
VALUE ALL PEOPLE,
EVERY DAY



Inclusive company policy and culture fosters
a space where employees can succeed,
significantly boosting the bottom line. 

In the race to innovate in a massive market,
an organization with an inclusive policy for all
kinds of talented individuals leads the
profession. 

According to the National Association for Law
Placement 2021 Report on Diversity (NALP
2021), less progress in LGBTQ+ representation
occurs as lawyers move up the ladder. 8.41%
of summer associates were LGBTQ+ in 2021,
but only 2.31% of those are found at the
partner level. 

Our comprehensive educational offerings are
customized through preliminary discussion
with organizational leadership to support
implementation of best practice standards for
LGBTQ+ equity. 

Our DEI Consulting Practice brings you the
expertise of the LGBTQ+ Bar to promote a
more knowledgeable and supportive LGBTQ+
inclusive environment so organizations benefit
from a truly diverse talent pool.
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ABOUT THE
LGBTQ+ BAR'S
DEI CONSULTING
PRACTICE

The National LGBTQ+ Bar Association's DEI
Consulting Practice is the only LGBTQ+ inclusion
coaching program specifically designed to
enable the implementation of best practice
standards for LGBTQ+ justice across law firms, law
schools and companies.

8.41%
of summer associates
reported as LGBTQ+ in 2021

2.31%
of law firm partners

self-reported as LGBTQ+ in 2021

3 TIMES 
AS MANY 

 reported  LGBTQ+ legal professionals
in 2021 as there were in 2002.

PROGRAM PRESENTER

M. Dru Levasseur, Esq. is a high-energy presenter, leading advisor,
and seasoned strategist with extensive experience in law,
advocacy, consulting, philanthropy, and community organizing
within the LGBTQ+ equality movement.

Dru Levasseur
Director of Diversity, Equity, and Inclusion

https://www.nalp.org/uploads/2021NALPReportonDiversity.pdf


WHY THE LGBTQ+ BAR'S
DEI CONSULTING
PRACTICE?
I n c l u s i v e  w o r k p l a c e  p o l i c y  a n d  c u l t u r e  f o s t e r s  a  s p a c e  w h e r e  e m p l o y e e s  a r e
m o r e  l i k e l y  t o  s u c c e e d ,  s i g n i f i c a n t l y  b o o s t i n g  t h e  b o t t o m  l i n e .  I n  t h e  r a c e  t o
i n n o v a t e  i n  a  m a s s i v e  m a r k e t ,  a n  o r g a n i z a t i o n  w i t h  i n c l u s i v e  p o l i c i e s  f o r  a l l
k i n d s  o f  t a l e n t e d  i n d i v i d u a l s  l e a d s  t h e  p r o f e s s i o n .  A c c o r d i n g  t o  t h e  N a t i o n a l
A s s o c i a t i o n  f o r  L a w  P l a c e m e n t  2 0 2 1  R e p o r t  o n  D i v e r s i t y  ( N A L P  2 0 2 1 ) ,  l e s s
p r o g r e s s  i n  L G B T Q +  r e p r e s e n t a t i o n  o c c u r s  a s  l a w y e r s  m o v e  u p  t h e  l a d d e r .
8 . 4 1 %  o f  s u m m e r  a s s o c i a t e s  w e r e L G B T Q +  i n  2 0 2 1 ,  b u t  o n l y  2 . 3 1 %  o f  t h o s e  a r e
f o u n d  a t  t h e  p a r t n e r  l e v e l .  T h e  d e m a n d  f o r  m o r e  d i v e r s i t y ,  e q u i t y ,  a n d
i n c l u s i o n  p r o g r a m m i n g  i n  t h e  w o r k p l a c e  p e r s i s t s  a n d  g r o w s .  

T h e  L G B T Q +  B a r ' s  D E I  C o n s u l t i n g  P r a c t i c e  i s  a  o n e - o f - a - k i n d  L G B T Q +
w o r k p l a c e  i n c l u s i o n  c o a c h i n g  a n d  c o n s u l t i n g  p r o g r a m .  O u r  c o m p r e h e n s i v e
t r a i n i n g  i s  c u s t o m i z e d  i n  d i s c u s s i o n  w i t h  o r g a n i z a t i o n a l  l e a d e r s h i p  t o  s u p p o r t
t h e  i m p l e m e n t a t i o n  o f  b e s t  p r a c t i c e  s t a n d a r d s  f o r  L G B T Q +  e q u i t y .  O u r  D E I
C o n s u l t i n g  P r a c t i c e  b r i n g s  t h e  L G B T Q +  B a r ’ s  e x p e r t i s e  t o  y o u  t o  h e l p  f o s t e r  a
m o r e  k n o w l e d g e a b l e  a n d  s u p p o r t i v e  L G B T Q +  i n c l u s i v e  e n v i r o n m e n t ,  w h e r e
o r g a n i z a t i o n s  g a i n  t h e  b u s i n e s s  b e n e fi t s  o f  h a v i n g  a  t r u l y  d i v e r s e  t a l e n t  p o o l .

OUR BENEFITS
Many organizations view LGBTQ+ diversity, equity, and inclusion as a box to check, rather
than a culture and practice. Organizations must go beyond an occasional Pride month
speaker or a single company policy and continue to work on diversity and go deeper. Our
DEI Consulting Practice will help you commit to and invest in lasting institutional change.

Be a leader in the field

We know— from law firm associates to equity partners, from law schools to the bench —
legal professionals simply do not feel like they can be their authentic selves at work.
Hiding who you are at work costs health, well-being, and the business' bottom line.

Foster positive performance

Data from the National Association of Law Placement (NALP) and the Institute for
Inclusion in the Legal Profession reveal significant gaps in the recruitment and retention
of lawyers of color, women lawyers, lawyers with disabilities and, of course, LGBTQ+
lawyers. Ask yourself – do your hiring efforts yield the results you need, or could you be
missing LGBTQ+ talent? An inclusive workplace will attract and retain talent from
traditionally underrepresented groups.

Attract a diverse talent pool

All organizations that complete our DEI Consulting Practice program are certified by the
LGBTQ+ Bar and authorized to use and wave the flag of our DEI Consulting Practice
certification imprimatur and logo.

Get certified
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LGBTQ+ Diversity, Equity & Inclusion Consulting
for Decisionmakers
L a w  f i r m s  p l a y  a  c e n t r a l  r o l e  i n  s h a p i n g  t h e  d e m o g r a p h i c
d i v e r s i t y  o f  t h e  e n t i r e  l e g a l  p r o f e s s i o n .  A c c o r d i n g  t o  t h e  N A L P
R e p o r t  o n  D i v e r s i t y  ( 2 0 2 1 ) ,  t h e  p e r c e n t a g e  o f  L G B T Q +  l a w y e r s  i n
l a w  f i r m s  h a s  m o r e  t h a n  t r i p l e d  i n  s i z e  s i n c e  t h e  r e p o r t s  b e g a n
r e l e a s e  i n  2 0 0 2 .  Y e t ,  r a t e s  o f  i n c l u s i o n  d r o p  s i g n i f i c a n t l y  f r o m
s u m m e r  a s s o c i a t e  t o  p a r t n e r  l e v e l s .  A n d  m o r e o v e r ,  t h e s e
f i g u r e s  d o  n o t  r e f l e c t  t h e  f u l l  s p e c t r u m  o f  L G B T Q +  t a l e n t  -  w e
h a v e  h u g e  g a p s  t o  f i l l  t o  m e a n i n g f u l l y  i n c l u d e  L G B T Q +  p e o p l e
o f  c o l o r  a n d  a l l  t r a n s g e n d e r  a n d  n o n - b i n a r y  p e o p l e  i n  o u r
w o r k p l a c e s .  T h e  g o o d  n e w s  i s  t h a t  l a w  f i r m  c l i e n t s ,  i n c l u d i n g
m a j o r  c o r p o r a t e  c l i e n t s ,  i n c r e a s i n g l y  c a r e  a b o u t  s e e i n g  d i v e r s e
t a l e n t  i n  t h e  r a n k s  o f  t h e  f i r m s  t h e y  h i r e .  

W e  h e a r  f r o m  l a w  f i r m s  t h a t  o u r  D E I  C o n s u l t i n g  P r a c t i c e  h e l p s
b r i n g  i n  s i g n i f i c a n t  b u s i n e s s  f r o m  c l i e n t s  w h o  h a v e  b e e n
s e e k i n g  c o m p e t i t i v e  l a w  f i r m s  w i t h  c u t t i n g - e d g e  L G B T Q +
p o l i c i e s  a n d  d i v e r s e  t e a m s .
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WHO IS THE LGBTQ+ BAR'S 
DEI CONSULTING PRACTICE
FOR?

LAW FIRMS

LGBTQ+ Training for Lawyers & Staff
Every  lawyer  and every  bus iness  profess ional  in  your  f i rm needs
valuable  too ls  for  respect fu l  and appropr iate  in teract ion wi th  LGBTQ+
support ive  or  se l f- ident i f ied c l ients  or  co l leagues . .  The LGBTQ+ Bar ' s
DE I  Consu l t ing Pract ice of fers  customized packages cover ing LGBTQ+
competency and best  pract ices for  the audience(s) of  your  choos ing
— lawyers ,  bus iness  profess ionals ,  human resources ,  d ivers i ty
leadersh ip ,  and management .  We of fer  a  deep d ive in to  the un ique
chal lenges LGBTQ+ people  face in  legal  workp laces us ing an
intersect iona l  approach:  t rans- and non-binary  best  pract ices in  the
workp lace (moving far  beyond language and pronouns and in to
empathy bu i ld ing and inc lus ion) ,  in ter rupt ing impl ic i t  pre jud ice ,  se l f-
ident i f icat ion ,  ensur ing par i ty  in  benef i ts ,  and other  cut t ing-edge
trends re lated to  LGBTQ+ workp lace inc lus ion .  We can he lp you wi th
st rateg ies  to  ensure your  f i rm at t racts  and reta ins  the best  ta lent .  

Our  program for  lawyers  can inc lude an opt iona l  e th ics  or  e l iminat ion
of  b ias  CLE  component .  

“Dru is a powerful and
compelling speaker. He spoke at

our firm on two different
occasions and each

presentation was distinctive,
informative, warm and

showcased his wealth of
knowledge on transgender and

nonbinary inclusion for legal
professionals. Dru led each

event with an authentic voice
and has a talent for engaging
and putting people at ease.”

 
Leslie Richards-Yellen,

Director of Global Diversity &
Inclusion at Debevoise &

Plimpton LLP
 
 

“I can’t possibly quantify what it meant
to me both personally and

professionally to see Dru present at
our firm. His willingness to speak so

openly and vulnerably about his own
lived experience (and to see aspects
of my own identity reflected in those

stories) gave me renewed hope in the
possibility of my workplace developing
a more authentically inclusive culture.
So often in the law these presentations
focus heavily on “trends” in legislation
and liability exposure without touching
on the human impact, minimizing the

possibility for meaningful engagement
and lasting impact. Dru’s approach to

educating on these topics is more
than merely refreshing–it is absolutely

essential.”
 
 

Ren Morris (they/them/their),
Associate at Labor & Employment

Department, Proskauer
 
 



COMPANIES
L G B T Q +  D i v e r s i t y ,  E q u i t y  &  I n c l u s i o n  C o n s u l t i n g
f o r   D e c i s i o n m a k e r s
D i v e r s i t y  i s  n o t  o n l y  g o o d  f o r  b u s i n e s s ,  b u t  a l s o  t h e  r i g h t  t h i n g  t o  d o .  C l i e n t s
a r e  i n c r e a s i n g l y  d e m a n d i n g  e v i d e n c e  o f  m o r e  m e a n i n g f u l  L G B T Q +  i n c l u s i o n
e f f o r t s .  C h a n g e  c a n n o t  h a p p e n  w i t h o u t  l o n g - t e r m  b u y  i n  f r o m  l e a d e r s h i p .
 
O u r  c o m p r e h e n s i v e  a p p r o a c h  t o  a s s e s s i n g  w o r k p l a c e  c u l t u r e  e n g a g e s  t h o s e
i n  p o s i t i o n s  o f  p o w e r  t o  i n f l u e n c e  t h e  m o s t  i n s t i t u t i o n a l  c h a n g e .  W e  a r e
c o m m i t t e d  t o  L G B T Q +  i n c l u s i o n  i n  l e a d e r s h i p  a n d  o f f e r  p r a c t i c a l  t e c h n i c a l
s u p p o r t  t o  D E I  p r o f e s s i o n a l s ,  h u m a n  r e s o u r c e s ,  m a n a g e m e n t  a n d  o t h e r
d e c i s i o n - m a k e r s  t o  e n s u r e  y o u r  c o m p a n y  h a s  t h e  m o s t  u p - t o - d a t e  a n d
i n n o v a t i v e  L G B T Q +  p o l i c i e s  a n d  p r a c t i c e s .  W e  w o r k  i n  c o n s u l t a t i o n  w i t h
e x i s t i n g  L G B T Q +  i n t e r n a l  l e a d e r s h i p ,  s u c h  a s  e m p l o y e e  r e s o u r c e  g r o u p s
a n d / o r  a f f i n i t y  g r o u p s ,  t o  l e v e r a g e  s u p p o r t  f o r  a n d  r e t a i n  e m p l o y e e s .  W h i l e
w e  o f f e r  s o l u t i o n s  f o r  a t t r a c t i n g  n e w  t a l e n t ,  w e  a l s o  e m p o w e r  L G B T Q +
e m p l o y e e s  a n d  a l l i e s  t o  a d d r e s s  t h e  u n i q u e  c h a l l e n g e s  t h a t  e m p l o y e e s  f a c e
i n  y o u r  c o m p a n y .  O u r  p r o g r a m m i n g  i s  d e s i g n e d  t o  p r o v i d e  d e e p e r  i n s i g h t
i n t o  L G B T Q +  i n c l u s i o n  i n  t h e  w o r k p l a c e  a n d  t o  m e e t  y o u r  s p e c i f i c  n e e d s .  W e
h e l p  y o u  a c t u a l i z e  y o u r  v i s i o n  o f  y o u r  w o r k p l a c e  a s  a  l e a d i n g  c h a m p i o n  o f
L G B T Q +  i n c l u s i o n .
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WHO IS THE LGBTQ+ BAR'S 
DEI CONSULTING PRACTICE
FOR?

L G B T Q +  T r a i n i n g  f o r  E m p l o y e e s
E v e r y  e m p l o y e e  n e e d s  t h e  v a l u a b l e  t o o l s  f o r  r e s p e c t f u l  a n d  a p p r o p r i a t e
i n t e r a c t i o n  w i t h  L G B T Q +  c o l l e a g u e s  a n d  c l i e n t s .  O u r  D E I  C o n s u l t i n g  P r a c t i c e
o f f e r s  c u s t o m i z e d  p a c k a g e s  c o v e r i n g  L G B T Q +  c o m p e t e n c y  a n d  b e s t  p r a c t i c e s
f o r  t h e  w o r k p l a c e  f o r  t h e  a u d i e n c e  o f  y o u r  c h o o s i n g  —  l a w y e r s ,  b u s i n e s s
p r o f e s s i o n a l s ,  h u m a n  r e s o u r c e s ,  d i v e r s i t y  l e a d e r s ,  a n d  m a n a g e m e n t .  
 



PAGE 6

LAW SCHOOLS
LGBTQ+ Diversity, Equity & Inclusion Consulting
for Faculty/Administrators/Students

We recognize the important role law schools play in sett ing the tone for the legal
profession. For this reason, in 2019,  we launched our inaugural Law School Campus
Climate Survey and accompanying toolk i t ,  "LGBTQ+ Best Practices for Law Schools:
A Guide to Inst i tut ional Equity . "  The National LGBTQ+ Bar is committed to helping
the legal profession achieve more meaningful LGBTQ+ inclusion which begins with
our law schools.  

Our DEI  Consult ing Practice is designed to meet the unique needs of your law
school .  We customize by audience: faculty ,  admissions and career service staff ,
administrat ion,  and students.  We offer general programming to ensure that
everyone has the tools necessary for respectful  interaction with LGBTQ+ students
and coworkers.  We offer specif ic support for faculty on how to best support trans
and nonbinary students in the classroom, as wel l  as how to respectful ly
incorporate LGBTQ+ law into the curr iculum. We can also include a formal talk on
cutt ing edge LGBTQ+ issues for your ent ire law school community ,  or just your
LGBTQ+ law student group.

LGBTQ+ Training for Decisionmakers

Change  cannot  happen  w i thou t  the  buy  in  f rom leadersh ip  a t  you r  law schoo l .  Ou r
comprehens i ve  approach  to  assess ing  law schoo l  cu l tu re  engages  those  in
pos i t i ons  o f  power  to  a f fec t  the  most  i ns t i tu t iona l  change .  Our  DE I  Consu l t i ng
P rac t ice  p rov ides  a  hands-on  approach  to  imp lement ing  the  recommendat ions
out l i ned  in  ou r  too l k i t ,  “ LGBTQ+ Bes t  P rac t ices  fo r  Law Schoo ls :  A  Gu ide  to
Ins t i tu t iona l  Equ i t y , ”  and  i s  des igned  to  meet  you r  schoo l ’ s  un ique  needs .  We
advocate  fo r  LGBTQ+ inc lus ion  and  o f fe r  p rac t ica l  techn ica l  suppor t  to  law schoo l
deans ,  D i ve rs i t y ,  Equ i t y  and  Inc lus ion  (DE I)  admin i s t ra to rs  and  o the r  dec i s ion-
makers  to  ensu re  your  law schoo l  has  the  la tes t  and  innovat i ve  LGBTQ+ po l i c ies
and  p rac t ices .  We  address  i ssues  tha t  impact  bo th  the  law schoo l  workp lace  and
the  s tudent  body .  We work  i n  consu l ta t ion  w i th  ex i s t i ng  LGBTQ+ leadersh ip  on  s ta f f
and  LGBTQ+ s tudent  g roups  o r  i nd i v idua ls  to  be t te r  suppor t  and  empower  LGBTQ+
sta f f  and  s tudents .  Ensu re  your  law schoo l  i s  a  champion  o f  LGBTQ+ inc lus ion  w i th
the  LGBTQ+ Bar ' s  DE I  Consu l t i ng  P rac t ice .

WHO IS THE LGBTQ+ BAR'S 
DEI CONSULTING PRACTICE
FOR?
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OUR PROGRAMS FOR:

LAW FIRMS
The Case for LGBTQ+ Inclusion in the Legal Workplace
Experiences of LGBTQ+ Lawyers and Legal Professionals in the Field
LGBTQ+ Competency for Legal Professionals by Legal Professionals
Interrupting Bias
Trans and Nonbinary Workplace Best Practices
LGBTQ+ Self-ID
Parity in Benefits for LGBTQ+ Employees
Recruiting and Retaining LGBTQ+ Legal Professionals
Legal Updates and Cutting-Edge Trends Related to LGBTQ+ Workplace
Issues
CLE Accreditation Optional

The Case for LGBTQ+ Inclusion in the Workplace
LGBTQ+ Competency & Etiquette
Interrupting Bias
Trans and Nonbinary Workplace Best Practices
LGBTQ+ Self-ID
Parity in Benefits for LGBTQ+ Employees
Recruiting and Retaining LGBTQ+ Employees
Legal Updates and Cutting-Edge
Trends Related to LGBTQ+ Workplace Issues
Customer and Client-Facing Competencies
CLE Accreditation Optional

LAW SCHOOLS
LGBTQ+ Definitions, Population & Discrimination Statistics
Addressing the LGBTQ+ Diversity Gap in the Legal Field
Guiding Principles to Increase Institutional Equity for LGBTQ+ Students
Interrupting Bias
Supporting Trans and Nonbinary Students in the Classroom and Beyond
Respectfully Incorporating LGBTQ+ Law into the Curriculum
LGBTQ+ Inclusion for Religiously-Affiliated Schools

COMPANIES



Visit https://lgbtqbar.org/programs/dei-consulting-
practice/ where you can: 

- Take the assessment to learn how you're doing when it comes
to diversity, equity, and inclusion. 

- Schedule your complimentary 15 minute consultation to
discuss your individual needs

QUESTIONS? CONTACT US:
Email: dru@lgbtqbar.org
Phone: (202) 637-7661
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CONTACT
READY TO GET STARTED?

http://lgbtbar.org/

