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NON-DISCRIMINATION POLICY: 
1. Does your organization explicitly include “sexual 

orientation” and “gender identity and expression” 
as protected classes in its nondiscrimination 
policy?

GENDER-INCLUSIVE WORKPLACE GUIDELINES:  
2. Does your organization have in place 

gender-inclusive workplace policies, including, for 
example, pronoun usage, transition guidelines, 
privacy 
considerations, and restroom accessibility?

2a. Does your organization offer fully-inclusive 
transition-related health benefits, including 
hormone therapy, gender counseling, and 
gender-affirming surgeries?

2b. Does your organization encourage employees 
to include pronouns in their email signature blocks?

2c. Does your organization provide all-gender 
restrooms in every office on every floor?

LEAVE BENEFITS: 
3. Does your organization offer parental leave 

benefits on equal terms for all employees, 
regardless of sexual orientation, gender identity, 
or marital status?

3a. Nontraditional Family Planning: Does your 
organization offer medical benefits that cover 
nontraditional family planning, including artificial 
insemination, vitro fertilization, cryopreservation, 
gestational surrogacy, and adoptive benefits?

3b-1. Equitable Access to Nontraditional Family 
Planning (Fertility Benefits): If your organization 
has a plan as set out in question 3a, are the terms 
of the policy coverage limited by a medical 
determination of infertility or determination of likely 
future infertility, or can all persons access the 
benefits without such a medical diagnosis (i.e. are 
they fertility benefits, rather than infertility benefits)?

3b-2. Equal Access to Nontraditional Family Planning 
(Infertility Benefits): If your organization has a plan 
as set out in question 3a, which is limited by a 
medical diagnosis of infertility, is the definition of 
infertility sufficiently broad as to not exclude the 
needs of LGBTQ+ or single employees?

NON-DISCRIMINATION POLICY: 
4. Does your organization’s diversity, equity and 

inclusion programming addressLGBTQ+ issues, 
including a comprehensive transgender and 
nonbinary workplace training?

4a. Does your organization’s anti-sexual harassment 
training explicitly cover same-sex harassment and 
harassment of transgender/nonbinary people?

LGBTQ+ AFFINITY GROUP:
5. Does your organization have anLGBTQ+ affinity 

group?
5a. Is it open to both attorneys and business 

professionals?
5b. Number of Affinity Group Members?
5c. Percentage of members identifying as LGBTQ+?
5d. Percentage of members identifying as allies?

SELF-ID - ATTORNEYS:
6. Does your workplace allow LGBTQ+employees to 

self-identify in a confidential and voluntary 
manner?

6a. Total number of lawyers, firm-wide?
6b. Number of equity partners who identify as 

LGBTQ+?
6c. Number of non-equity partners who identify as 

LGBTQ+?
6d. Number of counsel who identify as LGBTQ+?
6e. Number of associate attorneys who identify as 

LGBTQ+?
6f. Number of other attorneys who identify as 

LGBTQ+?
6g. Total Number of LGBTQ+ attorneys who also 

identify as people of color?

PRO BONO HOURS:  
7. What was the approximate total number of pro 

bono hours spent by the organization representing 
individuals regarding LGBTQ+ related issues, or 
on behalf of an LGBTQ+ organization in the last 
calendar year?

BILLABLE CREDIT:   
8. Does your firm give billable credit for work that 

is directly related to LGBTQ+ diversity efforts 
`(not including pro bono work)?

SPONSORSHIP PROGRAM:  
9. Does your firm have a formalized sponsorship 

program focused on LGBTQ+ attorney retention 
and promotion?

Additional recruiters not listed in this Index have confirmed their non-discrimination 
policies protecting sexual orientation and gender identity/expression.
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Villeneuve Franklin 
& Hachigian, LLP

Hinshaw & 
Culbertson LLP

Hogan Lovells (US) 
LLP

Holland & Knight 
LLP

Holwell Shuster & 
Goldberg LLP

Hunton Andrews 
Kurth LLP

Husch Blackwell 
LLP

IMS Legal 
Strategies

JAMS

K&L Gates LLP

Knobbe, Martens, 
Olson & Bear, LLP
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Littler Mendelson 
P.C.

Lowenstein 
Sandler LLP

Manatt, Phelps & 
Phillips, LLP

Marion County 
Prosecutor's 
Office

McGuireWoods 
LLP

Michael Best & 
Friedrich LLP

Morgan, Lewis and 
Bockius LLP

Munger, Tolles & 
Olson LLP

Nelson Mullins 
Riley & 
Scarborough LLP

New York County 
Manhattan District 
Attorney's Office

Norton Rose 
Fulbright US LLP

Ogletree, Deakins, 
Nash, Smoak & 
Stewart, P.C.

O'Melveny & 
Myers LLP Yes

Orrick, Herrington 
& Sutcliffe LLP

Polsinelli PC
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Robinson & Cole 
LLP

Saul Ewing LLP

Schulte Roth & 
Zabel LLP

Seyfarth Shaw LLP

Sheppard, Mullin, 
Richter & Hampton 
LLP

Shipman & 
Goodwin LLP

Spencer Fane LLP

Steno Agency, Inc.

Thompson Hine 
LLP
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Wilson Elser 
Moskowitz 
Edelman & Dicker 
LLP

Yes Yes 42Yes Yes No Yes No Yes Yes Yes Yes 38 17 1100 0 0 0 0 0 0 0Yes Yes Yes

Winston & Strawn 
LLP Yes Yes 85Yes Yes No Yes Yes Yes Yes Yes Yes Yes 98 2 980 13 0 4 46 1 26 4219Yes Yes No

Robins Kaplan 
LLP Yes Yes Yes Yes No Yes Yes Yes Yes Yes No Yes Yes 16 53 46 188 2 1 1 4 0 3 489Yes No Yes
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