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2026 Annual Lavender Law® Workshop CLE Guidelines

CLE Materials:

All accepted workshops MUST include speaker-provided CLE materials unless you receive
specific approval to submit a proposal that will not be offered for CLE credit (write to Judi
O’Kelley, judi@lgbtgbar.org, BEFORE the workshop submission deadline of February 28, 2026 for
such approval.) You may continue to submit your CLE materials until May 1, 2026, but proposals
which include some materials are preferred. If your proposal is approved but you have no (or
inadequate) CLE materials after May 1, 2026, the LGBTQ+ Bar reserves the right to rescind
acceptance of your workshop. We apply for accreditation in all jurisdictions that require CLE
credits. Most accreditation boards recommend the following outline for accepted CLE
programs:

1. Thorough, high quality instructional materials that appropriately cover the subject matter;
2. Current materials that directly, concisely, and adequately cover the subject matter;

3. Original, legally-focused material from one or more presenters (such as a well-fleshed out
outline including legal concepts and citations, a detailed slide presentation (note that such
presentation cannot be displayed at the conference as we do not offer AV other than
microphones, but materials can be accessed through wifi on personal devices), etc.

4. Copyrighted material must come with the necessary permissions. It is the speaker’s
responsibility to provide the publisher’s written permission.

5. Text in all materials should be in a 14-point font size.

Additional Guidelines:

1. Primary sources, such as statutes, cases, etc., are considered supplemental and are
insufficient on their own. If you wish to rely substantially upon primary sources rather than
materials developed specifically for this program, you must also submit a separate document
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which lists the primary source citations and provides 2-3 sentences of explanation of how that
source elucidates the concepts that will be taught in the program;

2. Courses that focus on diversity, career development, or personal development generally must
be accompanied by materials which have direct application to the practice of law AND must
have a course description which reflects that legal application, in order to receive CLE credit
(note that some jurisdictions will not approve such courses regardless);

3. If you believe that your workshop is eligible to receive any specialty credits such as ethics,
D&lI, professionalism, trial, etc., please write a paragraph describing how the program will
address those issues, and specifically citing any rules (particularly for ethics credits) which will
be addressed during the presentation). For further information, please visit Virginia’'s MCLE
website. Scroll down to Regulation 103 “Standards for Approval of Programs” to view Virginia’s
criteria for CLE accreditation. As Virginia's CLE accreditation process is one of the strictest in
the nation, this is a good standard for you to use in evaluating your materials and proposal
before submitting.

4. Further, most often programs are denied CLE credit and/or specialty credit because they
can be seen as a topic which can be presented to any audience and not specifically a legal
audience. Please identify which of the learning goals they satisfy and how they focus on
issues in the legal profession/in the practice of law and not issues of bias in society in general.

When coming up with your learning goal and additional course materials, and a narrative
showing how your session meets that goal, please refer to MN Rules 2G and 6B for guidance.

MN’s ELIMINATION OF BIAS LEARNING GOALS

2G. “Course in the elimination of bias in the legal profession and in the practice of law”
means a course directly related to the practice of law that is designed to educate attorneys
to identify and eliminate from the legal profession and from the practice of law biases
against persons because of race, gender, economic status, creed, color, religion, national
origin, disability, age or sexual orientation.

Pursuant to Rule 6B we need to know which of the three learning goals (can be more than
one) the session satisfies and how:

To educate lawyers about the elimination of bias or prejudice in the legal profession, in the
practice of law, and/or in the administration of justice;

To educate lawyers regarding barriers to hiring, retention, promotion, professional
development and full participation of lawyers of color, women, and those persons
referenced in the “course in the elimination of bias in the legal profession and in the
practice of law” definition (Rule 2I) of the CLE rules, both in the public and private sector of
the legal profession and in the practice of law; or

To educate lawyers about the problems identified in the Supreme Court’s Race Bias and
Gender Fairness Task Force Reports, as well as in other studies, reports or treatises which
describe bias and prejudice in the legal profession, in the practice of law, and/or in the
administration of justice.
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5. A Note on CA Bias Credits: California has a rule that attorneys must attend sessions which
address Implicit Bias as well as Elimination of Bias.

Here are their updated rules:

[A]t least two hours dealing with the recognition and elimination of bias in the legal
profession and society by reason of, but not limited to, sex, color, age, religion, ancestry,
national origin, physical disability, or sexual orientation;

Of those two hours, at least one hour must focus on implicit bias and the promotion
of bias-reducing strategies to address how unintended biases regarding race, ethnicity,
gender identity, sexual orientation, socioeconomic status, or other characteristics
undermine confidence in the legal system.

If you are seeking a Bias Specialty Credit, please indicate if your session would qualify for
Implicit or regular Bias in California based on the above.



