- SPONSORSHIP INVITATION -

» 1 Virtual Careeff Fair)
& Diversity Program

for Small & Mid-Size Firms

The National LGBTQ+ Bar Association & Foundation is proud
the hold the second annual Virtual Career Fair Diversity
Program for Small & Mid-Size Firms! This program is aimed
towards smaller firms (less than 100 attorneys) and local
nonprofits and government agencies from medium-sized
markets throughout the country, as well as law students
interested in working for these organizations.

WHAT IS THIS PROGRAM?

This entirely virtual program will consist of a virtual career fair
as well as a 1-2 hour educational session for participating
firms, addressing LGBTQ+ best practices in the legal workplace
to help support their inclusion efforts.

This programming is intended for smaller regional firms and
other legal organizations that are interested in recruiting
LGBTQ+ law students that are seeking internships and other
employment opportunities in or close to their home town or
school, or a niche area of praise in a boutique firm setting.

PARTNERSHIP PRICING

FIRMS
1-25 attorneys

$250 LOCAL NONPROFIT

& GOVERNMENT ENTITIES

FIRMS $250

26-50 attorneys

$500

FIRMS FIRMS
51-75 attorneys 76-99 attorneys

$1000 $1,500

BENEFITS

1. One (1) registration for firms with 1-50 attorneys.
2. Two (2) registrations for firms with 51-75 attorneys.
3. Three (3) registrations for firms with 76-99 attorneys.

4. Avirtual "Booth" at this program's Career Fair, taking
place on February 10, 2024.

5. Access to the resume book of law students who have
signed up for this event.

6. Access for all organization registrants to attend the
diversity-focused educational programming component
of this virtual event.

7. Logo/name co-branding on all marketing materials for this
event, including on website promotion and on any email
communication sent to LGBTQ+ Bar constituents and law
schools about this event.

8. All attorneys at your organization will be welcome to
a 25% discount on National LGBTQ+ Bar Association
membership if registered by February 10, 2024. Feb,,u

There is no better way to show your current and prospective future employees
and colleagues that you are committed to LGBTQ+ inclusion in the workplace.

Sign up to become a sponsor SIGN UP

For more information:
Please contact the National LGBTQ+ Bar Association




