he/him)
PARTNER | Los Angeles

Victoria Slade (she/her)
COUNSEL |  Seattle

Hiroko Peraza (she/her)
SENIOR MANAGER, LAWYER TALENT 
ACQUISITION & OUTREACH 
hirokoperaza@dwt.com

DWT LGBTQ+ AFFINITY GROUP CO-CHAIRS

FAIRNESS.  
EQUAL OPPORTUNITY. 
RESPONSIBILITY. 
Guided by a strong firm-wide commitment 
to these founding principles, Bass, Berry & Sims 
continues to build and sustain a culture that 
is inclusive, equitable and diverse.

Steptoe is proud to support the 2024 Annual 
Lavender Law® Conference & Career Fair.
 
We recognize that the diversity of the 
firm is a critical factor in our success. Our 
values are reflected in our motto: Strength 
in Diversity. We share in Lavender Law’s 
commitment to empowering the next 
generation of LGBTQ+ legal professionals.

STRENGTH IN 
DIVERSITY

www.steptoe.com

Diversity. 
Equity. 

Inclusion.

At Baker Donelson, we are proud to prioritize the 
goals set by Lavender Law to facilitate a sense of 

community and inclusion within the legal profession.
 

Look for us at the Career Fair.

www.bakerdonelson.com

saul.com

Saul Ewing is proud 
to sponsor the 2024 

Annual Lavender Law 
Conference & Career Fair

To inquire about career opportunities  
at Saul Ewing, please contact: 

Lateral Associates/Patent Agents: 
KATIE IVORY-HALL 

Katie.IvoryHall@saul.com

Summer Associates: 
CAITLIN DE LA ROSA 

Caitlin.DeLaRosa@saul.com

SAUL@

We are proud to sponsor 
The 2024 Lavender Law 
Conference & Career Fair. 

crowell.com

©2024 Crowell & Moring LLP | Attorney Advertising

DRIVING CHANGE 
TOGETHER.
McDermott is proud to support the 2024 Lavender 
Law Conference & Career Fair and efforts by  
The LGBTQ+ Bar to promote justice in and through 
the legal profession for the LGBTQ+ community. 
Thank you for your extraordinary contributions. We 
share your passion for creating meaningful outcomes 
and are excited to be a part of your great work!

VISIT US AT MWE.COM

©2024 McDermott Will & Emery. For a complete list of entities visit mwe.com/legalnotices. 
This may be considered attorney advertising. Prior results do not guarantee a similar outcome.
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Altria salutes 
the National 
LGBTQ+ Bar

We hope you enjoy the 2024 Annual 
Lavender Law Conference & Career Fair

Altria and its companies 
proudly join the National 
LGBTQ+ Bar in its tireless 
pursuit of equality and 
justice for all members of 
the LGBTQ+ community.

Take a closer look at altria.com.
© Altria Group, Inc. 2024

Ranked among the top firms in the 
United States for LGBTQ+, women 

and ethnically diverse attorneys, 
Pillsbury is committed to fostering a 

sense of belonging and providing career 
opportunities for its LGBTQ+ lawyers and 

business professionals.

Pillsbury Winthrop Shaw Pittman LLP 
31 West 52nd Street | New York, NY 10019
212.858.1000 | pillsburylaw.com

A Source of

PRIDE
MEMBERSHIP BENEFITS

BECOME A MEMBER TODAY!

WHO WE ARE
Since 1989, we have been the legal voice of the LGBTQ+ community. We 
are a national association of lawyers, judges and other legal professionals, 
law students, activists, and affiliated lesbian, gay, bisexual, and transgender 
legal organizations. The LGBTQ+ Bar promotes justice in and through the 
legal profession for the LGBTQ+ community in all its diversity.

BUILD RELATIONSHIPS
The LGBTQ+ Bar helps members make the connections they need to suc-
ceed by providing unique opportunities to network with other legal profes-
sionals and potential employers.

OUTSTANDING AND AFFORDABLE CLE
Members receive discounted registration to attend the annual Lavender 
Law® Conference & Career Fair, which includes over 40 workshops available 
for continuing legal education (CLE) credit in approved jurisdictions.

ACCESS TO OUR JOB BOARD
The National LGBTQ+ BarAssociation's Job Board allows LGBTQ+ legal 
professionals and law students to connect with employers committed to 
LGBTQ+ diversity and inclusion.

Visit lgbtqbar.org/membership/become-a-member/ for additional benefits and membership dues

Become a member�of the
largest LGBTQ+ legal organization

in the country, and find your
professional community.



Building strong teams and
communities since 1965.

Diversity.
Equity.
Inclusiveness.
Engagement.

K U T A K R O C K . C O M

Connections

eversheds-sutherland.com     
© Eversheds Sutherland (US) LLP 2024

Eversheds Sutherland is proud to sponsor the 
2024 Lavender Law Conference & Career Fair.

A bright future
Diverse knowledge, skills and viewpoints make  
us a stronger, more productive law firm.

#5 Best Law Firms for Quality of Work  
Vault

  
#10 Best Law Firms for Pro Bono  

Vault

TOP 

15
Best Law Firms for Formal Training, Informal 
Training, Mentorship & Sponsorship  
Vault

34 Recognized Practice Areas  
Chambers USA

100 Corporate Equality Index  
Human Rights Campaign

PROUDLY SUPPORTS

THE NATIONAL LGBTQ+
BAR ASSOCIATION 

The firm is proud to have been named ‘Best Place to Work for LGBTQ Equality’ by the
Human Rights Campaign Foundation (HRC) in 2022.

Quinn Emanuel is committed to fostering, cultivating, and preserving a culture of
diversity and inclusion.

quinnemanuel.com

Holland & Knight is proud to support the 

2024 Lavender Law  
Conference & Career Fair.
 
We join the National LGBTQ+ Bar
Association in our commitment to creating
an organization, profession and culture
where all talented individuals – regardless
of sexual orientation, gender identity or
expression – have a path to success.

Copyright © 2024 Holland & Knight LLP All Rights Reserved

www.hklaw.com

Katherine A. Skeele, Partner
LGBTQ Affinity Group Co-Chair 
New York, NY  |  212.513.3200 

Brian J. Goodrich, Partner
LGBTQ Affinity Group Co-Chair 
Dallas, TX  |  214.964.9500

 
 

 
 

 
 

NEW YORK   PALO ALTO   NEW JERSEY   UTAH   WASHINGTON, D.C.                                         © 2024 LOWENSTEIN SANDLER LLP

lowenstein.com

2024 LAVENDER LAW
CONFERENCE AND
CAREER FAIR

Lowenstein Sandler is proud to sponsor the

Please visit the Lowenstein Expo Booth
(#57) to meet the firm’s attorneys, win
great prizes, and pick up tickets (while
quantities last) to the Wednesday night
private Glimmer & Glam party! 

THE BENEFITS OF MEMBERSHIP

Bringing together law, policy 
and business acumen to solve 
your toughest challenges.

Brownstein is proud to support 
the LGBTQ bar. 
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www.lockelord.com
Attorney Advertising © 2024 Locke Lord LLP

TOGETHER.
At Locke Lord, we know that 
diverse perspectives and an 
inclusive spirit lead to more 
effective client service, generate 
innovative solutions and make 
us a better firm. Diversity is 
how we do business.

Locke Lord is pleased to 
sponsor The National  
LGBTQ+ Bar Association  
& Foundation’s Annual  
Lavender Law Conference  
& Career Fair.

Proud supporter of the 
Lavender Law Conference & Career Fair

Rachael L. Dizard
rdizard@foxrothschild.com
Pittsburgh | 412.391.6438

Haley F. Warden-Rodgers
hwarden-rodgers@foxrothschild.com
Pittsburgh | 412.394.6806
Attorney Advertising

Your Future Is Our Future
1000 attorneys, 70+ practice areas, 30 offices.

One firm that fosters a culture of excellence, 
inclusion and respectful collaboration.

To us, it’s personal.

RECOGNIZED AS A  
TOP 20 LAW FIRM FOR 
DIVERSITY BY VAULT

At Banner Witcoff, we believe that diversity 
encompasses both acceptance and respect.  
We recognize and celebrate our individuality 

and understand that it is our uniqueness 
as individuals that make us one of the top 

intellectual property law firms in the country.

We are the trusted IP partner of choice for 
organizations around the world.  

We provide sound legal guidance and 
inventive IP solutions to power business— 

for start-ups, Fortune 500 companies,  
and everything in between.

LEARN MORE ABOUT US: BANNERWITCOFF.COM

Ranked #1 VC Law Firm PitchBook 2013-2023

gunder.com/careers

travelers.com 
The Travelers Indemnity Company and its property casualty affiliates, One Tower Square, 
Hartford, CT 06183

© 2024 The Travelers Indemnity Company. All rights reserved. Travelers and the Travelers 
Umbrella logo are registered trademarks of The Travelers Indemnity Company in the U.S. and 
other countries. M-18636 New 6-24 

It’s better under the umbrella®

Whatever brings you joy, whatever ignites your soul,  
we say yes. At Travelers, we respect that.  
We understand that diversity – and true inclusion –  
is essential to growth, innovation and achievement for all.  
So we’ll never stop striving to make everyone who  
comes through our doors feel welcome and valued.  
Because your uniqueness truly is our greatness.

Learn more at travelers.com/diversity 

DONATE TODAY!

For over 30 years, the National LGBTQ+ Bar Foundation has worked to 
promote justice in and through the legal profession by fighting 
discriminatory legislation, providing DEI training and education, and 
supporting LGBTQ+ law students and professionals in the legal field. Your 
gift today ensures that our work continues.

To learn more, visit lgbtqbar.org.

Donate Online

PLEASE CONSIDER DONATING



Boies Schiller Flexner LLP
is proud to support the 

Lavender Law Conference 
and the

National LGBTQ+ Bar Association’s 
mission to promote justice 

in and through the legal profession 
for the LGBTQ+ community

New York  •  Albany  •  Armonk  •  Fort Lauderdale • Hollywood
Las Vegas  •  London  •  Los Angeles  •  Miami  •  Milan •  Rome

San Francisco  •  Washington, D.C.  •  www.bsfllp.com

NEW YORK:  ALBANY, BUFFALO, CHAUTAUQUA, GARDEN CITY, NEW YORK,
ROCHESTER  |  CHICAGO, IL  |  WASHINGTON, DC  |  CANADA: WATERLOO REGION

THE NEW YORK TIMES BUILDING, 620 EIGHTH AVENUE, 38TH FLOOR 
NEW YORK, NY 10018  (212) 759-4888  PHILLIPSLYTLE.COM ©
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Phillips Lytle is proud to support the LGBTQ+ Bar Association’s  
2024 Lavender Law® Conference & Career Fair. We focus on taking  

into account diverse perspectives in our decision-making to maintain  
an equitable and inclusive workplace. As a firm, we deliver superior legal 

services and provide a fulfilling work experience for our attorneys and 
staff. Diversity, equity and inclusion are at the very core of our culture. 

That’s The Phillips Lytle Way.

Promoting Diversity at Every Level.

Daniel Attway
Partner
t: 302.252.4365
e: daniel.attaway@wbd-us.com

Christine Xiao 
Associate
t: 919.755.2143
e: christine.xiao@wbd-us.com

Womble Bond Dickinson is the trade name of Womble Bond Dickinson (US) LLP and Womble Bond Dickinson (UK) LLP. For more information, please see  
www.womblebonddickinson.com/us/legal-notices.  One West 4th Street, Winston-Salem, NC US 27101  ©2024 Womble Bond Dickinson (US) LLP

Diversity, inclusion, and justice for all matter to you—
and to us. We look forward to attending the Lavender 
Law® Conference & Career Fair, where these shared 
principles will be at the forefront. We value LGBTQIA+ 
equality, knowing our individual differences make us 
a more powerful whole.

WOMBLEBONDDICKINSON.COM

Nixon Peabody LLP | nixonpeabody.com | @NixonPeabodyLLP

Pride in Our 
Community
Nixon Peabody is proud to support 
The National LGBTQ+ Bar Association 
& Foundation’s 2024 Lavender Law 
Conference & Career Fair.

Nixon Peabody LLP
nixonpeabody.com

Mayer Brown proudly supports the 
annual Lavender Law Conference  
& Career Fair. We commend the 
National LGBTQ+ Bar Association  
on its unwavering commitment to 
justice and equality for the LGBTQ+ 
community.

Community

Americas | Asia | Europe | Middle East mayerbrown.com

dorsey.com

DORSEY IS PROUD TO SPONSOR  
THE 2024 LAVENDER LAW 
CONFERENCE & CAREER FAIR

zealous 
advocates

Fenwick is proud to sponsor 

The National 
LGBTQ+ Bar 
Association’s 
Annual Lavender 
Law Conference 
and Career Fair

fenwick.com



2025 LAVENDER LAW®

CONFERENCE & CAREER FAIR 
JULY 30-AUGUST 1, 2025

NEW YORK, NEW YORK

SEE YOU NEXT YEAR!

LGBTQBAR.ORG


