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2026 Lavender Law® Workshop Proposal Worksheet

The 2026 Lavender Law® Conference & Career Fair, to be held in Chicago from July 13-15, is
calling for proposals from LGBTQ+ legal professionals and allies ready to shape the future of
advocacy. Our conference is known for its stellar programming, and we depend on you to help

make that happen.

The landscape of LGBTQ+ legal advocacy is evolving rapidly. Courts, legislatures, workplaces,
and communities are shifting — and with them, the strategies, skills, and visions that sustain our
movement. The Lavender Law® Conference is likewise shifting its programming focus, to
highlight themes that will illuminate, challenge, and expand the possibilities of LGBTQ+

lawyering.

The Lavender Law® 2026 program will highlight five overarching themes:

1. Defending LGBTQ+ Rights in Crisis: Protecting Rights, Shaping Policy
Successful submissions for this category will include those which cover strategies for
litigation, legislation, and advocacy responding to urgent threats and building lasting
equality, or summaries of the current state of the law and predictions for the future.

2. Intersectional Justice & Community-Rooted Lawyering: Centering Communities,
Shifting Power
Successful submissions for this category will include those which educate and support
advocacy informed by race, and Indigeneity, gender identity, migration, disability, and
class — transforming who leads and who benefits.



3. Inclusive Corporate Leadership, DEI & Business Transformation: Values,
Strategy, Impact

Successful submissions for this category will include those which address how to build
inclusive workplaces, navigate risk, and align corporate action with equity, safety, and
reputation.

4. Becoming, Belonging & Leading: LGBTQ+ Legal Careers Across the Arc From
Classroom to Courtroom and Beyond
Successful submissions for this category will include those which envision supporting
LGBTQ+ law students and lawyers through mentorship, leadership, equity, and
thriving careers at every stage and in every type of legal practice, whether BigLaw,
solo or small practice, medium firm practice, corporate counsel, nonprofit lawyering,
government lawyering, JD advantage careers, and beyond. (Submissions need not be
all things in one and may specialize, but broader coverage for our very diverse
attendee base is helpful.)

5. Provocations & Possibilities: Bold Ideas, New Horizons in LGBTQ+ Advocacy
Successful submissions for this category will include those which present emerging
research, cross-disciplinary experiments, and visionary strategies redefining LGBTQ+
legal advocacy. We are seeking innovative approaches and suggestions for advancing
movement work - creative caps on!

Programs addressing these 2026 Conference themes and meeting our speaker
diversity/educational innovation requirements will be prioritized and, if accepted, highlighted on
the ultimate program.

In addition, we will accept:

6. Historic Partner/Caucus Programming: Submissions from our historic partners
including NAPABA’s LGBTQ+ Network, HNBA’s LGBT Division, NBA’s LGBTQ
Division, the Disability Caucus, the Bi+ Caucus, the Prosecutor Caucus, the Legal Aid
Caucus, the Law Student Congress, and others continue to be welcome.

7. Institute Programming: Workshops developed for consideration for inclusion in one
of our standing Practice Area Institutes are welcome for submission. These include the
Employment Law Institute, Finance Institute, IP Institute, and the Tech/Telecom
Institute. (Please note that programming for the Transgender Law Institute, the Family
Law Institute, the Trusts & Estates Institute, and the Corporate Counsel Institute is
developed independently and submissions are not accepted for those Institutes.)
Please note in the Learning Objectives section of this application which Institute you
suggest your submission may fit.

8. Other Time-Sensitive or Topical Matters: We will accept a limited number of
proposals on important LGBTQ+ related topics that do not fit into the prior seven
categories, as space permits.



All proposals must present a diverse group of at least three suggested speakers meeting the
requirements outlined in the Proposal Guidelines in order to be considered. Moreover, we are
seking practical tools, research, and stories that inspire, equip, and connect attendees; priority
will be given to proposals which clearly set out innovative teaching techniques and opportunities
for audience participation and engagement. The Bar will work with accepted panel leaders to

finalize the speaker line-up and panel title/description.

Submit your proposal for a 75 minute workshop by midnight on Saturday, February 28, and be
part of a movement driving justice, inclusion, and professional power in law. Be sure to carefully

review our 2026 Workshop Proposal Guidelines prior to submitting a proposal. As a friendly

reminder, all accepted workshops MUST include speaker-provided CLE materials by May
1, 2026 unless you receive specific approval to submit a proposal that will not be offered
for CLE credit (write to Judi O’Kelley, Chief Program Officer, at judi@Igbtqbar.org, BEFORE

the workshop submission deadline of February 28, 2026 for such approval.)

You may use the form below to draft and edit your Workshop Proposal in order to easily copy
and paste it into our form. Please note: Workshop Proposals will only be accepted through
our online form. This Word document is available solely for your convenience as you navigate
the online submission form. If you have any questions or issues accessing or submitting a
proposal through our form online, please contact Lia Pedro-Cirabisi at lia@Igbtabar.org. We
look forward to seeing you in Chicago!

*Denotes required fields

Your Contact Information

*First Name:
*Last Name:
*Email Address:
*Phone Number:

*Employer:



*Employer City, State:

Workshop Submission

*Which 2026 Conference themes does this workshop primarily fall within?
[Insert a “choose all that apply” framework with the following 8 options:

1. Defending LGBTQ+ Rights in Crisis: Protecting Rights, Shaping Policy
Intersectional Justice & Community-Rooted Lawyering: Centering Communities,
Shifting Power

3. Inclusive Corporate Leadership, DEI & Business Transformation: Values, Strategy,
Impact

4. Becoming, Belonging & Leading: LGBTQ+ Legal Careers Across the Arc From
Classroom to Courtroom and Beyond

5. Provocations & Possibilities: Bold Ideas, New Horizons in LGBTQ+ Advocacy

6. Historic Partner/Caucus Programming

7. Institute Programming (Employment Law Institute, Finance Institute, IP Institute, or
Tech/Telecom Institute)

8. Other Time-Sensitive or Topical Matters

*Workshop Title:
This will be posted on our website and may be printed in our program book. The LGBTQ+ Bar
reserves the right to alter the title, in consultation with you.

*Workshop Description:
This will be posted on our website and may be printed in our program book. The LGBTQ+ Bar
reserves the right to alter the description, in consultation with you.

*Learning Objectives of Workshop:

Please tell us what you would like the audience to gain from your workshop. In addition, if you have
submitted this for consideration as part of an established Lavender Law® Practice Area Institute,
please note which one (Employment Law Institute, Finance Institute, IP Institute, or
Tech/Telecom Institute).

*Who is the intended audience? (select all that apply)

[ ] Corporate Counsel

[ ] DEI Professionals

[ ] Judges

[ ] Law Students

[ ] Lawyers

[ ] Specific practice areas (please specify)

[ ] Other



*|s this proposal being submitted on behalf of an organization or firm? (Please note that
proposals with more than one speaker from the same organization are rarely accepted, and only
submit the name of the top expert from that organization on this topic). If your submission is
made on behalf of an historic partner for one of our caucus-related or sibling bar association
programs, please note which caucus or group you represent.

[ ] Yes (please provide the name of the organization/firm/historic partner group/bar
association)
[ 1No

*Will you be coordinating the speakers for this panel?
[ 1Yes
[ INo

*Do you believe this workshop cannot or should not be for CLE credit?

[ 1Yes

[ ] No (please explain why you believe this workshop cannot or should not be for CLE credit -
please also see below for additional instruction.)

Additional Submission Comments:
Please provide any additional information regarding your workshop.

CLE Material

Unless your program is expressly accepted as a non-CLE workshop, CLE materials are
mandatory. You may add to these materials until May 1, 2026. The LGBTQ+ Bar reserves the
right to rescind acceptance if you have not submitted sufficient materials by close of business
on May 1, 2026. We strongly advise you to submit materials now to help with the decision
making process.

If you believe your workshop cannot or should not be for CLE credit, please email Judi O'Kelley
at judi@lgbtgbar.org with an explanation at the time of or prior to your submission. Please refer
to our CLE Guidelines for assistance.

Please use the file upload tool in the online form to select and upload your CLE Material file(s).
If you do not have CLE material prepared for this submission, please continue to the speaker
submission step.

Speakers (Three Required)

Speakers entered into the online form are not automatically approved for your panel. Once
accepted, Lavender Law® workshop building is a collaborative process, including input and
regular discussion with LGBTQ+ Bar staff, in order to form a successful and complete panel that




reflects the broad diversity within the LGBTQ+ legal community. Please refer to our Best
Practices For Lavender Law® Panel Organizers & Moderators for assistance. If accepted or
tentatively accepted, our staff will reach out to you to discuss final speaker selection. Please
note that we expect all accepted workshops to run for 75 minutes; most workshops should have
a designated moderator as well as at least two but no more than four speakers. We ask you to
submit at least two proposed moderators/panelists, and no more than five.

We will consider needs-based requests for registration assistance, but MUST have applications
for reduced registration fees for speakers submitted at the same time as the workshop
submission. Please make a note in the comments section that one or more speakers are
requesting a needs-based registration scholarship, and immediately write to judi@I|gbtgbar.org
with an explanation of the need.

Please enter the email address for each speaker/moderator you wish to add to this panel. If you
are adding yourself, please submit your information first. Note that our system will allow you to
search on the speaker’s email address to see whether they are already in our system. Please
provide the requested demographic information for each speaker as best known to you -
diversity of speakers is a key component of panel acceptance along with relevant expertise and
lived experience, and having more information about the expected composition of your
proposed workshop will help us in our decision making:

*Speaker First Name:

*Speaker Last Name:

*Email Address:

*Speaker Phone Number:

*Speaker Employer:

*Speaker City, State:

*Please submit a short bio:

This bio will be posted online, so please take care to make it professional and no more than two
paragraphs. Please keep the bio to 250 words or less.

Headshot Photo:

Please provide additional information about this speaker, including diversity this speaker will
bring to the panel (in terms of race, ethnicity, gender/gender identity, sexual orientation,

disability, law practice, organizational affiliation, or other diversity relevant to the panel and to
this Conference):



*Please select this individual’s expected role for this panel:
[ ] Speaker

[ ] Moderator

[ ] Speaker and Moderator

*|s this speaker an attorney?
[ 1Yes
[ INo

*Has this speaker presented at Lavender Law® before?
[ 1Yes
[ ] No (please provide examples of this speaker's prior speaking experience)

*|s this speaker a member of the LGBTQ+ Bar?
[ 1Yes
[ INo

*Have you, the submitting party, confirmed with the speaker that they are interested in being
part of this program?

[ 1Yes

[ 1No

*|f accepted, is this speaker committed to attending the conference from July 13-15, (barring
any emergencies)?

[ 1Yes

[ INo

Closing

Thank you for your 2026 Workshop Proposal! You can edit your submission through February
28, 2026. We will be in touch with a decision by April 10, 2026. Please email Judi O’'Kelley at
judi@lgbtgbar.org with any programmatic questions; please email Lia Pedro-Cirabisi at
lia@lgbtgbar.org with any technical questions about the submission form or process.




