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NON-DISCRIMINATION POLICY: 
1. Does your organizationexplicitly include “sexual 

orientation” and “gender identity and expression” 
as protected classes in its nondiscrimination policy?

GENDER-INCLUSIVE WORKPLACE GUIDELINES:  
2. Does your organization have in place 

gender-inclusive workplace policies, including, for 
example, pronoun usage, transition guidelines, 
privacy considerations, and restroom accessibility?

2a. Does your organization offer fully-inclusive 
transition-related health benefits, including hormone 
therapy, gender counseling, and gender-affirming 
surgeries?

2b. Does your organization encourage employees to
include pronouns in their email signature blocks?

2c. Does your organization provide all-gender restrooms 
in every office on every floor?

LEAVE BENEFITS: 
3. Does your organization offer parental leave 

benefits on equal terms for all employees, regardless 
of sexual orientation, gender identity, 
or marital status?

3a. Nontraditional Family Planning: Does your 
organization offer medical benefits that cover 
nontraditional family planning, including artificial 
insemination, in vitro fertilization, cryopreservation, 
gestational surrogacy, and adoptive benefits?

3b-1. Equitable Access to Nontraditional Family Planning 
(Fertility Benefits): If your organization has a plan as 
set out in question 3a, are the 
terms of the policy coverage limited by a medical 
determination of infertility or determination of 
likely future infertility, or can all persons access 
the benefits without such a medical diagnosis 
(i.e. are they fertility benefits, rather than infertility 
benefits)?

3b-2. Equal Access to Nontraditional Family Planning 
(Infertility Benefits): If your organization has a plan as 
set out in question 3a, which is limited by a medical 
diagnosis of infertility, is the definition of infertility 
sufficiently broad as to not exclude the needs of 
LGBTQ+ or single employees?

LGBTQ+ INCLUSION TRAININGS: 
4. Does your organization’s diversity, equity and 

inclusion programming address LGBTQ+ issues, 
including a comprehensive transgender and 
nonbinary workplace training?

4a. Does your organization’s anti-sexual harassment 
training explicitly cover same-sex harassment and 
harassment of transgender/nonbinary people?

LGBTQ+ AFFINITY GROUP:
5. Does your organization have an LGBTQ+ affinity 

group?
5a. Is it open to both attorneys and business 

professionals?
5b. Number of Affinity Group Members?
5c. Percentage of members identifying as LGBTQ+?
5d. Percentage of members identifying as allies?

SELF-ID - ATTORNEYS:
6. Does your workplace allow LGBTQ+ employees to 

self-identify in a confidential and voluntary manner?
6a. Total number of lawyers, firm-wide?
6b. Number of equity partners who identify as 

LGBTQ+?
6c. Number of non-equity partners who identify as 

LGBTQ+?
6d. Number of counsel who identify as LGBTQ+?
6e. Number of associate attorneys who identify as 

LGBTQ+?
6f. Number of other attorneys who identify as 

LGBTQ+?
6g. Total Number of LGBTQ+ attorneys who also 

identify as people of color?

PRO BONO HOURS:  
7. What was the approximate total number of pro 

bono hours spent by the organization representing 
individuals regarding LGBTQ+ related issues, or on 
behalf of an LGBTQ+ organization in the last 
calendar year?

BILLABLE CREDIT:   
8. Does your firm give billable credit for work that is 

directly related to LGBTQ+ diversity efforts (not 
including pro bono work)?

SPONSORSHIP PROGRAM:  
9. Does your firm have a formalized sponsorship 

program focused on LGBTQ+ attorney retention 
and promotion?

Additional recruiters not listed in this Index have confirmed their non-discrimination 
policies protecting sexual orientation and gender identity/expression.
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Amazon Yes Yes Yes Yes No Yes Yes Yes Yes Yes Yes Yes n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a 218Yes Yes No

Allen Matkins Leck 
Gamble Mallory & 
Natsis

Yes Yes 6No Yes No Yes No No Yes Yes No 100 0 274 1 1 0 5 0 5 0Yes No No

Axinn LLP Yes Yes Yes No No Yes Yes Yes Yes Yes Yes Yes n/a n/a n/a 122 n/a n/a n/a 4 n/a n/a n/aYes Yes No

Armstrong 
Teasdale LLP Yes Yes 20Yes Yes No Yes Yes Yes No Yes Yes Yes n/a n/a 231 n/a n/a 1 2 n/a n/a n/aYes Yes No

Baker McKenzie 
LLP Yes Yes Yes Yes No Yes Yes Yes Yes Yes Yes Yes 76 90 10 647 3 6 0 18 0 0 n/aYes Yes No

BakerHostetler 
LLP Yes Yes n/aYes No Yes Yes Yes Yes Yes Yes Yes No n/a n/a 1106 n/a n/a n/a n/a n/a n/a n/aYes No No

Ballard Spahr LLP Yes Yes Yes Yes No Yes Yes Yes Yes Yes Yes Yes 148 55 45 718 12 2 6 34 4 16 7764Yes No No

Baker, Donelson, 
Bearman, Caldwell 
& Berkowitz, PC

Yes Yes 62Yes Yes No Yes Yes Yes Yes Yes Yes Yes 37 63 747 2 4 1 7 3 3 225Yes No No

Bowman and 
Brooke LLP Yes Yes Yes Yes No Yes Yes Yes No Yes No n/a n/a n/a n/a 227 0 0 0 8 0 2 0Yes No No

Blank Rome LLP Yes Yes 49Yes Yes No Yes Yes Yes Yes Yes Yes Yes 80 6 756 4 4 2 21 0 6 500Yes No Yes

Bricker Graydon 
Wyatt LLP Yes Yes Yes Yes No Yes Yes Yes Yes No Yes Yes 116 10 90 212 1 1 2 9 0 3 0Yes No No

Bradley Arant 
Boult Cummings 
LLP

Yes No 9Yes No No Yes Yes Yes No Yes No 100 0 750 0 1 1 6 1 2 150Yes No YNoe
s

Clyde & Co US 
LLP Yes Yes Yes Yes No Yes Yes Yes Yes Yes Yes Yes 26 12 0 435 0 4 1 3 0 2 332Yes Yes No

Bryan Cave 
Leighton Paisner 
LLP

Yes Yes 80Yes Yes No Yes Yes Yes Yes Yes Yes Yes Yes 56 44 1198 3 5 7 25 0 6 1684Yes Yes No

Cooley LLP Yes Yes Yes Yes No Yes Yes Yes Yes Yes Yes Yes n/a n/a n/a 1148 n/a n/a n/a n/a n/a n/a n/aYes Yes Yes

Cook County 
State's Attorney's 
Office

Yes Yes 40Yes Yes No Yes Yes Yes Yes Yes Yes Yes 95 5 818 n/a n/a 33 n/a n/a 12 n/aYes No No
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Davis Wright 
Tremaine LLP Yes Yes Yes Yes No Yes Yes Yes No Yes No 61 100 0 752 6 8 2 43 5 23 642Yes Yes Yes

Crowell & Moring 
LLP Yes Yes 52Yes Yes No Yes Yes Yes Yes Yes Yes Yes No 83 0 631 3 1 11 29 0 15 2400Yes Yes No

Dickinson Wright 
PLLC Yes Yes Yes Yes Yes Yes No Yes Yes Yes Yes 18 12 33 550 1 3 2 10 1 0 n/aYes Yes Yes

Day Pitney LLP Yes Yes 221Yes Yes No Yes Yes Yes Yes Yes Yes Yes Yes 6 94 336 2 2 0 6 0 0 70Yes Yes No

Fenwick & West 
LLP Yes Yes Yes Yes No Yes No Yes Yes Yes Yes Yes 82 37 27 487 2 n/a 0 23 0 10 830Yes Yes No

Dinsmore & Shohl 
LLP Yes Yes 309Yes Yes No Yes Yes Yes Yes Yes Yes Yes Yes 15 85 728 0 5 2 22 0 8 220Yes No Yes

Fisher Phillips, 
LLP Yes No Yes No No Yes Yes Yes Yes Yes No n/a n/a n/a n/a 801 6 3 8 19 0 16 300Yes No No

Fish & Richardson 
P.C. Yes Yes 76Yes Yes Yes Yes No Yes Yes Yes Yes Yes Yes 91 9 382 4 5 0 10 0 9 2487Yes Yes No

Fox Rothschild 
LLP Yes Yes Yes Yes No Yes Yes Yes No Yes Yes 128 85 15 981 8 9 1 10 0 6 n/aYes Yes No

Foley & Lardner 
LLP Yes Yes 400Yes Yes No Yes Yes Yes Yes Yes Yes Yes 25 75 1137 8 n/a 6 34 0 12 500Yes No Yes

Gibson, Dunn & 
Crutcher LLP Yes Yes Yes Yes No Yes Yes Yes Yes Yes Yes Yes 300 20 70 1600 10 6 7 109 0 51 9200Yes No No

Fragomen, Del 
Rey, Bernsen & 
Loewy

Yes Yes 102Yes Yes No Yes Yes Yes No Yes Yes 54 46 858 4 4 1 28 0 17 200Yes No No

Gunderson Dettmer 
Stough Villeneuve 
Franklin & 
Hachigian, LLP

Yes Yes Yes Yes No Yes Yes Yes No Yes Yes Yes 57 37 63 353 3 n/a 2 13 n/a 4 n/aYes Yes No

Grove Law LLP Yes Yes n/aYes Yes n/a Yes No No No n/a n/a n/a 10 1 1 0 1 0 1 73Yes No No

Husch Blackwell 
LLP Yes Yes Yes Yes No Yes Yes Yes Yes Yes Yes Yes 171 121 50 1118 4 11 6 51 4 18 161Yes Yes Yes

Holland & Knight 
LLP Yes Yes 112Yes Yes No Yes Yes Yes Yes Yes Yes Yes Yes 67 33 2173 10 20 4 46 3 24 400Yes Yes YeNos
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K&L Gates LLP Yes Yes Yes No No Yes Yes Yes No Yes Yes Yes 43 77 23 986 4 8 1 35 1 13 590Yes Yes No

IMS Legal 
Strategies Yes Yes n/aNo Yes No No No No No n/a n/a n/a 9 0 0 0 0 0 0 100Yes No No

Knobbe, Martens, 
Olson & Bear, LLP Yes No Yes Yes No Yes No Yes Yes Yes No 11 82 18 233 1 0 0 10 0 1 0Yes Yes No

Kentucky 
Department of 
Public Advocacy

Yes No 10No Yes No Yes No Yes Yes Yes Yes 0 0 430 0 0 0 0 0 0 n/aYes No No

Lowenstein 
Sandler LLP Yes Yes Yes Yes No Yes Yes Yes Yes Yes Yes Yes 86 34 66 382 2 7 7 8 0 6 2200Yes Yes Yes

Kutak Rock LLP Yes Yes n/aYes Yes No Yes Yes Yes Yes No Yes Yes n/a n/a 605 n/a n/a n/a n/a n/a n/a 0Yes No No

Marion County 
Prosecutor's 
Office

Yes Yes Yes Yes No Yes No Yes Yes Yes Yes 25 33 67 165 0 0 0 0 7 0 n/aYes No No

Manatt, Phelps & 
Phillips, LLP Yes Yes 63Yes Yes No Yes Yes Yes Yes Yes Yes Yes 67 33 296 3 1 2 11 0 3 1324Yes Yes No

Munger, Tolles & 
Olson LLP Yes Yes Yes Yes No Yes Yes Yes Yes Yes Yes No n/a n/a n/a 198 n/a n/a n/a n/a n/a n/a 4965Yes No No

McGuireWoods 
LLP Yes No 39No No No Yes Yes Yes Yes Yes Yes No 100 0 959 2 3 5 27 0 11 131Yes No Yes

New York County 
Manhattan District 
Attorney's Office

Yes Yes Yes Yes No Yes Yes Yes Yes Yes Yes Yes 70 100 n/a 659 n/a n/a n/a n/a 58 6 n/aYes n/a n/a

Nelson Mullins 
Riley & 
Scarborough LLP

Yes Yes 80No Yes No Yes Yes Yes Yes Yes Yes No 34 86 1097 5 6 2 27 0 15 100Yes Yes Yes

Orrick, Herrington 
& Sutcliffe LLP Yes Yes Yes Yes No Yes Yes Yes Yes Yes Yes Yes 1912 8 92 1470 13 0 8 65 0 33 700Yes Yes Yes

O'Melveny & 
Myers LLP Yes Yes 94Yes Yes No Yes Yes Yes Yes Yes Yes Yes 52 48 930 5 0 22 44 3 24 3393Yes Yes Yes

Porter Wright 
Morris & Arthur Yes Yes No Yes No Yes No Yes No Yes Yes 58 10 90 183 1 2 1 2 0 1 n/aYes Yes No

Pillsbury Winthrop 
Shaw Pittman LLP Yes Yes 73Yes Yes Yes Yes yes Yes Yes Yes Yes Yes 61 39 770 1 7 6 22 36 6 4370Yes Yes Yes
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2026 LGBTQ+ WORKPLACE BEST PRACTICES INDEX6

Robinson & Cole 
LLP Yes No Yes Yes No Yes No Yes Yes No n/a n/a n/a n/a 268 1 1 2 8 0 4 n/aYes Yes No

Robins Kaplan 
LLP Yes Yes 16Yes Yes No Yes Yes Yes Yes Yes No Yes Yes 53 46 180 2 1 1 7 0 3 334Yes No No

Sheppard, Mullin, 
Richter & Hampton 
LLP

Yes Yes Yes Yes No Yes Yes Yes Yes Yes Yes No 98 71 29 1144 5 10 5 50 1 28 1215Yes Yes No

Seyfarth Shaw LLP Yes Yes 75Yes Yes No Yes yes Yes No Yes Yes Yes 55 45 1004 7 10 14 18 0 13 1090Yes No YeNos

Shook, Hardy & 
Bacon LLP Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 51 52 48 585 6 7 7 14 1 6 1047Yes Yes Yes

Shipman & 
Goodwin LLP Yes Yes n/aNo Yes No Yes Yes Yes Yes Yes No n/a n/a n/a 162 0 0 0 3 0 0 256Yes Yes No

Singleton 
Schreiber Yes Yes Yes No No Yes Yes Yes Yes Yes No n/a n/a n/a n/a 120 0 0 0 0 0 0 0Yes n/a No

Simpson Thacher 
& Bartlett LLP Yes Yes n/aYes Yes Yes Yes Yes Yes Yes Yes Yes No n/a n/a n/a n/a n/a n/a n/a n/a n/a n/aYes No No

Troutman Pepper 
Locke LLP Yes Yes Yes Yes No Yes Yes Yes Yes Yes Yes Yes 455 26 74 1615 0 0 0 0 0 0 200Yes Yes No

Thompson Hine 
LLP Yes Yes n/aYes Yes No Yes No Yes Yes Yes Yes n/a n/a 447 2 3 3 13 0 6 n/aYes Yes n/a

Winston Taylor 
LLP Yes Yes Yes Yes No Yes Yes Yes Yes Yes Yes Yes 87 91 9 896 9 0 2 51 1 29 4816Yes Yes No

Wilson Elser 
Moskowitz 
Edelman & Dicker 
LLP

Yes Yes 42Yes Yes No Yes No Yes Yes Yes Yes 38 17 1462 n/a n/a n/a n/a n/a n/a 100Yes Yes Yes
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